GLADSTONE CITY COUNCIL
REGULAR MEETING
€ITY HALL COUNCIL CHAMBERS
June 11, 2013

7:30 p.m. CALL TO ORDER
ROLL CALL

FLAG SALUTE

BUSINESS FROM THE AUDIENCE

Visitors: Preseniations not scheduled on the Agenda are limited to five (5} minutes. Longer presentations should be submitted to the Assistant
City Administrator by 5:00 p.m. Wednesday prior to the Tuesday City Council meeting.

CONSENT AGENDA

All items below will be enacted by one motion unless someone requests specific item(s} be removed prior to Council adoption
of the Consent Agenda.

1. Approval of April 9, 2013 and May 14, 2013 Minutes
2. Authorization for 0.5% Cost of Living (COLA) for Non-represented employees as of July 1, 2013
3. Collective Bargaining Agreement with the Gladstone Police Association
4. Intergovernmental Agreement (iGA) with Clackamas County — Community Development Block Grant (CDBG})
5. Approval of Resclution 1023 - Sewer Fees — 8% Increase
6. Approval of OLCC Application for Temporary Use of Annual License, Vogies Bar, 464 Portland Ave
7. Payment of May Claims
CORRESPONDENCE

‘8. E-mall from Pete Steinkamp — Backyard Burning
9. Letter from Jan Stark — Gladstone Municipal Code 6.04 - Dogs on Leash
10. E-mail from Jim Milier — Various Topics

REGULAR AGENDA

11. Public Hearing FY 2013-14 Budget and Tax Rate (public comment will be limited to 5 minutes)
12. Approval of Resolution 1024 — Adopting Budget and Setting Tax Rate for FY 2013-14

RECESS TO URBAN RENEWAL AGENCY MEETING

1. Approval of August 14, 2012 and February 12, 2013 Minutes

2. Public Hearing FY 2013-14 Budget and Tax Rate {public comment will be limited to 5 minutes)
3. Approval of Resolution UR-48 - Adopting Budget and Declaration of Tax Increment
ADJOURN URBAN RENEWAL AGENCY MEETING

13. Approval of Resolution 1025 — Elect to Receive State Revenue Sharing Funds

14. Approval of Resolution 1026 — Certifying Provision of Four or More Services for State Shared Revenues

15. Update Regarding Summer Festival (no attachments)

16. Update Regarding Library Management Proposal Request from LSSI

17. Urban Growth Management Area (UGMA) (no attachments)

18. Approval of Ordinance — Amending Chapter 13.04 of the Gladstone Municipal Code (GMC) by Increasing Water
Rates 8% and Reaffirming All Remaining Provisions of Chapter 13.04 of the GMC

BUSINESS FROM THE COUNCIL

EXECUTIVE SESSION — ORS 192.660(2)(i) To review and evaluate the employment-related performance of the chief
executive officer of any public body, a public officer, employee or staff member who does not request an open
hearing.

ADJOURN

Information Only: Clackamas Cities Association Dinner







CONSENT AGENDA







GLADSTONE CITY COUNCIL MINUTES OF ADJOURNED MEETING - April 09, 2013

ROLL CALL
The following city officials answered the roll call: Mayor Wade Byers and Councilors Hal Busch, Ray
Jaren, Kari Martinez, Thomas Mersereau, Lendon Nelson, and Neal Reisner.

ABSENT: None

STAFF

Pete Boyce, City Administrator; Irene Green, Interim Library Director; Heather Martin, City Attorney;
Jolene Morishita, Assistant City Administrator; Stan Monte, Fire Chief’ Jim Pryde, Police Chief; Mike
Funk, Fire Marshall; and Scott Tabor, Public Works Director.

Mayor Byers led the flag salute.
BUSINESS FROM THE AUDIENCE

Pat Clark, 7650 Ridgewood Drive explained he has an exotic cat that he has raised since he was a baby
and is here tonight to find out what the regulations are for keeping the Siberian Lynx in Gladstone. He
moved here three months ago from Milwaukie. He has letters and pictures from neighbors, family,
friends, kids, etc. to show that he has been a responsible owner. He has not had one incident with her.
City Administrator Boyce stated the Code does not allow this type of cat; however, staff will work
with Mr. Clark to see if there is some way he can comply with the code.

Philip Smith, 365 E. Jersey Street stated he has lived in Gladstone for the past 25 years. He was
contacted by PGE regarding trees in front of his home. Apparently the house at the end of the block
was sold and they want to put in a primary line that needed a 12-foot clearance. He was informed by
PGE that the maple tree on the west end of his property would have to go totally and the maple tree on
the east end of his property totally distigured or removed. He asked why PGE is allowed to cut down
trees to supply one home while diminishing the property value of another. The removal of these trees
would add considerable amount of landscaping on his property at his expense. City Administrator
Boyce will work with PGE and Mr. Smith to see what could be done.

Kirk Stempel, 6960 Winfield Court is part of the dive team leaders for the Fire Department and part of
the Clackamas County Water Rescue Consortium. In their meeting he was approached by the
Clackamas County Marine Deputies to talk about Meldrum Bar. Two weeks ago there was a car that
went in the River and prior to that there was a fatality. They are suggesting that it be closed. City
Administrator Boyce stated staff is working with the insurance company to determine the best course
of action to keep people from driving their cars out on the bar.

Marianna Moore, 18340 Cornell Place has lived in Gladstone for over 50 years. She read in the
newspaper that West Linn is getting money because of the water pipeline going through Gladstone and
West Linn for Lake Oswego’s water. She asked if Gladstone will be receiving franchise fees or a lump
sum payment for inconveniences of the construction. Public Works Director Scott Tabor noted he has
negotiated with Lake Oswego so that Gladstone roads will be totally rebuilt through their progress of
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replacing pipe. West Clackamas and Bellevue through Exeter Street will have all new curbs and
drainage installed and all sub-grades will be replaced. Staff is working closely with Lake Oswego to
make sure they meet the requirements of the agreement.

James Miller, 355 E. Kenmore Street noted he has over 15 years of public works experience and more-
than 5 years in civil engineering. He is not impressed with the Public- Works Department. A water
main was installed on Meldrum Bar Park from River Road down to the ball fields. The quality of work
is on par; however the time it takes to do this type of work is not.

Mr. Miller stated he agrees with the gentleman on East Jersey Street as this 1s behind his property. He
noticed the activity going on there and again he has seen the Public Works staff taking two weeks to do
sewer work to fix the City’s main in an effort to help the customer connect to the City sewer. He feels
Public Works staff is not equipped to do non-routine maintenance. While they are doing the work on
the new water main installation at Meldrum Bar Park and fixing the sanitary sewer in two phases on
East Jersey, there is other work that is not being done (cleaning the storm system and sewer system).
The work that needs to be completed should be in sync and competitive with the private sector.

Susie Bousha, 17590 Braden Court has been a resident of Gladstone for 36 years. Tonight she wanted
to express her gratitude to the Council and public servants (Police Department, Fire Department). Her
daughter had an automobile accident 13 years ago and the City employees took very good care of her.
Three weeks ago, her daughter had accident on Highway 205 in the early morning traffic and once
again a Gladstone off-duty officer helped her out with getting the person responsible for the accident
and taking care of her daughter until she was safe to go home. More often than not you hear the bad
things about the City employees, and she wanted to stand before the Council and say she is proud and
honored to have the individuals who serve Gladstone serve her family in an exceptional manner and
should be recognized for what they do.

CONSENT AGENDA
Item(s) Removed from the agenda: None

1. Approval of February 12, February 26, and March 12 2013 Minutes

2. Liguor Control Commission High Rocks Application or Temporary Use of Annual License for
an Event at an Unlicensed Location (Back Parking Lot of High Ricks Restaurant

3. Accept Bid for Senior Center HAVC Units

4, Payment of March Claims

Councilor Martinez moved and Councilor Nelson seconded a motion to approve the Consent Agenda
consisting of the four items listed above as presented.
Motion carried unanimously.

CORRESPONDENCE

Mayor Byers acknowledged receipt of:
e Letter from Bev Anslow regarding library outsourcing
o Letter from Florence Bradley regarding library outsourcing
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REGULAR AGENDA

7.

10.

Library Qutsourcing Information Update. City Administrator Boyce reported he approached
LSSI and requested a proposal to operate the Gladstene Library. 1.SSI has requested
information from the City to formulate their proposal. Staff is preparing that information and it
is hoped that the proposal will be received by the next Council meeting in May.

Councilor Mariinez moved and Councilor Busch seconded a motion to table this issue for
discussion at a later time.

Discussion followed on the time involved with this issue as there will be ongoing discussions
with questions, more clarification and on and on. Previous discussions have required more
information from LSSI and a proposal has been requested. Concerns were raised about the
amount of time on this issue and the fact there are other pressing issues to deal with. City
Administrator reported LSSI has requested more information from the City; they have not
started significant work on a proposal at this time.

Vote on the motion by Councilor Martinez and Councilor Busch to table the LSSI issue for
discussion at a later date.

Roll: = Councilor Jaren, no, Councilor Martinez, yes;, Councilor Mersereau, no; Councilor
Reisner, no; Councilor Busch, no; Councilor Nelson; no; and Mayor Byers, yes.

Motion failed 2-3.

Request for Permit to Live in Motor Home at 545 E. Clarendon Sireet. Stanley Jones is asking
Council for a permit to live in his motor home for 2 or more weeks. He is in the process of
repairing the motor home. The motor home has been in the driveway and he has been living in
it for a year and a half now. He was unaware there were ordinances regarding motor homes.

Councilor Busch moved and Councilor Martinez seconded a motion to grant Mr. Jones an
extra month from today to get his motor home repaired and moved if he intends fo continue to
live in it.

Motion carried unanimously.

Discussion of Chautauqua Festival Agreement. City Administrator Boyce reported Council
requested staff to put together a formal agreement to enter into with the Chautauqua
Committee. The City attorney has drafted the agreement and it has been given to the
Chautauqua for review. Once the agreement is workable for both parties, it will be submitted
to Council for review. Martha Woolridge, 1100 Clayton Way confirmed they received the
agreement. There are a couple of issues of concern and they have forwarded the document to
their insurance company for comments.

February 28. 2013, Town Hall Meeting Notes. City Administrator Boyce was impressed with
the number of people who showed up at that meeting. The meeting notes include comments
from those at the meeting. It has been posted on the website.
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11.

12.

13.

Building Permit Issued at 225 Berkley. City Administrator reported there was a Clackamas
County permit issued in error which does not conform to Gladstone Municipal Code
requirements. Council must decide whether to direct Clackamas County to issue a stop work
order. The City Attorney Doughman has recommended allowing the owner/builder to
complete the home and not issue a stop work order.

Councilor Martinez moved and Councilor Jaren seconded a motion to allow the construction to
continue.

Council Discussion
Question: What was previously there? Answer: Mayor Byers stated there was an old garage
that was part of the house.

Motion to allow the construction to continue passed unanimously.
Mike McAllister, Planning Director, Clackamas County apologized for the error and mistake
made in regards to the building permit. He has met with his staff and from now on all building

permits will be sent to the City Planner, Clay, for approval.

Review Clackamas County Planning and Building Inspection Services. City Administrator

Boyce reported he spoke to the City Attorney regarding renewing the Intergovernmental
Agreement (IGA). There are other IGAs with Clackamas County that need to be reviewed.
There needs to be a way to incorporate some sort of check and balance that would help catch
renewals when they come up.

Library Building Maintenance Update. City Administrator Boyce reported he has been working
with Irene Green regarding efflorescence in the library building. A contractor has come in and
they have made estimates between $16,000 and $25,000 to remove the efflorescence and repair
the building. There is no immediate health issue in the work area; however, this is something
that needs to be resolved

Council Discussion

Question: Are the large deposits of efflorescence as noted in the assessment mold or just salt?
Answer: Ms. Irene Green stated the firm said it was efflorescence which is a salt crystallization
that came to the front. It is not mold. '

Public Comments
Question: In the report is there any mention of toxic mold? Answer: Mayor Byers said no.

Question: Where will this come out of the budget to make the repairs? Answer: City
Administrator Boyce explained if it is repaired this fiscal year it would come out of the library
operating budget. There is a line item for building maintenance. If it exceeds that line item it
will be covered at the end of the year with a line item transfer.
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Question: If is not mold why does it have to be fixed? Answer: It is important to deal with the
water intrusion that is causing the problem. There is water leaking into the building from the
outside.

Question: Has the contractor identified the source of the water. Is it the roof? Answer: Mayor
Byers stated for this episode it is the wall.

Question: How much longevity do you get from the $16,000 to $25,000 repair? Answer: City
Administrator Boyce noted the City is not at the point where they have determined the time
period of fix that is needed. There needs to be a determination of what the City wants done in
terms of a repair and then request bids.

Mary Accettura, 17528 SE Valley View Road asked why the library building is treated as a
naughty stepchild. Anything done with this building is always a big hassle. They have been
without a sign on the building since before Christmas; it fell apart. It has not been replaced.
Parents- are afraid to bring their children in the building for story hour because of building
problems. Answer: City Administrator stated this issue has been reviewed by staff and if it is
determined to stay in the facility long term the sign will be replaced. There will be more
information at the next meeting.

Bev Anslow, 145 E. Dartmouth stated the library had mold for two years. Water comes down
the gutters and the gutters have not been repaired. City Administrator Boyce reported there are
gutters that need repair and they are looking at that also.

Carol Winegarten, 280 Harvard Avenue thinks that not only is the library the stepchild, the City
Hall and Police Station are also. There is a lot of disrepair and people are frustrated because a
lot of money was spent on the other library location. Mayor Byers explained the funds spent on
the proposed library was money dedicated to the design of Gladstone Library. The City does
not have to pay back the million dollars to Clackamas County. It was given to Gladstone for
library only. The funds that have to be paid back are the $1.5 million dollars that was
additionally paid. These funds have not been used.

Rose Johnson, 5480 Abernathy Court explained recently there was posted on the website the
original IGA with Clackamas County. She encouraged the audience to read it. City
Administrator Boyce will find the original IGA and re-post it.

James Miller noted the City Administrator, when talking about transfer of funds stated perhaps
urban renewal funds can be spent by replacing some of the sanitary sewer fund. The purpose of
enterprise funds being the sewer fund is that it should be sustaining, which includes staff
equipment, repair and replacement. City Administrator Boyce stated that is true, however, the
City has a policy that if they are able to use restricted funds, such as urban renewal funds, they
do use those funds first for a project. It does minimize the effect on the ratepayers. The sewer
storm water fund is an enterprise fund and it’s to be self-sustaining.
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14.

15.

Update on City Hall/Police Station. City Administrator Boyce reported the City has
information on what it would take to repair the City Hall/Police Station building. Group
McKenzie has estimated costs for repair/construction of the building at its current location and
at the Webster Street location. It was suggested to also look at a library; however, there are no
estimated costs for that building. In consideration of the library staff will need to find out if
Gladstone still wants to consolidate with Oak Lode to retain the $1.5 million and have the
external revenue source coming in to help pay the construction costs and operating costs in the
future and how much square footage will be needed for the addition of Oak Lodge or only for
the current service area. He is asking Council for guidance as to how to proceed with this
project. It was suggested that staff look into what other cities have done, the square footage
and costs. Staff will continue to gather information.

Carol Winegarten, 280 Harvard Avenue asked when the City Hall/Police Station was built.
Mayor Byers stated the City Hall building was constructed in 1940 and Police Station 1n 1960.
Ms. Winegarten asked who is responsible for maintenance. Mayor Byers said it is City staff.

Rose Johnson, 5980 Abernathy Court has resided in Gladstone for 20 years and she thinks the
Council had done the best they can with the money they have. They have responded to every
needed repair and addressed it. It takes time to go through the process of each project. In
November residents voted to put $1 million spending limits on the Council.

Robin Bragg, 280 E. Jersey has a ton of respect for Council. He does mold remediation and is
also licensed as lead based paint certified renovator; been remodeling for 30 years. Ie
suggested the City sell the property on Webster and uses the fund to do something with the
downtown area which could encompass many of the needs expressed tonight. City
Administrator Boyce stated he will continue to gather information on a new library structure
and from that point move on to a worksession with Council to discuss the merits of the plans.

Chuck Gustafson, 6635 Buckingham Drive noted if all the improvements were made to the
downtown area it would only generate an additional 6 people using the downtown area. There
is nothing in Gladstone that appeals to people.

Suggestions for City Hall/Police Station/Library
o The current City Hall is adequate for staff. A design could be drafted that would
© accommodate the Police Department and Police Station as a second phase.

e There are several instances of combination City Hall and Libraries. The library on the
first floor and the City Hall on the second floor. It would reduce the cost of the library.

e There is a house for sale across from John Wetten Elementary School that sits on three
lots. The house could be demolished and it would end up with a lot of land. Mayor
Byers explained that the zoning requires an entire city block would be needed for off-
street parking.

Set Date for City Council Retreat. City Administrator Boyce asked the Council to consider a
date in late May through early June for the Council Retreat. It was the consensus of the
Council to tentatively hold the City Council Retreat on June 1, 2013.
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16.

17.

18.

Set Date for Joint Meetmg with Planning Commission. It was suggested that the joint meeting

be held on May 28", City Administrator Boyce will contact the Planning Commission to see if
that date would be available for them.

Proposed Dates for Joint School Board Meeting. City Administrator Boyce reported the School
Board is available May 1% and May 15™ 2013. He will be in touch with Council as soon as the
School Board lets him know which one is most acceptable to them.

Public Works Update. Scott Tabor, Public Works Supervisor, reported all the allegations
presented to Council from a resident in Gladstone have been vindicated.

BUSINESS FROM THE COUNCIL

Councilor Mersereau thanked the Public Works crew on a job well done. He attended the Fire
Department meeting; there will be four new firefighters sworn in Friday, April 12% 2013.

There is going to be a $1/Scoop night at Baskin and Robins on April 23, 24, and 125lll They are
asking that people bring toys for their Toy Drive.

Jim McFarland is a new/old officer with the Police Department who was with Gladstone in
1990, went to Beaverton where he was injured on duty there, and decided to come back to
Gladstone. Travis Hall is applying for a lateral position; his previous positions were in
Colorado and Clackamas County Sheriff’s Department. There have been interviews with
reserve officers and hopefully two officers will be selected. For the first time the Police
Department will be at 100%.

On April 27, 2013 the Gladstone Youth Coalition will sponsor a Drug Drop Off Day in front of
the Police Station from 10:00 am. to 2:00 p.m. There will be a container inside the front door
for used and out-dated medicine.

It was learned at the Clackamas County Coordinating Committee Meeting that the application
for the grant for the Trolley Bridge Study is one of six on the flexible funding program.
Clackamas County Coordinating Commission has had discussions on the impact of the
Columbia River crossing, particularly if it is tolled on Highway I-5. Already Highway 205
carries more traffic than Highway [-5. There is a potential if Highway 1-5 is tolled to divert
25,000 — 35,000 more cars driving onto 205. It might be appropriate for Gladstone to send a

letter voicing their concern about Highway 205 and the potential impact of the increased traffic

congestion between the Abernathy Bridge and the Stafford Road exit.

Councilor Nelson announced he was selected to the FBI Citizen’s Academy. He thanked the
Fire Chief for his letter of recommendation. He is privileged to have been selected.

Councilor Reisner reported he attended the Fire Department meeting during which there were
four calls. The calls were handled professionally. He thanked the Fire and Police Department
for keeping the residents safe.

Mayor Byers reported the Ethics Commission filling is due April 15, 2013. e asked the
Councilors to get them to the City Administrator by Friday.

Mayor Byers reported a former Clackamas County Commissioner and Chair of the
Commission Len Peterson is now the director of the Washington Transportation Department.
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Adjourn

Mayor Byers adjourned the April 9, 2013, Council meeting at 9:45 p.m. into Executive Session ORS
192.660(2)(h) to consult with Counsel the legal rights and duties of a public body with regard to
current litigation or litigation likely to be filed and ORS 192.660(2)(d) to conduct deliberations with
persons designated by the governing body to carry on labor negotiations.

The next City Council meeting was adjourned to , 2013, at 7:00 p.m.

Approved by the Mayor this day of , 2013.
Attest:

Mayor Assistant City Administrator
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GLADSTONE CITY COUNCIL MINUTES OF ADJOURNED MEETING — May 14, 2013

ROLIL CALL
The following city officials answered the roll call: Mayor Wade Byers and Councilors Hal Busch, Ray
Jaren, Kari Martinez, Thomas Mersercau, Lendon Nelson, and Neal Reisner.

ABSENT: None

STAFF

Pete Boyce, City Administrator; David Doughman, City Attorney; Jolene Morishita, Assistant City
Administrator; Stan Monte, Fire Chief; Jim Pryde, Police Chief; Mike Funk, Fire Marshall; and Scott
Tabor, Public Works Director.

Mayor Byers led the flag salute.
BUSINESS FROM THE AUDIENCE

Craig Seghers, 17400 Webster Road presented two petitions (300 signatures) signed by residents
asking Council for a vote on any contract with LSSI.

Les Poohl, 18340 Cornell Road asked if the Chautauqua Festival is run by the City. Mayor Byers said
no. Mr. Poohl asked about the light rail vote in the county. Mayor Byers explained it is not
appropriate to falk about County ballot measures. Mr. Poohl stated he noticed that Council might be
interested in purchasing the Olsen property and that the value of that site has been close to what his
friend had said it was worth. ‘

Rose Johnson. 5480 Abernathy Court. 6960 Winfield Court stated the statement made by Mr. Pool
regarding the price of the Olsen Property was hearsay.

CONSENT AGENDA
Item(s) Removed from the agenda:
1. Approval of April 9, Minutes
2. Approval of Liquor Control Commission Application — Deli n Food Mart, 150 West Arlington
Street

Councilor Martinez moved and Councilor Nelson seconded a motion to approve the Consent Agenda
consisting of (3} Approval of Temporary Dwelling Permit - 18117 Oatfield Road and (4) Payment of
April Claims.

Motion carried unanimously.

1. Approval of April 9, 2013 Minutes — approve next meeting.
2. Approval of Liquor Control Commission Application

Council Discussion — Councilor Jaren noted there was missing information on the application
regarding previous crimes, misdemeanors, or felonies. City Administrator Boyce explained that
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the Police Department reviewed and approved the application and found that the information did
not pertain to the actual business.

Councilor Nelson moved and Councilor Martinez seconded a motion to approve Consenl Agenda Item
2, Approval of Ligquor Control Commission Application for Deli n Food Mart, 150 W. Arlington Street
with the Police Department approval.

Motion carried unanimousiy.

CORRESPONDENCE

Mayor Byers acknowledged receipt of:
5. Letter from Linda Cosgrove, Bev Anslow, Cicely Sullivan, Rose Johnson regarding library
outsourcing
Email from Herb Oetken regarding library outsourcing
Ietter from Jaye and Yvonne Phillips regarding a 2 Hour Parking Sign at 120 E. Arlington
Letters and emails from Stanley Jones
Emails from Jim Miller — Public Works
Letters from Pete Steinkam

S0 % o

1

City Administrator Boyce reported he received additional letters since the mailing of the packet and
noted they will be available on the website
e Email from Mary Accettura
Email from Stacy Chamberlain
Email from Toni and George Krummenacker
Email from Dianne Lea
Email from James Miller

REGULAR AGENDA
11. Authorization to Return $1.5 mﬂhon to Clackamas County — Library Capital Intergovernmental
Agreement. City Administrator Boyce reported staff is requesting authorization to return the
$1.5 million Clackamas County provided to the City as part of the Intergovernmental
Agreement (IGA) in exchange for providing library service to the Oak Lodge library service
arca. With the November 2012 ballot measure to construct a new library failing, the City
cannot, at this time, meet its obligations in the IGA regarding service to the Oak Lodge area.

The County looks forward to working with the City and the District Advisory Committee to
find the best path in the future to provide quality library service to both City and
unincorporated residents in the affected service areas.

Councilor Nelson moved and Councilor Martinez seconded a motion to authorize the return of
the $1.5 million to Clackamas County (Library Capital Intergovernmental Agreement).
Motion carried unanimously:

12. Urban Growth Management Agreement (UGMA). City Administrator Boyce reported
Clackamas County has been negotiating an Urban Growth Management Agreement (UGMA)}
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with the cities of Happy Valley and Milwaukie. A map was provided showing the areas each
city would like to have the ability to annex to over time.

Staff is asking Council if they have interest in any of the mapped areas. Will they want to
discuss this issue or some guidance on how to proceed? The last discussion was in August
2012 when Council discussed some interest. An agreement was made at that time where there
was a different boundary drawn and research by the County has shown there was a 1988
agreement between the cities of Gladstone, Happy Valley and Milwaukie. That agreement was
terminated in 2005 by the City of Happy Valley.

Council Discussion _

* Question: Councilor Jaren asked if there is a map showing the previous agreement and
is it consistent with the current map? Answer: City Administrator Boyce stated it is
different. _

* Question: Councilor Jaren asked if the 2005 letter terminating the agreement is a valid
termination between Gladstone and Milwaukie? Answer: City Administrator Boyce
noted it was a three-party agreement; if any of the parties wanted to dissolve the
agrecment they could. There is nothing on the books to indicate Milwaukie and
(ladstone have a new agreement,

e Councilor Jaren asked what the chances are that Happy Valley could annex everything
from Camp Whitecomb down to the River and Milwaukie annexing everything up to I-
205.

If Gladstone should consider annexation, it seems a good dividing point would be from
Highway 212 to the River and all the way to the Dixon Farm. If Happy Valley and Milwaukie
are so ambitious in their desires, so should Gladstone. There is a large tax base there and not a
lot of support for the industrial area. City Administrator Boyce acknowledged Martha Fntme
and Mike McAllister from Clackamas County.

Suggestions from Council as to a designated planning area for Gladstone would be:
e [ighway 212 south to the River (Dixon Farm Curve)
e South of Camp Whitecomb

City Administrator Boyce stated Jason Tuck, City Manager for Happy Valley raised the issue
of Gladstone not being included in a 2012 discussion. Gladstone advised the County of their
interest at that time in an email. At a recent County meetmg it was asked where Gladstone
stands.

Councilor Jaren moved and Councilor Neal Reisner seconded a motion to direct staff to study
the area below Highway 212, the area fo the Milwaukie boundary, and the area west of 1-205
Jor possible inclusion in the Urban Planning Area for Gladstone.

Motion carried unanimously.

13.  Chautauqua Festival Cancellation Announcement. City Administrator Boyce reported that the
Chautauqua Committee informed the City that the 2013 Chautauqua Festival has been
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14.

cancelled. Information was sent out to the Oregonian and the Clackamas Review thanking the
Chautauqua Committee and volunteers for their many years of service.

There is community interest to revive the Festival and the City will work with anyone who
wants to do that.

e Question: Councilor Martinez asked if the Library Friends, Library Foundation, and the
Library Board will be able to continue their book sales during that time since it was not
part of the Chautauqua Festival. Answer: City Administrator Boyce said yes as the
arrangement is with the school.

e Question: Councilor Martinez asked if any organization can continue their Festival
event even though the Chautauqua Festival is cancelled. City Administrator Boyce said
yes. He has been contacted by individuals who have expressed interest in participating
and they are trying to organize an event. '

Mayor Byers noted the Chautauqua Committee has always produced a great community
festival. Last year’s finances were in peril until a late sponsor was found and this year sponsors
have not been found.

Community Comments: Scott Farrar graduated in 1989 in Gladstone. The community is
concerned about the cancellation of the Festival. There are two face book banners, “Save
Chautauqua and Save the Chautauqua Festival.” If they can work with Martha Wooldrige there
is a possibility the Festival can happen.

Theresa Schmit, 175 E. Berkeley Street asked what the community can do if the Chautauqua
Committee cannot get the funds together. What is needed to make it come to fruition. Answer:
Mayor Byers stated it would take another committee.

o Councilor Jaren asked if there is a permit process that has to be initiated by a certain
date? Answer: City Administrator Boyce said there is no special event permit.

o Councilor Martinez asked if organizations have to have a 501C-3. Martha Wooldrige
said yes; the County requires a license. Last year the permit fees were $1,500 which
has varied over the years to as high as $3,000.

Martha Wooldrige, 1100 Clayton Way is the former chairperson of Chautauqua Festival. Until
the time they started serving the alcohol themselves they were on the city’s insurance, but when
they decided to do serving themselves they had to provide their own insurance. The person
who gets the insurance is totally responsible. There were many obstacles to putting on this
Festival. '

David Doughman, City Attorney, explained there is a legal firm in Portland (Miller Nash) that
runs a pro-bono legal clinic to advise peoplé on how to start a S01C-3.

Resolution 1022 — PGE Franchise Agreement. City Administrator Boyce submitted the
negotiated franchise agreement with Portland General Electric (PGE). Staff is recommending
approval.
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Councilor Jaren asked what changes were made in the new agreement. City Attorney
Doughman stated there are a few things that have changed since the last agreement in 1992.
State law has changed a bit; however, most of the authority rests with local jurisdictions. It was
basically rewritten to make it clearer and easier to understand, and to address the possibility of
PGE moving its facilities to a different part of the right-of-way.

Annette Matton, Portland General Electric and Government Affairs, 121 SW Salmon Street
Portland noted the previous agreement was 5 pages and it was signed 20 years ago by Wade
Byers. Legal requirements have changed and what took 5 pages now takes over 20 pages for
the language of the times. The agreement is based on a template PGE developed over
negotiating numerous franchise agreements over the last few years. 20 percent of the
agreement is about issues relating to right-of-way and language around liability and cost.
Cities now have the ability to pass privilege tax, a 1.5% line item on the electric bill.

Community Participation: Kim Sieckmann, 145 W. Dartmouth Street asked if PGE has a
period of time allotted for the removals of poles or trees. Councilor Jaren stated there is a 90-
day period to get those things done. If it isn’t done within that time period the City has the
right to go to an outside contractor and then bill PGE.

Ms. Sieckmann asked if undergrounding is included in the agreement. City Administrator
Boyce stated the City has the right to require PGE to underground facilities under State Law.
PGE passes the cost of that undergrounding on to PGE customers in Gladstone. The City has
the right to require undergrounding for new construction.

Councilor Martinez moved and Councilor Nelson seconded a motion fo adopt Resolution No.
1022, A Resolution Authorizing the City to Enter into a Franchise with Portland General
Electric Company to use the City Rights of Way for the Purpose of Providing Electric Services
in the City.

Motion carried unanimously.

BUSINESS FROM THE COUNCIL

®

Ceuncilor Martinez asked that the Jetter from the Phillips regarding an issue with parking be
responded with any help the City can give. This business has been there for 33 years.
Councilor Martinez thanked all the people who came out tonight that have issues with
outsourcing the library. It is a real testimony to community involvement.

Councilor Nelson announced May 18, 2013 will be the bike rodeo at the early childhood center.
There should be a good turnout with kids with bicycles. _
Councilor Busch reported the gardening is going strong. There are a couple of lots available at
the garden. There will be a work party this Sunday to install Jocks and keys on the 22 gates
that were installed. Illegal dumping has been taking place in the garden.
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Adjourn

Mayor Byers adjourned the May 14, 2013 Council meeting at 8:35 p.m. into Executive Session ORS
192.660(2)(f) to consider information or records that are exempt by law from public inspection and
ORS 192.660(2)(e) to conduct deliberations with persons designated by the governing body to
negotiate real property transactions.

The next City Council meeting was adjourned to ,.2013, at 7:30 p.m.

Approved by the Mayor this = day of , 2013.
Aftest:

Mayor Assistant City Administrator
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Date: June 6, 2013
To: Mavyor Byers and City Council

From: Pete Boyce, City Administrator

Re: COLA for Non-represented Employees

Staff is recommending approval of a 0.5% cost of living adjustment{COLA) for non-
represented employees. The fiscal year (FY) 2013-14 includes the expense. The
Portland CPIU which the City usually follows sits at 2.63% for all of last year. Staffis
recommending a lower rate due to PERS increases that go into effect on July 1, 2013 and
the tentative agreement with the Gladstone Police Association for a three year 0.5%
COLA. The City is still in negotiations with its other union AFSCME and will not have an
agreement until after fuly 1, 2013.

City Hall

525 Portland Avenue

Gladstone, OR 97027

(503) 656-5223

FAX: (503) 650-8938

E-Mail: (last namel@
ci.gladstone.or.us

Municipal Court

525 Portland Avenue

Gladstone, OR 97027

(503} 656-5224 ext. 1

E-Mail: municount@
ci.gladstone.or.us

Paolice Department

535 Portiand Avenue

Gladstone, OR 97027

1503) 656-4253

E-Mail: {last name)@
ci.gladstene.or.us

Fire Department

555 Portland Avenue

Gladstore, OR 97027

(503) 557-2776

E-Mail: (last name}@
ci.gladstone.or.us

Public Library

135 £. Dartmouth
Gladstone, OR 97027
{503} 656-2411

FAX: (503} 655-2438

Senior Center

1050 Pertland Avenue
Gladstone, OR 970627
(503) 655-7701

FAX: 1503) 650-5840

City Shep

18595 Portland Avenue
Gladstone, OR 97027
(503) 656-7957

FAX: (503) 722-9078
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ARTICLE 1 —- PREAMBLE

Section 1. This Collective Bargaining Agreement (hereinafter "the Agreement”) is
entered into between the City of Gladstone, Oregon (hereinafter "the City") and the
Gladstone Police Association (hereinafter "the Association™) and sets forth the parties’
Agreement with regard to wages, hours, and other conditions of employment. The
purpose of this Agreement is to promote efficient operation of the Police Department,
-~ harmonious relations between the City and the Association, and the establishment of an
- equitable and peaceful procedure for the resolution of differences.
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ARTICLE 2 — RECOGNITION

Section 1, The City recognizes the Association as the sole and exclusive bargaining
agent for the purpose of establishing wages, hours and other conditions of employment
for all regular full-time and reguiar part-time employees of the Gladstone Police
Department, in the classifications of Police Officer, Municipal Ordinance Specialist and
Records Clerk, excluding supervisors, confidential employees, and temporary

- employees.

Section 2. A temporary employee is defined as a full-time or part-time employee
meeting the minimum qualifications for the class of position assigned, not eligible for
benefits except those required by State or Federal law and not employed by the City for
more than a six (6)-month appointment from the date of hire. Any such employee shall
not be eligible for rehire by the Gladstone Police Department as a temporary employee
for a six (6)-consecutive month period of time from the date of their last day of
employment with the City. In the event of an emergency or staffing crisis, the City and
the Association can mutually agree to extend a temporary employee assignment.

A temporary employee in the Records Clerk classification shall not be limited by the 6-
month time period, but rather be constrained by work of up to one thousand thirty nine
(1039) hours.

Section 3. if a new classification is added to the bargaining unit by the City, the
Association shall be provided with the City's proposed rate of pay and a copy of the job
description. That rate shall become permanent unless the Association files written
notice of its desire to negotiate the permanent rate within ten (10) calendar days from
the date it receives its notification of the classification. If a request for negotiations is
filed by the Association, the parties shall begin negotiations within fifteen (15) calendar
days. If there is disagreement between the parties as to the exclusion of a new position
from the bargaining unit, such issue will be subject to the procedures of the Empioyment
Relations Board.
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ARTICLE 3 - MANAGEMENT RIGHTS

Section 1. The responsibility for management of the City and direction of the various
departments rests solely with the City. Subject to the City’s obligation to bargain
pursuant to ORS 243. 650 et seq., andlor except where abridged by specific provisions
of this Agreement,

customary-functions-of-management the City retains all the customary. usual and
exclusive rights, decision-making, prerogatives, functions and authority connected with
orin any wav incident to its responsibility to manage the affairs of the City or any part of

it

Without limitation, but by way of illustration, except as subject to ORS 243 6850 ef. seq.

and/or except where abridged by specific provisions of this Agreement, the exclusive
prerogatives, functions and rights of include including; but are not limited to:

(a) establishing and directing the activities of the Police Department and its
employees;

{b) determining standards and levels of service and methods of operation, including
subcontracting, staffing, and closing. liquidating or establishing an office, branch,
operation or facility or combination of facilities, or to relocate, reorganize or .
combine the work of divisions, officers, branches, operations or facilities for
budgetary or other reasons;

(c) theintroduction-of | ntroducmg new equipment;

(d) establishing. revising and implementing standards for hiring, promotlng,
transferring and laying off employees; ‘

- (e) disciplining and discharging employees for just cause;
(f) promulgating anrd, developing or retiring policies and procedures;
(g) determining work schedules; and assigning work.

Management rights and prerogatives, except where abridged by a specific provision of
this Agreement, are not subject to the grievance procedure specified in Article 10. The
City retains all rights, powers and privileges not expressly specified in this section and
not specifically abridged by this Agreement or statute.
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ARTICLE 4 - EMPLOYEE RIGHTS

Section 1. Employees shall have the right to form, join and participate in the activities
of employee organizations of their own choosing, for the purpose of representation on
matters of employee relations. Employees shall also have the right to refuse to join and
participate in the activities of any employee organization. No employee shalf be
interfered with, intimidated, restrained, coerced or discriminated against by the City or
by an employee organization because of their exercise of these rights.

Section 2. The Employer shall make this Agreement available electronically in PDF
on the City’s Intranet and in PDF on the City's website. Each employee shall also have
the option to print one (1), 2-sided copy of the Agreement at a City-owned printer.

Draft Final
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ARTICLE 5 - CONTINUITY OF SERVICES

Section 1. During the term of this Agreement the Association's membership will not
participate in any strike against the City under any circumstances. For the purpose of
this Agreement, "strike" is defined as any concerted stoppage of work, slow down,
speed up, sit-down, absence from work upon any pretense that is not found in fact, or
any interference which affects the normal operation of the Police Department.

Section 2. In the event of viclation of this provision by the Association or members of

the Association, the City may discipline or discharge any employee involved in such
activity.

Drait Final

Gladstone Police Association CBA 2013 - 2016 _ L

{4 u
O

.
£



ARTICLE 6 — COMPLETE AGREEMENT/PAST PRACTICE/EXISTING
CONDITIONS

Section 1. This Agreement incorporates the sole and complete Agreement between
the City and the Association resulting from these negotiations. Both parties agree that
the other party has no further obligation during the term of the Agreement to bargain
wages, hours or working conditions except as specified below.

Section 2. Standards of employment related to wages, hours, and working conditions
that constitute mandatory subjects of bargaining or permissive subjects of bargaining
with mandatory impacts and which are the subject of existing past practice as of the
date of this Agreement by reason of mutual knowledge, acceptance and repetition
based on such mutual knowledge and acceptance shall be continued for the term of this
Agreement, unless modified pursuant to Section 4.

Section 3. Nothing in this Agreement, or in this Article, will be construed to prevent
the City from initiating any program or change which is not contrary to an express
provision of this Agreement or an existing past practice as provided in Section 2 hereof.

Section 4. If the City proposes to change an existing practice that is or impacts a
mandatory subject of bargaining, it shall give the Association written notice. Failure to
demand to bargain within fourteen (14) calendar days shall constitute a waiver of

. bargaining, and the City may implement the change, as per ORS 243.698.

Section 5. In case of a disagreement on the parties’ obligation to bargain, the parties
may appeal to the Employment Relations Board.
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ARTICLE 7 - ASSOCIATION BUSINESS

Section 1. Grievances will be investigated on nonworking time of the Association
Officer and the employee involved. However, where such representatives meet with
representatives of the City for the purpose of the procedural processing and resolution
of grievances, they shall do so without loss of pay. The Association's President or
Vice-President or Secretary/Treasurer, and the employee involved, may process
grievances during working time for the purpose of attendance at meetings with a
grievant's supervisors concerning the grievance where such discussions do not
unreasonably interfere with performance of the Association Officer's or the employee's
duties.

Section 2. Association representatives who are certified as such in writing shall be
allowed access to employee work locations for the purpose of processing grievances or
for contacting members of the Association. Such representatives shall not enter any
work location without the consent of the Chief of Police or his designee. Access shall
be restricted so as not to interfere with the normal operations of the Police Department
or with established security requirements.

Section 3. The City shalf allow up to three (3) bargaining unit members to attend
contract negotiations during duty hours without loss of pay and while remaining subject
to call. The time, date and place for bargaining sessions shall be established by mutual
agreement between the parties. Attendance at contract negotiations shall not, under
any circumstances, result in the payment or accrual of overtime.

Section 4. The City agrees to furnish and maintain a suitable bulletin board for use by
the Association. The Association shall limit its posting of notices and bulletins to this
board.

Section 5. On 'duty employees may attend Association meetings no more often than
quarterly and no longer than two (2) hours in duration, but shall be subject to call. City
facilities may be used on advance arrangements.

Section 6. At the discretion of the Chief of Police or designee, an employee may be
authorized to attend conferences, seminars and/or training central to the purpose of
labor relations between the parties without loss of pay. If the Chief or the Chief's
designee does not authorize attendance without loss of pay, an employee may use
accrued vacation, comp time, holiday time or unpaid leave time to attend at his or her
discretion.
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ARTICLE 8 - CHECK-OFF AND PAYMENT IN LIEU OF DUES

Section 1. The City will deduct Association dues from the wages of employees when

so authorized and directed in writing by the employee on the authorization form
provided by the City. Any authorization for Association dues deductions may be
canceled by any employee upon written notice to the City and the Association prior to
the fifteenth (15) day of each month, to be effective on the first day of the following
month. _

Section 2. The City agrees to notify the Association of all new hires in the bargaining
unit within two (2) weeks after their date of hire, furnishing the Association with the new
employee's name, telephone number, date of hire_and position for which they were
hired.

Section 3. Any regular employee who is a member of the bargaining unit and has not
joined the Association within thirty (30) days of becoming a regular employee, or who
has joined within such time and withdrawn from membership after such thirty (30) days,
shall have deducted from their pay by the City a monthly service fee in the uniform
amount of the payment in lieu of dues to the Association. The payment in lieu of dues
shall be segregated by the Association and used on a pro-rata basis solely to defray the
cost for its service rendered in negotiating and administering this Agreement. Such
deduction shall be made only if accrued earnings are sufficient to cover the payment in
lieu of dues after all other authorized payroll deductions have been made.,

Section 4. Any individual employee objecting to payment in lieu of dues based on
bona fide tenets or teachings of a church or religious body of which such employee is a

“member is required to inform the City and the Association of his/her objection.” The

employee will meet with the representatives of the Association and establish a mutually
satisfactory arrangement for distribution of a contribution of an amount of money
equivalent to the above-mentioned payment in lieu of dues to a charitable organization
mutually agreed upon by the empioyee and the Association. The employee shall

- furnish written proof to the City that such has been accomplished, as appropriate.

Section 5. The Association agrees to indemnify, defend and hold the City harmless
against any claims made and against any suit instituted against the City as a result of
any action taken pursuant to the provisions in this Article.

Draft Final
Gladstone Police Association CBA 2013 - 2016



ARTICLE 9 — DISCIPLINARY ACTION

Section 1. The City reserves the right to discipline any employee, provided that no
employee shali be disciplined without just cause. Disciplinary action may include
dismissal, reduction in pay, suspension without pay, or written reprimand. Disciplinary
action will normally be progressive in nature, but may be imposed at any level if
supported by just cause.

(A)  If suspension without pay is the progressive disciplinary action chosen to
be administered by the City, the City and the Association, by mutual
agreement, may choose to accept a reduction in pay equivalent to the -
economic impact of the suspension without pay.

(B)  The reduction in pay option shall be agreed to in writing and shall set out
the amount of reduction, the term of reduction and the limits of the
reduction.

Section 2. Requirement for Signed Internal Complaint. Prior to any written report
being required of any employee on any complaint against them, a written copy of the
complaint shall be furnished to the employee, signed by either the complainant or the
SUpervisor.

Section 3. General Procedures.

Any employee who will be interviewed concerning an act which, if proven, could
reasonably result in disciplinary action against them will be afforded the following
safeguards:

(A)  The employee and the Association will be informed at least twenty-four
{24) hours prior to the interview.

(B)  Where the employer may impose an economic sanction upon the
employee as a result of the underlying incident, the employee and the
Association will be informed of the nature of the investigation and
allegations and afforded the opportunity to consult with an Association
representative.

Where the employee is under investigation for violation of the Controlled
Substance Act, or violations which are punishable as felonies or
misdemeanors under law, the employee will not be notified if doing so
would jeopardize either the criminal or administrative investigation.

The employee shall be allowed the right to have an Association
representative present during the interview. The opportunity to consult
with the Association representative or to have the Association
representative present at the interview shall not delay the interview more
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than four (4) hours. Minor complaints (incidents for which no greater than
an oral reprimand may result) are not subject to this Article.

With the exception of telephone interviews, interviews shall take place at
Department facilities, or elsewhere if mutually agreed, unless an
emergency exists which requires the interview to be conducted elsewhere.

The employer shall make a reasonable good faith effort to conduct these
interviews during the employee's regularly scheduled shift. However,
where the Chief of Police is a party to any interview, the employer may
schedule the interview outside of the employee's regular working hours as
long as the appropriate overtime or irregular hours payments are made to
the employee. Where an employee is working on a graveyard shift, the
interview can be scheduled contiguously to. the employee's shift, as long
as the appropriate avertime or irregular hours payments are made to the
employee.

The employee will be required to answer any guestions involving non-
criminal matters under investigation and will be afforded all rights and
privileges to which they are entitled under the laws of the State of Oregon
or the United States of America.

Interviews shall be done under circumstances devoid of intimidation,
abuse or coercion.

The employee shall be entitled to such reasonable intermissions as they
shall request for personal necessities.

All interviews shall be limited in scope to activities, circumstances, events,
conduct or acts which pertain to the incident which is the subject of the
investigation. Nothing in this section shalt prohibit the employer from
guestioning the employee about information which is developed during the
course of the interview.

If the Department, Association or employee tape records the interview, a
copy of the complete interview of the employee, noting all recess periods,
shall be furnished, upon request, to all parties. If either party franscribes
the recording, a complimentary copy shall be provided to the other party.

Interviews and investigations shall be concluded with no unreasonable
delay.

The employee and the Association shall be advised of the results of the
investigation and any future action to be taken on the incident.

When the Investigation Results in Sustained Allegations:

Gladstone Police Association CBA 2013 -2016



(A} The employee and the Association, upon request, will be furnished with a
: copy of the summary report of the investigation.

(B)  Ifthe supervisor's decision is to recommend dismissal, reduction in pay,
suspension without pay, or written reprimand, the following procedures will
be followed:

(1) The employee and the Association shall be provided with written
notice of the allegations or reasons for the disciplinary action. Said
notice shall also inform the employee that they have the right to a
hearing concerning the reasons for the disciplinary action prior to
the action becoming final.

Written request from the Association for a hearing must be received
by the Chief of Police within seven (7) calendar days after said
notification. Failure to request a hearing within such period shall
constitute a waiver to the right to a hearing.

(2) A hearing before the Chief of Palice or designee shall be scheduled
upon written request of the Association within seven (7) calendar
days after receipt by the employee and the Association of the
notice.

(3)  The employee shall have the right to have a representative present
at the hearing.

(4) At the hearing, the employee and the Association shall have the
opportunity to present written and/or oral evidence and/or testimony
which may refute or mitigate the reasons for the disciplinary action.

(5)  After the above-referenced hearing, and the completion of any
additional investigation by the City as may be deemed appropriate
based on the employee's and the Association’s response, the Chief
of Police or designee shall provide the employee and the
Association with a written decision. This written decision shall be
provided within thirty (30) calendar days following completion of the
hearing.

Section 5. When Disciplinary Action Results.

When the investigation results in a determination of a sustained complaint and
disciplinary action, only the findings and the disciplinary order may be placed in the
employee's personnel file.

Section 6. For purposes of this Agreement, "just cause” shall be defined as a cause
reasonably related to the employee's ability to perform required work including, but not
limited to, competence as an employee, violations of work rules, regulations or written
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policies, and such other factors as are commonly held by arbitrators to comprise just
cause. ltis recognized by the parties that each situation <calling for possible disciplinary
action is unique to its particular circumstances and that appropriate disciplinary action
will be considered in the context of such circumstances.

. Section 7. The due process provisions of this Article shall apply to disciplinary action

P
o

involving probationary employees, except for dismissal. Probationary employees are not
subject to the just cause provisions of this Article for the purpose of imposition of
discipline.

Section 8. The foregoing procedurés are intended to apply only to matters involving
written reprimand, suspension without pay, reduction in pay or dismissal and not to
matters of routine supervisory counseling or oral reprimand.
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ARTICLE 10 - GRIEVANCE PROCEDURE

Section 1. A grievance shail be defined as a disagreement concerning an alleged
violation or misapplication of this Agreement affecting an employee and/or the
Association. This procedure shall be the exclusive means of resolving disputes arising
under this Agreement.

Section 2. The City and the Association desire to adjust grievances informally - both
supervisors and employees are expected to resolve problems as they arise. If not
resolved informally between the employee and supervisor, the grievance shall be put in
writing by the Association, and shall include:

(a) statement of the grievance and relevant facts;
(b) provision of the contract violated; and
(c)  remedy sought.

The informal step in the grievance process - Step 1 - may be waived by mutual
agreement of the City and the employee and the Association. Grievances involving
discipline are initiated at Step 2.

Section 3. Informal Grievance Step. The following steps shall be followed in
submitting and processing a grievance, unless waived, as provided for in Section 2 of
this Article:

Step 1 To commence informal resolution of a grievance, the employee
and/or the Association shall informally discuss the matter which is
in dispute with the employee’s supervisor in an attempt to resolve
the matter. ‘

(a)  For purposes of this section, the appropriate supervisor is
defined as the lowest level supervisor/manager delegated authority
by the City to deal with the specific problem or concern.

(b)  The parties involved shall meet to discuss the issues
involved and attempt to resolve the problem by developing a
solution that all parties can support.

(c) If a solution is reached, it shall be reduced to writing, signed
by all parties involved in the discussion, with a copy to the Chief of
Police and the Association.
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Section 4. Formal Grievance Steps.

Step 2 [f the grievance is not settled at Step 1, the employee and the
Association shall present the written grievance {o the Chief of
Police or designee within fourteen (14) calendar days of the
occurrence which gave rise to the probiem, not including the day of
the occurrence. The Chief of Police or designee shall attempt to
resolve the grievance and report in writing the decision within
fourteen (14) calendar days from the date it is submitied to the
Chief of Police, not including the date of presentation.

Step 3 If the grievance is not settled at Step 2, the employee and the
Association shall present the grievance to the City Administrator or
designee within ten (10) calendar days from the date of the Step 2
response by the Chief of Police or designee, not including the date
of receipt. The City Administrator or designee shall attempt to
resolve the grievance and report in writing the decision within ten
(10) calendar days from the date it is submitted to the City
Administrator, not including the date of presentation.

Step 4 If the grievance is not settled at Step 3, the Association shall file a
written notice of intent to arbitrate the grievance with the City
Administrator within fifteen (15) calendar days of the date the
decision of the City Administrator is received, not including the date
of receipt. The parties shall request a list of eleven (11) Oregon
and/or Washington arbitrators from the Employment Relations
Board. If the parties cannot mutually agree to an arbitrator, they
will alternately strike names and the last one will be the arbitrator.

Section 5. The arbitrator shall set a hearing date and shall render a decision within
thirty (30) calendar days after the conclusion of the hearing. A bench decision may be
rendered by the arbitrator if both parties agree, in advance of the hearing, in writing, to a
bench decision. The power of the arbitrator shall be limited to interpreting this
Agreement, determining if it has been violated, and to resolve the grievance within the
terms of this Agreement. The arbitrator has no authority to add to, delete from, amend,
modify any terms of this Agreement or make a finding in violation of law. The decision
of the arbitrator shall be final and binding on both parties. Each party shall be
responsible for costs of presenting its own case to arbitration. Costs incurred in
connection with the arbitration hearing will be divided equally, provided that the losing
party shall be responsibie for the arbitrator's fee and expenses.

Section 6. [f at any step of the grievance procedure the grievant fails to comply with
the time limits or procedures set forth in this Article, the grievance shall be deemed
abandoned and non-arbitrable. If at any step of the grievance procedures the City fails
to issue a response within the time limits set forth in this Article the grievance will be
advanced to the next step. Time limits referred to in this Article may be waived or
extended by mutual agreement in writing.
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Section 7. An authorized Association representative and employee(s) who are
directiy involved in a particular grievance shall be allowed to attend meetings with
representatives of the City without loss of regular pay. The Association shall advise the
City as to which employee(s} wili attend such meetings. It shall be the responsibility of

each individual employee to provide advance notice of the meeting to his/her inmediate

supervisor.

Section 8. The time limits prescribed in this section for the initiation and completion o
the grievance procedure may be extended by written agreement of the parties so
involved. Likewise, any step in the grievance procedure may be eliminated by written
agreement and shall be signed by the City and the Association. All days shall refer to
calendar days unless specified otherwise.

Section 9. The grievance procedure shall be considered an opportunity {o resolve
concerns between the employee, the Association, and the City. No employee shall be
disciplined or discriminated against in any way because of the employee’s or the
Association’s proper use of the grievance procedure.

Section 10. All meetings or conferences held under this procedure shall be held in
private unless mutually agreed to otherwise. Participation in the private sessions will
normally be limited to the individual employee, Association representative, Association
Attorney, supervisors, department heads and City representatives involved.
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ARTICLE 11 - ASSIGNMENT AND TRANSFER

Section 1. At the discretion of the department, vacancies that are to be filled on other

‘than a temporary basis shall be posted first internally on departmental bulletin boards

for at least ten (10) working days prior to public posting, recruiting and/or filling.
Employees wishing to be considered for such posted positions shall submit the
application materials required of all applicants. All applicants will continue to retain
current status and seniority as an employee of the City.

Section 2. Employees in the bargaining unit may request reassignment and/or a
transfer to another position in the City. Such requests for transfers shall be in writing
and shall be submitted to the City Administrator or designee. Such requests for transfer
shall not take precedence over those who apply for the position.

Section 3. Employees in the bargaining unit who apply for transfer or promotion to
another position in the City shall be considered, if qualified, according to the City's
standard criteria developed and administered by the City Administrator.

Section 4.  Shift assignments and days off will be bid by sworn employees in the
bargaining unit based on bargaining unit seniority. Bidding of shift assignments and
days off, while assigned to Patrol, will take place once a year, with shift changes every
four {4) or six (6) months, depending on the schedule used. Beginning September 18t
and closing December 1%, ali Officers will
a.) Select two (2) of the three (3) four (4) month shifts, in order of seniority, for
the following year. After all Officers have chosen two (2) shifts, the Officers,
in order of seniority, shall then pick a third four (4) month shift. This process
will continue until all shifts are bid for the following year; or
b.} Select one (1) of the two (2) six (6) month shifts, in order of seniority, for the
following year. After all Officers have chosen one (1) shift, the Officers, in
order of seniority, shall then pick a second six (6) month shift.

If available, Officers shall bid at least one shift for the year that is different than the other
shift(s) they bid for that year. If the officer is unable to bid a shift that is different than the
other shift(s) they bid for that year, and they therefore remained on the same shift
during the year, the officer will bid a different shift during the first bid of the following
year, or if an alternate shift is unavailable, then a different shift during the second
rotation.

Employees may request a transfer to a temporary vacancy after the bid process is
complete. Temporary vacancies are exempt from the requirements of section 1 of this
Article. If the transfer request is granted, any penalty clauses in this Agreement for and
as a result of schedule changes are waived. Transfer requests wilt be considered in
order of seniority.
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Section 5. Shift assignments, as referenced in Sections 4 and 5, and days off will be
based upon bargaining unit seniority subject to the reasonable operating needs of the
Department.
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ARTICLE 12 - PERFORMANCE EVALUATIONS

Section 1. Regular employees who are eligible for step movement will be evaluated
annually. Employees shall receive a copy of their annual evaluation within thirty (30)
days of their anniversary date. The employee may submit a statement which will be
attached to the evaluation and become a part of their personnel file. The employee
shall sign their evaluation, indicating only that they have read the evaluation.

Section 2. Any employee who is dissatisfied with an evaluation may appeal that
evaluation to the Chief of Police within fourteen (14) days after receipt of the evaluation.
The decision of the Chief of Police may be appealed to the City Administrator.
Decisions of the City Administrator regarding the evaluations shall be final.

Section 3. Performance evaluations may still be conducted after the employee has
reached the top step.
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ARTICLE 13 - PROBATIONARY PERIODS

Section 1. Probationary Period. Initial appointments for sworn employees shall be
tentative and subject to a probationary period of the first eighteen (18) consecutive
months of City service. Lateral hires may gain regular status between twelve (12) and
eighteen (18) consecutive months and shall be so informed through the Chief of Police.
The probationary period for civilian employees shall be twelve (12) months.

The employee shall be notified in writing of any extension and the reasons therefore.
Any break in service for a period of hours equivalent to one (1) work week or more,
within a 7-day period, during the probationary period will result in an automatic
extension of the probationary period for an equal amount of time as the break in service.

Section 2. Upon satisfactory completion of twelve (12) months of service from the
date of initial hire, full-time and part-time employees whose class is specified on the
salary schedule are eligible to advance to the next step.

Section 3. Appeal of Termination. During the probationary period, a probationary
employee may be terminated from employment at any time without appeal.

Section 4. Eligibility for Benefits During Probation. For purposes of this contract,

a part-time employee shall be defined as an employee who is required to work at least
twenty (20) hours per week on a regular basis, excluding those in temporary status.
These employees shall accrue benefits based upon a half proration of the benefits listed
below. Benefits include leaves under the Agreement plus fifty percent (50%), or
seventy-five percent (75%) for three-quarter (3/4) time, of the premium for
medicalfvision and dental insurance.

Section 5, Completion of Probation. Upon successfully completing the

probationary period, the employee shall be considered as having satisfactorily
demonstrated qualifications for the position as determined normally by performance
evaluation, shall gain regular status and shall be so informed through the Chief of
Police.
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ARTICLE 14 - SENIORITY, LAYOFF AND RECALL

Section 1.  Seniority shall be achieved following completion of the employee's
probationary period calculated from the date of hire. Accrual of vacation leave will be
based upon years of service for the Gladstone Police Department.

Section 2. Seniority shall be terminated if an employee: quits, is discharged, is laid-
off and fails to respond to written notice as provided herein, fails to report to work at the
termination of a leave of absence, or is retired.

Section 3. The City shall post a seniority list on the work-schedule bulletin board in
January each year and provide a copy of the list to the Association at the time of the
January posting.

Section 4. If the City should reduce its work force, layoffs shall be made within each
job classification on the following basis: Employees will be laid off in inverse order of
seniority within their classification. For purposes of determining order of layoff within a
classification, seniority shall be based on continuous service, within that classification.
Where employees have the same date of hire, seniority will be determined by time of
hire.

Section 5. An employee notified of layoff may either accept the layoff, or at the
employee's option, elect to displace the least senior employee in a lower classification
with a lower pay range as long as the bumping employee has greater seniority as
defined in Section 1 and is fully qualified to perform all aspects of the job. An employee
who displaces an employee in a classification with a lower salary range for the purpose
of avoiding layoff shall be paid at the corresponding rate for the new job. If the
employee's salary is above the top of the lower range, the employee will move to the top
of the lower range. '

Employees laid off for a period of twenty-four (24) months or who decline recall lose all
seniority credits and shall be removed from the recall list. Employees recalled within
twenty-four (24) months of their date of layoff shall be recalled to their prior classification
or a classification with a lower pay range for which they-are qualified, on a seniority
basis. No new employees shall be hired for a classification until employees laid off from
that classification have been notified of an offer to return to work and have accepted
and/or declined the offer.

The City shall notify a laid off employee, who is still on the recall list, of a position
opening within their prior classification or in a classification with a lower pay range by
certified letter, return receipt requested, to their address of record maintained in the
employee's personnel file. It shall be the employee's responsibility to ensure that their
current address is on file at the time the recall occurs. The employee shall have five (5)
days from receipt, or return by the post office, of such notice, to notify the City in writing
of their intent to return within fifteen (15) days of the date of receipt of such notice. If the
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employee fails to so respond to a recall notice within the time herein specn‘led all rights
to recall shall be terminated.

A refusal of recall of one's former classification shall constitute voluntary termination and
such employee shall lose their layoff status privileges and their seniority.
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ARTICLE 15 - HOURS OF WORK

Section 1. Regular Work Days and Weeks. The normal work day shall consist of
eight (8) hours per day on the basis of a five (5)-day week, or ten (10) hours per day on
the basis of a four (4)-day week. The normal work week shall be forty (40) hours,
consisting of five (5) eight (8)-hour days or four (4) ten (10)-hour days during a seven
(7)-day calendar period. The work week shall consist of a seven (7)-day work schedule
beginning at 12:01 a.m. Monday and continuing until midnight the following Sunday. All
work hours and work days shall be consecutive. However, consecutive work days shall
not apply during shift rollovers or when flexing an employee’s hours to accommodate
that employee attending voluntary training classes. '

Section 2.  Ali sworn employees shall be granted a thirty (30)-minute minimum, forty-
five (45)-minute maximum, compensated meal period during each work shift, to the
extent possible and consistent with operation requirements of the Department.
Employees shall be subject to call during the meal period. (* However, the current MOS,
Boyle, shall be allowed to continue recelvmg a paid thirty (30)-minute lunch and be
available for call.)

Civilian employees shall be granted one (1) hour of uncompensated funch time.

Section 3. All employees shall be granted two (2) paid fifteen (15)-minute
interruptible rest periods each day, to the extent possible and consistent with operating
requirements of the Department.

Section 4. Each employee shall be assigned a regular shift, for a period consistent
with the selected shift rotations which may be modified without penalty by mutual
agreement between the City and the employee(s) involved. Employees will normally be
given seven (7) days’ advance notice of any change in their regular hours of work or
work schedule. Notice is defined as placing a posting of the work schedule on the work-
schedule bulletin board. Whenever possible, the work schedule will be available for
viewing at a minimum of four (4) weeks advance from 1201 AM Monday of the current
week. However, if there is a change in schedule which is posted during an employee’s
scheduled time off which would result in less than seven (7) days notice of the change
upon return to their next regularly scheduled shift, the employee will be notified by
telephone message or other actual notification._ Probationary employees are exempt
from the seven (7) days’ advance notice provision of this Section until the probationary
employee is released to solo status. Employees whose schedules are changed on less
than seven (7) days’ notice will be paid overtime for time worked on less than seven (7)
days’ notice, except in an emergency when the schedule change is unknown seven (7)
days in advance of the change, and except in the case of schedule changes by mutual
agreement as provided herein. In no event will overtime pay be duplicated under any
other provision of this Agreement.

Section 5. Employees on a 4-day/10-hour work schedule may be placed on a 5-
day/8-hour work schedule for any week that the employee is scheduled to receive
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training of one (1) day of eight (8) hours or more in duration, without penalty, provided
that seven (7) days’ notice is given per Section 4. This section is relative to training
only, based upon implementing a 4/10 shift(s). If prior notice, as per this Section,
cannot reasonably be given, the employee and the supervisor may mutually agree to
the work schedule change.

Section 6. Employees shall be in attendance at work in accordance with provisions of
these rules regarding hours of work, holidays, and leaves of absence. Any
unauthorized absence of an employee from duty may be deemed to be an absence
without pay and may be cause for disciplinary action up to and including dismissal.

Section 7. Court Release.

A An employee who is required by the City to work sixteen (16) or more
hours in any twenty-four (24) hour work day, because of a court
appearance, and who is scheduled to work a work shift in the next twenty-
four (24) hour work day, from the start of the sixteen (16) hours, shall be
guaranteed at least eight (8) hours off before being required to return to
active duty status. The employee shall be allowed to use their paid leave
time to allow for the eight (8) hours off before returning to work.

B. Prior to working sixteen (16) or more hours in any twenty-four (24) hour
work day, the empioyee shall make the on-duty shift sergeant aware that
the employee believes their current work assignment may result in the _
employee working sixteen (16) or more hours in the twenty-four (24) hour
work day. '

C. In order to effectuate Section A above, following is an example to
demonstrate how the employee will be allowed to use his/her leave time
a. A Graveyard shift employee works 1930 to 0530 (10 hours worked).

The Graveyard shift employee is required to be in Court from 0830 to
1430 (6 hours worked).

b. A total of 16 hours is worked within 24 hours, so to get 8 hours off from
1430 to 2230, the employee is not due back to work until 2230 and the
employee will be allowed to use his/her paid leave time for hours from
1930 to 2230 as Court induced safety leave and the employee will
work from 2230 until 0530.

Section 8. Shift Trading, Shift trades between employees of the same job
classification may be allowed under the following circumstances:

The proposed trade is within the same pay period,

IThe proposed trade will not result in either employee working consecutive shifts.
The trade is approved by a supervisor, and
Each employee agrees the frade will not create overlime, as provided for by the

ELSA, except for mandatory overtime.

wh =
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ARTICLE 16 - OVERTIME/COMPENSATORY TIME TA'd 3/11/13

Section 1. (a) Where on-duty officers are willing to work overtime, overtime work will

be assigned on a senijority basis.

(b) When no on-duty officer is willing to work the overtime the City will
attempt to call-in early, by order of seniority, officers who are scheduled to work
the next shift.

(c) In cases other than a holdover or an early call-in, where the City needs
officers to work overtime it shall do so on a voluntary basis by utilizing a general
overtime sign-up sheet. Officers with the most seniority will be given priority for
each overtime slot.

(d) If no full-time regular officers voluntarily sign-up to cover overtime
requirements, a Sergeant may elect to work the overtime themselves, or shall
assign regular full-time officers, on the basis of inverse seniority and schedule
availability, to do the work, providing that the employee will not be required to
work more than sixteen (16) hours in a twenty-four (24)-hour period, and
employees will be allowed at least eight (8) hours between work assignments.
Reserve officers shall not be used to deny overtime to regular full-time officers.

Section 2. Time and one-half the employee’s regular rate shalt be paid for authorized
work in excess of:

(A)  Eight (8) hours per workday if a 5-8 schedule, or ten (10} hours per
workday if a 4-10 schedule;

(B)  Forty (40) hours in a workweek; or

(C)  Work incident to a schedule change on less than seven (7) days’ notice
pursuant to Article 15, Section 4;

Overtime shall be calculated to the nearest quarter hour.

Part-time employees shall be eligible for overtime when they work more than forty (40)
hours in any work week. All employees are eligible for overtime for work during a
holiday as described by Article 24.

Section 3. Commanding officers in charge of a division, or supervisors in charge of a
shift, are the only employees authorized to require or authorize overtime by employees.

Section 4. An employee may elect to be compensated for overtime worked in cash,
or by accruing compensatory time off. Compensatory time shall be earned at one and
one-half (1 1/2) times the overtime hours worked but shall not exceed a maximum of
one hundred twenty (120) hours. Accrued compensatory time in excess of one hundred
twenty (120) hours shall be paid at one and one-half (1 1/2) times the employee's
regular rate of pay.
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Effective January 1, 2011 accrued compensatory time shall not exceed a maximum of
one hundred and five (105) hours.

Effective January 1, 2012 accrued compensatory time shall not exceed a maximum of
ninety (90) hours. '

Section 5. (1)} Scheduling of comp time shall be done on a seniority basis provided
that time off requests are submitted at least one (1) month before each shift change for
the upcoming schedule. Any time off requests submitted less than one (1) month
before each shift change shall be done on a first-come, first-served basis. if a
supervisor receives two (2) or more requests for time off at the same time, then
resolution of the conflicting time off shall be based on seniority.

(2) Comp time requests shall be granted in conformance with the Fair
Labor Standards Act (FLSA) or controlling court decisions.

Upon termination of employment, an employee shall be paid for unused compensatory
time at a rate of compensation equal to the employee's regular hourly rate received by
the employee at the time of termination.

Section 6. _Compensation shall not be paid more than once for the same hours under

any provision of this Article or Agreement.
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ARTICLE 17 — CALLBACK

Section 1. Employees who report for their regular shifts shall be compensated for a
minimum of three (3) hours of work or pay unless given advance notice not to report.
Employees who are required to report for work outside their regular shift will be paid a
minimum of three (3) hours at one and one-half (1 1/2) times their regular rate unless
the callback is within two (2) hours of their regular shift, in which event the pay will be
for a minimum of two (2) hours. Employees required to attend meetings or training
outside their regular shift shall be compensated for a minimum of three (3) hours of
work, unless the training or meeting is_annexed fo the beginning or an ending of the
employee’s regular shift. In that case, the employee shall be compensated for actual
hours worked. Voluntary attendance at meetings or training outside their regular hours
of work shall not be subject to call back pay.

Section 2. Callback for Court Appearance.

(A) For the purposes of this Article, Court Appearance means an employee of
the Police Department is subpoenaed or required to appear in a criminal or civil
proceeding arising out of the performance of his official duties, outside the employee’s
regular shift hours. The employee shall receive overtime for a minimum of three (3)
hours or actual court time, whichever is greater. Employees, when they are
subpoenaed to appear for a civil proceeding not arising from the performance of their
official department duties, are eligible to use compensatory time and vacation ieave.
Overtime is not authorized for these appearances. :

(B) Compensation for court appearance starts thirty (30) minutes before the
stated reporting time for the court appearance. Upon advance notification from the
employee, the supervisor may authorize additional time for court appearances inside or
outside of Clackamas County.

Section 3. More than one (1) callback or court appearance within the applicable
minimum shall be considered a single callback. Any time worked beyond the minimum
will be applied as added time. Subsequent court appearances or callbacks within the
same day, scheduled with more than the applicable time interval in-between court
callbacks shall be paid with no minimum time allotment.

Section 4. Employees who are on off-duty status, shall not be required to do work
beyond the completion of the court appearance.

Section 5. In an emergency situation, employees working over sixteen (16) hours in a
twenty-four (24)-hour period, will be given the option to take eight (8) hours off prior to
the start of their next scheduled shift. In such event, any portion of the eight (8) hours
that overtaps with the beginning of the employee’s next shift will be considered paid
leave time with no deductions made from the employee’s leave time. If employees are
directed to work their next scheduled shift, they shall be paid at the rate of time and
one-half (1 %) for such portion of the shift which falls within the eight (8) hours of time
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off. If the sixteen (16)-hour emergency situation occurs during the last workday of the
employee’s regular workweek, the provisions of this Section shall not apply.

Section 6. All witness fees paid to an employee who is receiving compensation
covering the same time and expense covered by said fees shall be turned over to their

sSupervisor.
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ARTICLE 18 — SALARIES

Section 1. Salary Matrix.

(A)  Effective July 1, 2013, or upon_execution, whichever is later, the salary
matrix in Appendix A shall be increased by .5%.

(BY  Effective July 1, 2014 the salary matrix in Appendix A shall be increased
by .5%.

(C)  Effective July 1. 2015 the salary matrix in Appendix A shall be mcreased
by .5%.

percent (2%)-and-a-raximum-increase of-four-percent-(4%). [1° halECP}-
”u,amgpw_x_x#mmedmdedby—ye%temmeme;easew
altthree contract years-}

Section 2. Temporary Fringe Benefits. Regular part-time employees temporarily

. assigned for more than one (1) month to regular fuli-time status shall receive, during

- such temporary assignment, holiday, vacation and sick leave benefits to the same
extent as provided to regular full-time employees. These fringe benefits are provided in
addition to any City retirement contribution and any salary adjustments.

Section 3. Regular Pay Day. The City will pay employees on the last business day
of each month.

Section 4. Errors in Compensation. When mistakes are made by the City in paying
an employee which amounts to greater than five: percent (5%) less than the amount of
money that is due, the City shall pay the employee the additional money due within
three (3) business days after the City has been notified in writing by the employee of
such deficient payment. If the underpayment is five percent (5%) or less the City shall
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pay the employee the additional money due at the next regular paycheck. When
mistakes are made, by paying an employee more than the amount of money than is
due, the City will deduct the overpayment from the employee’s next regular paycheck,
to a maximum of $500 per paycheck until paid in full.

Section 5. Incorporation of Appendix A. Wage rates for employees covered by
this Agreement shall be in accordance with the salary matrix set forth in Appendix A,
which by this reference is hereby incorporated and made a part of this Agreement.

Section 6. Placement on the Salary Schedule. Upon initial appointment to a
position, the employee shall normally receive the minimum salary for the class to which
the position is assigned. However, in cases when unusual difficulty in filling a vacancy
is experienced or when the appointee is exceptionally qualified, the employee may be
placed at a salary greater than the minimum, but not more than the maximum, for that
class.

Section 7. Progression Through the Schedule. Full-time and part-time employees
whose class is specified on the salary schedule are eligible to advance to the next step
at one (1)-year intervals on the anniversary date of the employee. Step increases shall
be granted only upon achievement of a satisfactory rating or higher on the evaluation.
Step increases may be delayed based upon an unsatisfactory job performance. Such
cause must be stipulated in writing and presented to the employee at least thirty (30)
days prior to the eligibility date. The notice shall set forth the basis for the withholding of
the increase, what action must be taken to obtain the increase, and the date on which
the employee will next be eligible for consideration for a step increase. Such step
increase shall not be delayed or withheld for more than six (6) months. Performance
evaluations may still be conducted after the employee has reached the top step.

Section 8. Career Recognition,

Association members (including the records clerk(s)) shall receive one percent (1%) of
their base pay added to base pay after ten (10) years of service. After fifteen (15) years
of service, an employee will receive a total of two and one-half percent (2.5%) added to
base pay.

Section 9. Senior Officers.

After completion to the City of Gladstone of eight (8) years of service, and after

a) Successful completion of the OIC DPSST approved training course, and

b) With receiving an overall rating of “P” or “E” abeve-average-performance
evaldation on the most recent past two performance evaluations, and

c) With no disciplinary matters in their personnel file for the most recent two-
years, employees in the classification of Police Officer shall upon request be
identified as a Senior Officer. Senior Officers shall have their base pay
increased by an amount equal to three percent (3%).
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d) If after becoming a Senior Officer. the employee receives an overall rating of

‘D” on their two most recent performance evaluations, or receives an overall

rating of “N” on their most recent performance evaluation, or receives
discipline as defined in Article 9, section 1, the employee will lose Senjor

Officer status and the base pay increase. The employee may re-apply after
two (2) years if the employee again meets the criteria,
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ARTICLE 19 ~ PROFICIENCY AND PREMIUM PAY

Section 1. Proficiency Pay. This pay shall be based upon certification standards
maintained by the Department of Public Safety Standards and Training (DPSST). All
sworn personnel in the Police Department shall be eligible to receive proficiency pay.
The amount of proficiency pay provided by the City shall be as follows:

A

Possession of a DPSST Intermediate Certificate shall qualify the employee for a
4% pay increase.

Compileting at least one (1) year at the intermediate level and possession of a
DPSST Advanced Certificate shall qualify the employee for an additional 4%, for
a total of a 8% pay increase.

For Sworn officers, the proficiency pay is based upon Step 5 of the salary range
assigned to the Police Officer classification.

Section 2.  Premium Pay.

A
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Officers who are assigned to serve as a Field Training Officer (FTO) shall receive
five percent (6%) incentive pay based upon their current step for the time spent
in the actual training of new regular officers. Time spent in training Reserve
officers is not eligible for incentive pay.

Officers who are assigned as Detectives and Motorcycle Officers are entitled to
an additional five percent (5%} of their current step for the duration of the
assignment.

Any employee demonstrating oral proficiency in the Spanish language or oral
proficiency in any other language as designated by the Chief of Police shall
qualify for an additional three percent (3%) computed on their base salary. This
proficiency shall be determined by a standard set by the Chief of Police.

When officers are assigned in writing to serve as School Resource Officers with

fiaison duties to the School District, they shall receive an additional five percent
{5%) computed on their base salary.

Officers assigned to serve as the canine handler shall receive an additional five

percent (5%) of their current step for the duration of the assignment. The paries

agree that this additional five percent (5%) payment covers both the additional
duties as_a canine handler and adeguately compensates the canine handler for

off-duty hours spent by the canine handler for routine care, feeding and grooming

of their assigned canine.




F. All compensation, salaries and premium pay shall be paid beginning the first day

of the assignment, regardless of the existence of a six (6)-month probationary
period.

G. For purposes of this Article, pay for premiums will be calculated based upon the
current monthly wage, including any proficiency pay the employee is receiving.
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ARTICLE 20 — OFFICER IN CHARGE

Section 1. Uniformed Officers.
A) In the absence of a Sergeant, the Senior Officer shall function as QIC with no
additional compensation. '

~ B) The Chief or designee shall designate an officer to serve as “Officer-in-Charge” (OIC)
when a Sergeant or Senior Officer is not present to supervise during the Sergeant’s
regularly scheduled shift when the absence exceeds one (1) week’s work.

C) If the shift sergeant is not present to supervise for a period of thirty (30) calendar
days or longer, the Chief or his designee shall appoint an Acting Sergeant.

Section 2. Compensation. The designated OIC shall receive an additional five
percent (5%) of their base pay for the time they serve in that capacity following the
designation. Acting Sergeants shall receive first step Sergeant's pay.

Section 3.  Any changes necessitated in the OIC’s or Acting Sergeant-s regular sh.ift
or regular work week will not be subject to the penalty provisions of Hours of Work,
Overtime/Compensatory Time and Callback.
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ARTICLE 21 — INSURANCE

Section 1.  City will make available to employees in the bargaining unit and their
dependents medical, dental, vision benefits and prescription drug insurance coverage.

The employee shall pay any amount above the City’s contribution through payroll
deduction.

Section 2. The City and the employee shall split the cost of insurance premiums with
the City paying ninety percent (90%) of the premium cost and the employee paying ten
percent (10%) of the cost.

Employees selecting the Regence Co-Pay Plan B will receive a monthly VEBA

contribution paid by the City. Employees will be responsible for signing up for the VEBA
and managing costs and reimbursements,_The monthly VEBA contributions for Co-Pay

Plan B are as follows:

Emplovee Only $500.00 apnually
Employee + Child $1.000.00 annually

Employee + Children $1.500.00 annually
Employee + Spouse __$1.000.00 annually
Employee + Family - $1,500.00 annually

Section 3. Joint Insurance Committee. The City will establish a joint
Employer/Employee Medical Insurance Committee for the purpose of monitoring the

" current insurance program. The committee shall be a standing committee convened as
necessary by the Personnel Director. The committee shall establish its own rules and
timetable for meetings and will make a recommendation on the insurance program to
the City Administrator. The committee will be composed of employee representatives

- from each department. The Gladstone Police Association shall be entitled to appoint up
two (2) representatives to this committee.

Section 4. Other Insurance. The City shall provide a ten thousand dollar ($10,000)
life insurance policy and occupational disability insurance to all employees at no cost to
the employee. Long-term disability insurance will be provided to employees upon
eligibility for insurance pursuant to Section 1, at no cost to the employee.

Section 5. Employees shall become eligible for insurance benefits the first of the
month thirty (30) days after being hired. If employees are hired on the first working day
of the month, they are eligible for insurance the first of the following month.

Section 6. Section 125 Plan. The City offers an IRC Section 125 plan for use by
employees.
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ARTICLE 22 - TORT CLAIMS LIABILITY

Section 1.  The City shall indemnify and defend employees against claims and
judgments incurred in, or arising out of, the performance of their official duties, subject
to the limitations of the Oregon Tort Claims Act, ORS 30.260 to ORS 30.300.
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ARTICLE 23 — RETIREMENT

Section 1. Retirement Benefits. All eligible employees will be enrolled in PERS
and/or OPSRP upon completion of requirements for membership as determined by the
system. Employees who are not currently enrolled in the City retirement plan of
November 30, 1998, shall be enrolled in PERS and/or OPSRP upon meeting eligibility
requirements.

For the term of the Agreement, the City shall pay the employee’s share of the PERS
and/or OPSRP contribution to the program.

Section 2. Sick Leave Conversion Upon Retirement. Upon retirement, fifty
percent (50%) of an employee’s unused accumulated sick leave shall be applied as
provided for under ORS 238.350 and regulations established by PERS in the form of
increased retirement benefits. For the purposes of this Article, “unused accumulated
sick leave” shall be capped at a maximum of nine hundred forty (940) hours. Accrual
greater than this maximum shall be subject to forfeiture.

Section 3. Deferred Compensation. in addition to the City’s funded retirement
program, two (2) optional deferred compensation programs, which are entirely funded -
by employees, are available. Eligible employees may authorize a monthly salary
deduction for contribution to deferred compensation programs provided through the
City. '
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ARTICLE 24 — HOLIDAYS

Section 1. Holiday Acerual. Employees shall receive eighty-eight (88) hours of
holiday leave in lieu of all holidays listed below (accrued at the rate of eight (8)
hours for each holiday listed below, (11 holidays @ 8 hours each)). These
holiday leave hours shall not accrue until the date of the holiday listed below and
cannot be taken until on or after the holiday normally falls in the calendar year.
Holiday hours shall not accrue in excess of one hundred twenty (120) hours.
Hours in excess of one hundred twenty (120) hours shall be paid.

New Year's Day January 1

Martin Luther King Day 3rd Monday in January

Presidents’ Day 3rd Monday in February

Memorial Day Last Monday in May

Independence Day July 4

[.abor Day ' First Monday in September

Veteran's Day November 11

Thanksgiving Day 4th Thursday in November ‘
Floating Holiday in Lieu of 4th Friday in November

the Friday after Thanksgiving

Floating Holiday in lieu
of Christmas Eve December 24

Christmas Day December 25

Holiday hours are floating holidays and may be taken as such. Holiday leave
shall be utilized in the same manner as vacation leave, and shall be approved or denied
on the same basis.

Civilian employees shall take holiday time off on the date the holiday is observed.

In addition to the above listed holidays, employees will be granted an additional
eight (8) hours of holiday time per fiscal year.

Section 2. Payment for Holiday Balance at Termination.

Employees shall be compelnsated for accrued but unused floating holidays at
termination of employment at the empioyee's final hourly rate.

Section 3. Day Observed. When one of the above holidays falls on a Saturday, the
previous Friday shall be observed as the holiday; when one of the above holidays falls
on a Sunday, the following Monday shall be observed as the holiday.
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Section 4. H'oiiday Premium.

Sworn employees assighed to patrol shall receive time and one-half (1-1 /2) overtime
compensation for regular hours worked when their regularly scheduled shift occurs on
New Year's Day, Thanksgiving Day or Christmas Day.

Civilian employees shali receive time and one-half (1-1 /2) overtime compensation if
required to work on any holiday.

Holiday premium shall not be paid on the day after Thanksgiving or Christmas Eve,
which are either taken off as a Floating Hollday or are considered a normal operatlonai
work day for all employees.

Section 5. Four-Ten. For an employee working a 4/10 plan, a paid day off shall
constitute a ten (10) hour day. Therefore, to account for an entire paid day off, ten (10)
hours of the employee leave time shall be utilized by the employee.
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ARTICLE 25 - VACATION LEAVE

Section 1. Eligibility. Ali regular full-time employees shall accrue vacation leave
monthly from the beginning date of their full-time employment. However, full-time
employees shall only be able to use vacation leave after completion of six (6) months of
service. A full-time employee who terminates employment prior to completion of six (6)
months shall not be compensated for accrued vacation.

Section 2, Accrual Rates. For all regular full-time employees, vacation leave shall
accrue monthly in accordance with the schedule below. For part-time employees,
vacation leave shall accrue monthly at one-half (1/2) the accrual rate applicable to full-
time employees for .5 FTE and at three quarters (3/4) the accrual rate applicable to full-
time employees for .75 FTE and based on the number of years of part-time
employment.

Less than 5 years 6.67 hours/month

5 or more years, but less than 10 years 10.00 hours/month

10 or more years, but less than 15 years 11.33 hours/month

15 or more years, but less than 20 years 15.33 hours/month

20 or more years 15.33 hours/month plus .67

hour/month for each additional year of service, not to exceed a maximum of
16.67 hours/month accrual rate.

Vacation leave can accrue from year to year with a maximum accrual limit of three
hundred twenty (320) hours. Employees will be provided notice of accrued vacation
balances on a month-to-month basis. Upon written request and approval of the City
Administrator, vacation leave may accumulate beyond three hundred twenty (320)
hours. '

Section 3. Sell Back. Any employee may sell back to the City up to fifty (50) hours
of accrued vacation time during any fiscal year, limited to the following conditions:

(A)  Vacation reimbursement shalf occur only once during any fiscal year for
each employee, regardless of how many days are used;

(B)  The Chief of Police or designee shall receive thirty (30} days’ prior written
notice from any employee requesting vacation reimbursement;
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(C)  In combination with Section (A), an employee must maintain an account
balance of eighty (80) hours after the-sell back to the City.

(D) Employees will not be permitted to sell back any portion of leave that
-exceeds the maximum cap of 320 hours.

Section 4. Vacation Pay at Termination. If the employee has completed six (6)
months of City service before terminating employment, then the employee or the
employee’s heirs shall receive cash compensation for accrued vacation leave.
Employees will be paid at their regular rate of pay for accrued but unused vacation upon
separation from the City. '

Section 5. Scheduling of vacation shall be on a seniority basis provided that time off
requests are submitted by January 15 of each year. Any time off requests submitted
after January 15 shall be done on a first-come, first-served basis. If a supervisor
receives two (2) or more time off requests at the same time, then resolution of the
conflicting time off requests shall be based on seniority.

Vacation time requests shall not be denied arbitrarily. Scheduled vacation time may be
amended fo allow the Department to meet emergency situations (staffing shortages due
to sick leave usage do not constitute an emergency). However, where such changes
are initiated, the City will explore other alternatives where non-refundable funds are
involved. :

Section 6. Upon written notification to the Chief of Police, a regular employee may
donate accrued but unused vacation hours to another employee under the following
conditions:

(A)  the donation is truly voluntary;
(B)  the donating employee receives no payment for the donated time; and

(C)  the employee to whom the time is being donated has exhausted all
accrued vacation, holiday and sick leave.

(D)  Probationary employees are not entitled to donate or receive vacation
hours until six (6) months of employment.

Section 7. Usage. The Chief of Police or designee shall authorize vacation leave
before employee absence from work; otherwise the absence will constitute leave
without pay.

Section 8. Time off requests shall be approved or denied, in writing, within thirty (30)
calendar days of their submission. Failure by the City to provide a written response fo a
time off request shall be deemed an automatic approval of the request. '
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ARTICLE 26 - SICK LEAVE

Section 1.  Eligibility for Accrual. All regular full-time employees shall accrue sick
leave (with pay) monthly at a rate of eight (8) hours for each calendar month of City
service and all part-time employees shall earn sick leave (with pay) monthly at a rate of
four (4) hours, or at a rate of six (6) hours for employees who work .75 FTE or greater
but less than full-time, for each calendar month of service. Sick leave shall accrue from
the date of employment, but may not be used until after one (1) full month of _
employment. Sick leave accumulation will be capped at nine hundred forty (940) hours.

Section 2. ~ Authorized Reasons for Sick Leave with Pay. Employees are eligible
for sick leave for the following reasons:

(A)  Occupationat or personal iliness or physical disability.

(B)  Quarantine of an employee by a health care provider for non-occupation
related disability or illness.

(C)  Personal health care provider appointments.

(D)  Attendance upon members of the employee’s immediate family: {spouse,
same sex domestic partner, parent, parent-in-law, biological, adopted or
foster child, step-children, “in loco parentis” relationships, de facto parent
{a person with whom an employee has developed a parental relationship
in the absence of a biological or adoptive parent), grandparent, grandchild,
where the employee’s presence is required because of the serious health
condition of the family member or to transport a member of the immediate
family to a medical facility for treatment.

(E)  Other leaves in which use of accrued sick leave is mandated by Federal or
State law.

(F)  Parental Leave shall be granted in accordance with OFLA and FMLA.

(G)  Within in the first year of placement of a child with the employee for
- adoption or foster care.

Section 3. Sick Leave Deduction. Sick leave shall be deducted based on every
hour absent from work or fraction thereof to the nearest fifteen (15) minutes.

Section 4. Abuse. Abuse of sick leave may be cause for disciplinary action up to
and including dismissal, to the extent permitted by law. Where the City determines that
questions exist concerning the bona fide nature of the request for sick leave, it may
require a written statement from a health care provider that the employee’s condition
prevented them from appearing for work. If the City is dissatisfied with the report of
iliness, the City may require a medical exam from a doctor selected by the City and
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reimburse the employee for the cost of their copay, if any or any other costs of the
appointment not paid for by insurance.

Section 5. Certification of lliness. The City may require a health care provider's
approval for an employee to return to work after an absence in excess of the
employee’s regularly scheduled work week. In the event the usage of sick leave -
establishes an objectively clear pattern of misuse, the employee shall be put on notice
and the time restrictions of this section shall be waived for future requirement of a health
care provider's approval for an empioyee to return to work for absences that fall within
the pattern of misuse. '

Section 6. Notice Requirements. An employee shall report or designate someone
else to report absence due to sick leave to an immediate supervisor or sergeant prior to
the time the employee is expected to report for work.

Employees are expected to inform their supervisor of any anticipated medical treatment
so that the department may plan for the employee's absence.

An employee’s supervisor shall have the authority to send an employee home on sick
leave if the employee exhibits signs and/or symptoms of illness and either cannot
perform duties accurately or endangers the health of others. i the employee does not
have sufficient sick leave to cover the absence, vacation or compensatory leave may be
docked. If there is not enough vacation or compensatory leave to cover the absence,
the employee will be authorized time off without pay.

Section 7. Authorization. Upon an employee’s return to work, the employee shali
complete an approved absence report and submit it to the employee’s supervisor for
his/her signature.

Section 8. When an employee is absent from work because of an on-the-job injury,
the employee shall notify the City which system of time loss payments the employee
chooses to receive (i.e. (A) or (B)). Time off will not be charged to sick leave except as
provided below. The employee may select one of the following options:

(A)  The employee may elect to receive only his/her workers'
compensation payments and no sick leave will be deducted
during the period covered by the workers’ compensation
payments; or

(B) The employee may voluntarily turn in their first and all
subsequent workers' compensation payments and will, in
turn, receive their regular paychecks and benefits.

(1) For the first twelve (12) months, no sick leave will be
- permanently deducted from the employee's accruals
when the employee turns their workers’ compensation
payments over to the City. The City will restore the
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Section 9. Unused sick leave shall not be paid to the employee upon ter_rnination” '

(2)

sick leave balance, temporarily deducted, after receipt
of the employee’s workers’ compensation check.

After the expiration of twelve (12) months,-only that
portion of sick leave needed to make-up for the
difference between the workers’ compensation
payments and the employee’s regular paycheck will
be permanently deducted from the employee's
accruals when the employee turns their workers’
compensation payments over to the City. The City
will restore the sick ieave balance, temporarily
deducted, after receipt of the employee’s workers’
compensation check.

whether voluntary or involuntary, except in the manner prescribed in ORS 238.350.
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ARTICLE 27 - OTHER LEAVES

Unless otherwise stated, all leaves from work with pay as described in this Section,
shall not be deducted from unused vacation leave, sick leave or overtime if approved by
the employee’s supervisor prior to such leave. -

Section 1. Bereavement Leave. In the event of a death in the employee’s immediate
family, a regular full-time employee may be granted leave of absence with pay not to
exceed one (1) workweek and a part-time employee may be granted leave of absence
with pay on a pro rata basis. Immediate family for the purposes of this Section shall be
defined as spouse, same-sex domestic partner, child, parent, sibling, parent-in-law, son
or daughter-in-law, grandparent, grandchild, step and half relations.

Additional bereavement leave may be authorized by the Chief of Police, or designee, for
either a time extension or for relationships not listed in this section. The Association
waives the right to file a grievance over the decision of the Chief of Police, or designee,
regarding additional bereavement leave.

Section 2. Funeral Participation. When an employee serves as a pallbearer, or in
some other way participates in a funeral ceremony, he may be granted a reasonable
time off to perform such duty through the use of accrued vacation or compensatory
leave. ‘

Section 3. Jury Duty. When a regular full- or part-time employee is called for jury
duty, or is subpoenaed to serve as a witness arising out of the course and scope of their
duties, during the employee’s regular work hours, the employee’s salary, unused
vacation or accrued overtime shall not be deducted during such absence. However, the
employee is required to transfer to the City any compensation received, except travel
reimbursement, for the performance of such duty. If an employee is excused from jury
duty prior to the end of the normal workday, the employee shall report to the City for
completion of that workday at the discretion of the supervisor. An employee not
reporting for completion of the workday or not transferring any compensation for jury or
witness duty, shall constitute adequate reason for the City not paying the employee for
the time absent from work and may be subject to discipline.

Section 4. Military Leave. Military leave will be granted in accordance with State and
Federal law.

Section 5. Personal Leave.

(A) In the sole discretion of the City, an employee may be granted a leave of absence
without pay not to exceed one hundred eighty (180) calendar days if the City finds there
is reasonable justification to grant such leave and if it does not unduly interfere with the
normal operations of the Police Department. Requests for leave of absence without pay
shall be in writing. Such requests shall be directed to the Chief of Police who shall make
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a written recommendation to the City Administrator. The City may interrupt or terminate
such leave by thirty (30) days written notice by Certified Mail to the address given by the
employee on their written application for such leave to the City Administrator. The
employee shall respond within ten (10) days of the mailing of the certified notice or be
subject to disciplinary action, including discharge. Such ieave shall not be approved for
the purpose of accepting employment outside the service of the City. Employees on

leave of absence without pay shall not accrue vacation or sick leave during the absence.

Employees on approved personal leave shall prepay their own heaith care premiums, if
desired, on a monthly basis. The leave shall not prejudice an employee's seniority
accrued to the date of leave.

(B} Reinstatement. At the conclusion of the leave, an employee will be reinstated to
the employee's former job. If the employee's former job has been eliminated, he or she
will be entitled to be reinstated to an available equivalent position.

Section 6. Inclement Weather. During periods of inclement weather employees who
arrive late or leave early are required fo utilize accrued vacation and/or comp time.
When accrued vacation and/or compensatory time is not available, then salary will be
deducted at an hourly rate equal to the number of hours absent.

Section 7. Leave for birth, adoption or placement of a foster child, or to care for
family members’ or the employee’s own serious health condition, will be administered in
accordance with the provisions of the Oregon Family Leave Act (OFLA) and the Federal
Medical Leave Act (FMLA). Employees utilizing leave under this Section for birth,
adoption or placement of a foster child shall be allowed to use any form of earned, paid
leave (vacation, compensatory time or sick leave). Employees utilizing leave under this
section to care for family members or the employee’s own serious health condition shall
exhaust all paid sick leave benefits before using other types of earned paid leave.

Section 8. Leave requests will be administered in accordance with any applicable
Federal or State laws. Leaves under this Article will run concurrently where permitted
by law.
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ARTICLE 28 — UNIFORMS, EQUIPMENT AND PRACTICE AMMUNITION

Section 1. Employees who are required to wear uniforms shall be furnished such
uniforms by the City of Gladstone. These employees, upon Ypen completion of their a
sworh-employee’s probationary period, on July 1 of each year the City will prowde a two
hundred fifty doltar ($250) reimbursement allowance for footwear, duty gear
maintenance, and clothing cleaning.

These allowances are not intended fo apply to required equipment damaged in the line
of duty as such items shail be replaced or repaired by the City. If the required item
damaged was a personal selection and not departmentally issued, financially the City
may use discretion to make a reasonable replacement but is not required to replace the
exact item although it may choose to do so.

Section 2. Sworn employees assigned to plainclothes duty on a full-time basis will be
allowed to wear regular clothes appropriate for the functions being performed and shail

be entitled to a clothing allowance of three hundred seventy-five dollars ($375) per year
payable upon appointment and annually thereafter.

Section 3. Upon sworn employee request, and subject to approval of the fraining
supervisor, the City shall provide a reasonable number of rounds of practice ammunition
at the beginning of each month.

Section 4. The City shall purchase an off-duty membership for each Police Officer
selecting the option of the Public Safety Training Center.

A maximum of two (2) boxes of ammunition per Police Officer per month wili be
provided for weapons authorized by the Department. GPD targets are available at no
charge to the employee from the Department.

Officers choosing to participate in the off-duty Police Officer membership program agree
that time and travel compensation is not authorized. The only authorized expenditures

-are mentioned above. The PSTC off-duty Police Officer membership is optional. Those

#
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officers selecting this membership wili not be eligible for any previously agreed upon
ammunition/firearm benefits under the provisions of Section 3 of this Article.
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ARTICLE 29 - EDUCATIONAL OPPORTUNITIES

Section 1. Education and Training Courses.

It shall be the policy of the City to encourage employees te continue education
especially related to the employee’s duties and responsibilities. The Chief of Police or
designee may assign an employee to attend trainirig courses related to his duties and
responsibilities provided that scheduling can be arranged conveniently. When the Chief
of Police or designee grants approval prior to employee attendance during the
employee’s regular work hours, the City shall provide leave from work with pay and
shall reimburse the employee for training expenses. -

Training courses which are generally not work related and offered only during regular
work hours may be approved by the Chief of Police or designee provided that absence
from work can be arranged conveniently, including rescheduling the employee’s work
hours while meeting the needs of the department. For training courses generaily not
work related, the City may pay for a portion of tuition proportionate fo the degree that
the course is work related, as determined by the City Administrator, and the employee
shall be financially responsible for the cost of written material required for such training.
if the City purchases any such material, it shall become City property.

Section 2. Travel Allowances.

When employees are required to travel outside the City on City business,
reimbursement for expenses incurred, based on receipts for such expenses as
appropriate, shall be determined as follows:

A. Prior to traveling outside the City, the employee shall obtain approval from
the employee’s supervisor for the frip, mode of travel, estimated meall
costs and any overnight lodging expenses.

B. Travel on official business outside the City by a single individual should be
via public carrier or City-owned vehicle. The Chief of Police or designee
shall approve any request for the City to pay for a trip by air carrier. If the
employee is authorized to use a private vehicle, mileage shall be paid at
the per mile rate established by the Internal Revenue Service. This rate
shall compensate the employee for all reasonable fravel and insurance.
_Storage and parking expense shall be reimbursed based on reasonable
and actual expense incurred for the private vehicle. City vehicles shall not
be used for private purposes, as specified in the City personnel rules.

C. Reimbursement for meals while on official trips shall only be for
reasonable and actual expense incurred during the performance of official
duty as a City employee for City benefit as determined by the employee’s
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supervisor. Employees shall minimize meal expenses. Reimbursement
shalt exciude any meal expenses for family members.

Employees shail minimize overnight lodging expenses. For overnight
lodging that includes accommedation for family members, reimbursement
shall be limited to the single occupancy rate charged by the business
providing overnight lodging. When able, the City will pre-pay lodging
expenses. ‘ ' .

Employees shall request City Council approval for any reimbursement of
travel and housing relocation expenses due to employment by the City.

Determination of whether travel time is considered as hours of work shall
be determined pursuant to the FLSA or controlling court cases.
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ARTICLE 30 - OUTSIDE EMPLOYMENT

No full-time employee shall accept outside employment from another employer, whether
part-time, temporary or permanent without prior written approval from the Chief of
Police. Each change in outside employment shall require separate approval. The Chief
of Police may revoke outside employment as reasonably deemed necessary.
Employees shall make a reasonable effort to notify the Department in writing of any
changes, including discontinuance, of outside employment.

To be approved, outside employment must:

(A) be compatible and in no way detract from the performance of the
employee's City work; :

(B)  not conflict with the interests of the City or be a discredit to the City; and

(G) normally not occur while on City-paid sick leave, disability or workers’
compensation leave, without consent of the Chief.
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ARTICLE 31 - MISCELLANEOUS

Section 1. Policy. The City shall furnish the Association President with copies of all
policy changes affecting the City Personnel Rules, and Police Policy and Procedure
Manual. .

Section 2. Use of Force Situations.

(A)  Deadly Force. Employees involved in the use of deadly force situations
shall be allowed to consult with an Association Rrepresentative or
Attorney prior to being required to give an oral or written statement about
the use of force. Such right to consult with a representative or with
counsel shall not unduly delay the giving of the statement for more than
twenty-four (24) hours.

(B)  Traumatic Incidents — Debriefing. In all cases where any employee has
been seriously injured, dies, or is directly involved in a traumatic incident
while in the performance of their duty, all employees directly involved shall
have the opportunity to undergo a fraumatic incident debriefing. The City
shall have the authority to require an involved employee to undergo
debriefing. The term “directly involved” means those employees who had
a direct involvement in the initial traumatic incident.

Such debriefing will be for the benefit of the employee. The debriefing
shall be confidential and shall not be divulged to the Department in any
Department investigation of the incident. In addition, these meetings shall
be covered by the psychotherapist/patient privilege and information
disclosed in these meetings shall not be attainable or useable by the City
for any purpose.

The City shall obtain the professional services of a traumatic incident debriefer
for traumatic incident debriefings. The cost for the debriefing shall be borne by
the City. The City has sole discretion concerning the payment for subsequent
debriefings.
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ARTICLE 32 - PERSONNEL FILES

Section 1. The City Administrator or designee shall maintain a personnel record for
each employee. Personnel records shall be maintained in a locked, secured area, not
open or accessible to the public. If any adverse document is proven materially incorrect,
it shall be removed from the personnel record.

Section 2. A copy of any written document pertaining to discipline, grievances or
complaints, placed in an empioyee's personnel file which the employee has not already
received shall be furnished to the employee within seven (7) calendar days after it is
placed in the personnel file. The employee may respond in writing, within thirty (30)
calendar days, to any information with which the employee disagrees, and such
response shall be placed in the employee's personnel file. Materials received prior to

. the date of employment shall not be subject to the provisions of this Article.

Section 3. Upon reasonable notice, an employee or representative with written
permission of the employee shall have the right to inspect the employee’s personnel
record and receive a copy of information in compliance with ORS 652.750(2).

Section 4. Employees shall be entitled to submit for attachment to material critical of
the employee a written explanation or opinion. This material shall be included in the
personnel record and maintained so long as the critical materials remain in the
personnel record.

Section 5. Except as provided in this Article, no portion of any employee's personnel

file shall be transmitted outside the department without giving the employee notice, or
as required by law, or as required in connection with the presentation of evidence in a

~ pending case.

Section 6. Upon request by the employee, all records related to any discipline of a
written reprimand, grievances or unfounded complaints shall be removed from an
employee’s personnel file and held in a separate secure file after three (3) years, in
accordance with OAR 166-200-0090(4) and (7), provided no similar disciplinary action
has been taken; in which case, the documents shall be removed three (3) years from
the most recent disciplinary action. Documents removed, under this Section, can be
used by the City to defend against a claim of disparate treatment and/or non-
progressive discipline.

Section 7. Public Records Requests. As soon as practical, the City shall notify any
affected employee and the Association, in writing, of any public records request (PRR)
made about the affected employee.
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ARTICLE 33 - SAVINGS CLAUSE

In the event any words or sections of this Agreement are declared to be invalid by any
court of competent jurisdiction, by ruling by the Employment Relations Board, by statute
or constitutional amendment, or by inability of the employer or the employees to perform
to the terms of the Agreement, then upon request by either party the invalid words or
sections of the Collective Bargaining Agreement shall be reopened for negotiation. The
balance of the Agreement shall remain in full force and effect. In the absence of a
negotiated agreement, either party may initiate binding arbitration per Article 10, Section
4, Step 4, et seq.
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ARTICLE 34 - CLOSURE

Section 1. Pursuant to their statutory obligations to bargain in good faith, the City and
the Association have met in full and free discussion concerning matters of employment
relations as defined by ORS 243.650 et. seq.

Section 2. This Agreement is subject to amendment, alteration or addition only by
subsequent written agreement between, and executed by, the City and Police
Association where mutually agreeable.
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ARTICLE 35 - TERM OF AGREEMENT

Section 1. This Agreement shall be effective July 1, 2013 upen-exeeution and shall
remain in full force and effect until June 302043 2016, and shall continue in effect

during the period of negotiations until a successor agreement is signed.

No provisions shall be retroactive.

Section 2. This Agreement shall automatically be renewed from year fo year
thereafter unless either party shall notify the other, in writing, by December 1, 2642

2015, that it wishes to modify the Agreement.

GLADSTONE POLICE ASSOCIATION CITY OF GLADSTONE
Bob Maple Pete Boyce
Association President City Administrator
Sean Boyle James Pryde
Association Vice-President Chief of Police
Date _ Date
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Date: June 6, 2013
To: Mayor Byers and City Council

From: Pete Boyce, City Administrator

)

Re: CDBG

Staff is recommending approval of the intergovernmental agreement (IGA) with
Clackamas County. The City has been awarded $190,000 in a Community Development
Block Grant (CDBG) for road, storm line, water line and sewer line improvements to a
portion of Howell and Barclay streets (see map). The overall project cost is $360,411.
The grant will cover $190,000 and the City would fund the remaining $170,411 as
follows:

e Street Fund 562,534
e Storm and Sewer Fund $51,693
e Water Fund $56,184

Engineer Pat Sissul has reviewed the proposed project and provided the attached
information.

City Hall

525 Portland Avenue

Gladstone, OR 97027

{503) 656-5223

FAX: (503) 6508938
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525 Portland Avenue

Gladstone, OR 97027
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Police Department

535 Portland Avenue

Gladstone, QR 97027

(503} 6564253
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Fire Depariment

555 Portland Avenue

Gladstone, OR 97027
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FAX: (503) 722-9078






2300

Google earth




NW Gladstone Rehabilitation Project: Phase 1 Barclay Avenue & Howell Street

Summary of Estimated Expenses

Street Improvements

ovemenis

Total Improvements

Date: June, 2813

- SUMMary of Funding —---——--

A B C D E F [
Total
Tech. Services Total

Total 10% Consiruction | & Administration| Right-of-Way Overall

Street Construction Contingency Total 25% Acquisition Total
Howeil Streat $175,543 $17,554 $193,087 $48,274] % - $241,372
Barclay Aveniue $86,574] $8,657 $95,231 - $23,808{ § - $119,038
Phase 1 Total 5262117 $26,212 $288,329 $72,082] § - $360,411

Wmm;mmgﬂhw
t J K
Clackamas City of
County Gladstone
Total Total Overall
Contribution Contribution Totaf
3 190,000 | § 170,411 | $ 360,411
% % %
527 473 S 100




_ Preliminary Engineer‘s Estimate

Phase 1: HOWELL STREET, from Barclay Avenue to end
Street Reconstruction, Storm Drain & Waterline Project

Date: June, 2013

Length = 463 feet
Width = Varies

Unlts Quant:ty Unit Price - Tota:
Section 0007 Tempora ‘Features and Appuriances ] : R :
: " Mobilizatidn’ . E Lurnp Sum o All - $8.000.00] $8 DDG DO
Temporary’ Work ZaneTraFFc Control Complete ;' - Lump:Sum COA ] "$3.'0QD.'\DD xS 00.0 Eole
. Erosion & Sedimént Cortrol % Pollution Control - b LompSom | cAR- [$1,10000 -2 $1,100.00
:Sectlon ‘0002 Roadwork el SRS TR
“Removil of Cuibs 278 '$1.40{ - §389.20
iRemoval.of i dewalks SRR - s2.000 030,00
- Rernoval of B veway Approach : A Square Foot . 1340 32,001~ “$2 680.00
‘ Square Yard| - 1635 17 = $3.00 -$4,905.00
' _Removal of Inlets .. L L35 ' 1$160.00].; - $480.00
) ,'Asphalt Pavemenb‘Co crete Saw Cuttmg 470 - s2.70]. . " $459.00
e ‘ 1750 - '$11,00] - $8:250.00
'{2-inch Subgrade Stabllizatmn L {Square Yard] 30 '$2150]° = $645.00
. ‘Geosynthetic Instafiation. - . Ysquare Yard|- 0 $0.78( - $0.00
‘Geogrid Installation’ square Yard] " 1565 -$10:00] $15,650.00
“Utility Pale Relogation {Contracior expense) ' Each- 1] . 8500.00 $500.00
1% Tree & Shrub Removal. : | Lumpsum 7 Al 350000 - $500.00
. Tree & Shrub’ Trnmmlng ‘ : { Lump Sum AN Ssso00.00) $50’0'00
i Fence. Repalr/Reconstructlcn 1. Foot 1. o wo-$500] 0 s s0.00
' Retaining Walls & " |square Eo_ot Siag )i s20.00 : $0.00

:Sectson 0004-Bases *

REVZE

525250

$4,393.50)

3/4 Inch -0 Aggregate Base (2“ depth} S Té'—i’
1,142 Inch - 0 Aggregate Subbdse (12" dep:h) il sTenof 1045 - $15.75] $15.45875
:Sectlon 0005 Wearmg Surfal:es AT : : . 1 T R
. 112 Inch <€ dense AC Pavement (35 depth) : ] 7 Ton o313 - $65.00| . 520,345.00
.1[2 Inch -0 -dense AC Pavement overlay 2" avg depth) " Ton Q. . sa800| . =30, OO
" Concrete Curb & Gitter . | Foot' | 983 [ . 312.75 $12150.75
Concrete: Dnveways 8 Inch Depth y quuare Foot] = 1643 | 55.15) - $8 26745
. Concrete Sidewalk; 4 nch Depth. {Square Footf - - 0 - f " - $4.40) - 50.00
Isquare yard| .222. 47 $2.00] - 344400
wip Sum oAl 4o $0.00]" - °$0.00
L Al ) $1,000.00] | $1.000.00
& Duciié Iron Watar Main : L 42.00] 0 %
il -Gate Valve, Blowoff | 5. 75001

7 Fire Hydrant Assembiy wigs ) %2,500.000 ¢ 82,500

e ; 40071 52,250,000 52,25

= '3'.Replac:e Ex:stmg' Semce A5 . '$600.00| 38,

. Testing - I AL g2:000.00] - 52
Estimated Construction Cost: 5175,543
Construction Cost Contingency~10% $17,554
Total Estimated Construction Cost: $193,097
Technical Services & Administration 25% $48,274
Total Estimated Project Cost: iﬁ $241,372




Preliminary Engineer's Estimate . ’ Pate: June, 2013

Phaser 1: BARCLAY AVENUE, from Abernethy Lane to Addie Street ) Length = 500 feet -

Street widening, Curb, Overlay and Sidewalk Project Width = Varies
[ Units Quantity JUnit Price y  Total

jSectlon 6001 Temporary Features’ and Appurtam:es
‘ ' Mobilization: |
Temporary Work Zone Traffic Control Complete
~Erasion & Sed_lrnent _Cont_l_'ql,_& ‘Po.llu.t‘lqn Controf -

Lump Sum | s8.000.00 - $8,000.00
LiJrnp Sarm | AN | :$3.000.00[ " $3,000:00
| Lummp Sum § VAT ] 81,400.00) " $1:100.0D

D082 Roadwork

| $2,754.00
- $2,670.00

.Square Yard .
Sguare Yard c0

S an b ost000.00)
~ar | ss00.00)
L T

% Tree & Shrib Removal
Tree & Shrl.tb Trlmmlng X -]i'_- :

Sectton 6004 Bases ety s
"{_ 3]4 Inch -0 Aggregate Base (2" depth)

S g25.25)0 $1,767.50
1 112 1nch 9 Aggregate Subbase {1 2" depth)

. $15.75F - §5,501.25

Sel:tlon_ DDOS \Nearmg Surfaces R
12 Inch - 0 dense AC’ Pavement : : e To
12'Inch -0 dense- AC Pavement uverlay (2" avg depth): R
‘Concrete Curb.(Standard) - ‘
iConcrete Dnveways 6 Inch; Depth
: _—‘Concrete Sidewalk, 4 Inch Depth
. Detactabie Wamning Strips « i

C 430 | ¢ $65.000 “'$8,450.00
U330 f 0 $68.008 - $8,840:00
i | 800 | -$1075] - $8,600.00
~|square Foot 150 ) T 8515 $5922’50
S Square Foot S 45200 F L o.-34.40] - 56588.00]
A vEach | w4 f$200.00] T 5800,00

Sectlon 0006 R;ght—of Way Development and Contrai
: Lawn Seedlng (assume 70% c:urb length %3

2,00} i §380:00
-"$1,000.00]" -$1,000.00
°$1,000.00§. * $1,000.00

‘| square Yara| . “1g0
<] Lemp Sum | AR -
[ Lomp Sum | Do AR

Estimated Construction Cost: $86,574
Construction Cost Contingency 10% ' $8,657
Total Estimated Construction Cost: $85.231
Technical Services & Administration 25% 323,808
Total Estimated Project Cost: g_é $119,038



INTERGOVERNMENTAL AGREEMENT
BETWEEN
CLACKAMAS COUNTY DEPARTMENT OF
HEALTH, HOUSING AND HUMAN RESOURCES
COMMUNITY DEVELOPMENT DIVISION
AND

THE CITY OF GLADSTONE

I Purpose

A.

This Agreement is entered into between Clackamas County, acting by and
through its Community Development Division (COUNTY) and the City of
Gladstone (CITY) for the cooperation of units of local government under the
authority of ORS 190.010.

This Agreement provides for the NW Gladstone Infrastructure Rehabilitation
project which includes design and construction of street, sidewalk, waterline and
storm drain improvements for 5 streets in the Echo Glenn, Abernethy and
Portland Avenue area of the City of Gladstone. These improvements are herein
referred to as the PROJECT.

The COUNTY has determined that the PROJECT is eligible for Community
Development Block Grant (CDBG) funds as a Low-Mod Area Benefit Activity.
The service area for the PROJECT is defined as U.S. Census Tract 219.00 Block
Group 1 and show on the map included in Attachment A. ‘

II.  Scope of Respeonsibilities

Al

Under this agreement the responsibilities of the CITY shall be as follows:

L The CITY shall provide all necessary supervisory and administrative

support to assist the COUNTY with the completion of the PROJECT.

2. The CITY shall obtain any easements or approvals necessary to allow
access onto private property. Acquisition of any easement shall be
obtained pursuant to the federal Uniform Relocation Assistance and Real
Property Acquisition Policies Act of 1970, as amended (URA).

3. The CITY shall provide engineering services for the design and
construction oversight of the PROJECT. Such services shall be provided
at no cost to the COUNTY. The CITY shall assume responsibility for
ensuring the following: A
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a. The CITY shall hire a registered professional engineer (herein after
referred to as Engineer) to prepare all plans and specifications
necessary to publicly bid the PROJECT for award to a construction
contractor (herein after referred to.as Contractor) and provide
construction oversight including staking and surveying of the
PROJECT.

b.  The CITY shall require the Engineer to indemnify, save harmless
and defend the COUNTY, its officers, agents, commissioners and
employees from and against all claims and actions, and all
expenses incidental to the investigation and defense thereof,
arising out of or based upon damage or injuries to persons or
property caused by the negligent acts, errors or omissions of the
Engineer or the Engineer's employees.

c. The CITY shall require the Engineer to furnish the COUNTY
evidence of commercial general liability insurance in the amount
of not less than $1,000,000 combined single limit per occurrence /
$2,000,000 general annual aggregate for personal injury and
property damage for the protection of the COUNTY, its officers,
commissioners and employees against liability for damages
because of personal injury, bodily injury, death or damage to
property, including loss of use thereof, in any way related to this
contract. The COUNTY, at its option, may require a complete
copy of the above policy. '

d. If the Engineer has the assistance of other persons in the
performance of this contract, and the Engineer is a subject
employer, the CITY shall require that the Engineer agrees to
qualify and remain qualified for the term of this contract as an
insured employer under ORS 656. The Engineer shall maintain
employer’s liability insurance with limits of $100,000 each
accident, $100,000 disease each employee, and $500,000 each
policy limit.

e. If any other required liability insurance is arranged on a “claims
made” basis, “tail” coverage will be required at the completion of
this contract for a duration of thirty-six (36) months or the
maximum time period the Engineer’s insurer will provide “tail”
coverage as subscribed, or continuous “claims made™ Lability
coverage for thirty-six (36) months following the contract
completion. Continuous “claims made® coverage will be
acceptable in lien of “tail” coverage provided its retroactive date is
on or before the effective date of this contract.
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The CITY shall require the Engineer to furnish the COUNTY
evidence of business automobile lability insurance in the amount
of not less than $500,000 combined single limit for bodily injury
and property damage for the protection of the COUNTY, its
officers, commissioners, and employees against liability for
damages because of bodily injury, death or damage to property,
including loss of use thereof in any way related to this contract.
The COUNTY, at its option, may require a complete copy of the
above policy.

The CITY shall require the Engineer to furnish the COUNTY
evidence of professional liability insurance in the amount of not
less than $1,000,000 combined single limit per occurrence /
$2,000,000 general annual aggregate for malpractice or errors and
omissions coverage for the protection of the COUNTY, its
officers, commissioners and employees against lability for
damages because of personal injury, bodily injury, death or
damage to property, incloding loss of use thereof, and damages
because of negligent acts, errors and omissions in any way related
to this contract. The COUNTY, at its option, may require a
complete copy of the above policy.

The insurance, other than the professional liability insurance, shall
include the COUNTY as an expressly scheduled additional
insured.  Proof of insurance must include a copy of the
endorsement showing the COUNTY as a scheduled insured. Such
insurance shall provide sixty (60) days written notice to the
COUNTY in the event of a cancellation or material change and
include a statement that no act on the part of the insured shall
affect the coverage afforded to the COUNTY under this insurance.
This policy(s) shall be primary insurance as respects to the
COUNTY. Any insurance or self-insurance maintained by the
COUNTY shall be excess and shall not contribute to it.

The CITY shall ensure that the Responsibilities of the Engineer

include, but not be limited to, the following:

(i) During construction the Engineer shall endeavor to guard

the COUNTY against apparent defects and deficiencies in

the permanent work constructed by the Contractor,

(i)  Allreports and recommendations concerning construction
shall be submitted to the COUNTY for their approval. The
COUNTY agrees that no decisions affecting construction
shall be made without CITY approval.

P,
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(ili)  In the event modifications to the construction contract,
which result in an increase in the contract amount, are
made without the prior approval of the COUNTY, CITY
shall be solely responsible for these modifications.

(iv)  Notify the County Surveyor of the PROJECT and provide
CITY, design engineer, surveyor and contractor contacts.

(v}  File a “Pre-construction Record of Survey” with the County
Surveyor prior to the PROJECT final award of construction
~contract in order to identify and presérve the locations of
survey monuments that may be disturbed or removed
during the construction as described in ORS 209.150.

(vi)  File a “Post-construction Record of Survey” with the
_ County Surveyor after the construction PROJECT 1s
completed. The Engineer is responsible to replace any
property comer monuments that were disturbed or removed
* during construction as described in ORS 209.150.

4. The CITY shall operate and maintain the improvements for public purposes

for their useful life subject to the limitations on the expenditure of funds by
the CITY as provided by Oregon Statute.

The CITY shall compléte and submit a Performance Measures Report
following completion of the PROJECT. (refer to Aftachment A).

The CITY shall complete and submit a Matching Funds Report following
completion of the PROJECT. (refer to Attachment B).

B. Under this agreement the responsibilities of the COUNTY will be as follows:

1.

The COUNTY will appropriately bid and contract for construction of the
PROJECT and with the advice of the CITY, will approve changes,

modifications, or amendments as necessary to serve the public interest.

In such contracts the COUNTY will assume the rights and responsibilities
of the owner of the project.

The COUNTY agrees to provide and administer available Federal
Community Development Block Grant (CDBG) funds (CFDA 14.218)
granted by the U.S. Department of Housing and Urban Development
(HUD) to finance the PROJECT.

The COUNTY shall conduct necessary environmental reviews described
in 570.604 of the CDBG regulations for compliance with requirements of
the CDBG program prior to the start of construction.
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The COUNTY shall provide reasonable and necessary staff for
administration of the PROJECT.

The COUNTY and CITY agree to jointly review and approve all design, material
selection, and contract documents for the PROJECT.

Budget & Financial

A.

The COUNTY will apply CDBG funds in the amount of $190,000 to the
PROJECT. The obligations of the COUNTY are expressly subject to the |
COUNTY receiving funds from HUD for the PROJECT, and in no event shall the
COUNTY'S financial contribution exceed the amount finally granted, released
and approved by HUD for this project. ‘ '

The CITY agrees to contribute the greater of:

1.

2.

Twenty percent (20%) of the total cost of the PROJECT, or

All costs for design and construction which exceed available CDBG funds
budgeted for the PROJECT.

Allowable match requirernents for this PROJECT may be the use of CITY
equipment, CITY workers labor, and/ or CITY reimbursable related to the
construction PROJECT. Match credit(s) can be given to the CITY from
the COUNTY; moreover, the CITY must submit all match credit(s) items
as well as receive approval of the list of match credit(s) items. The
COUNTY will not reimburse the CITY in the form of a check ($). See
below Part [1L. D. ‘

In the event the PROJECT can not be completed with available funds the
COUNTY and CITY will jointly determine the priorities of the improvements to
be made within funding limits.

The CITY shall be credited towards the matching requirements stated in Part IT1.
B. an amount equal to 10% of the final construction cost for engineering services
as detailed in Part II. A. 3. a.

The CITY agrees to provide funds for the PROJECT to the COUNTY in the
following manner:

1.

In the event a construction contractor is entitled to payments for work
completed after $190,000 in CDBG funds have been expended, the
COUNTY shall request a transfer of funds from the CITY for the amount
necessary to make such payments. The CITY shall transfer funds which
exceed available CDBG funds and are owed to a contractor to the
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COUNTY within thirty (30) consecutive calendar days of a written
request.

2. Upon receipt of written notification from the COUNTY the CITY shall
provide payment within thirty (30) consecutive calendar days to the
COUNTY the funds necessary to meet the matching contribution.
requirement in Part IIl. B. All checks shall be made payable to Clackamas
County, include a Project Number and be mailed to the following address:

Attn: Toni Hessevick
Clackamas County - Finance Office
Public Services Building
2051 Kaen Road
Oregon City, OR 97045

3. In the event that unforeseeable conditions arise which necessitate the
execution of a change in the amount of the construction contract, the
CITY and the COUNTY will jointly evaluate the circumstances
surrounding the conditions. Upon approval by the CITY and the
COUNTY, the COUNTY shall instruct the Engineer to execute a change
order.

4. Funds for the change order shall be split evenly between the COUNTY
and the CITY subject to the limitations described above.

Liaison Responsibility

Scott Tabor, will act as liaison from the CITY for the PROJECT. Mark Sirois will act as

liaison from the COUNTY.

Special Requirements

A. Law and Regulations. The COUNTY and CITY agree to comply with all
applicable local, state, and federal ordinances, statutes, laws and regulations.

B. Public Contracting Requirements. To the extent applicable, the provisions of
ORS 279B.220, 279B.225, 279B.230, and 279B.235 are incorporated by this
reference as though fully set forth.

C. Relationship of Parties. Each party is an independent contractor with regard to
the other party. Neither party is an agent or employee of the other. No party or its
employees is entitled to participate in a pension plan, insurance, bonus, or similar

" benefits provided by any other party. '

D. Indemnification. Subject to the limits of the Oregon Tort Claims Act, and
Oregon Constitution each of the parties agrees to hold harmless and indemnify the
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others, and their elected and appointed officials, agents, and employees, from and
against all claims, demands, and causes of action of any kind or character,
including the cost of defense thereof, arising on account of personal injuries,
death or damage to property caused by or resulting from their own acts or
omissions or those of their officials, agents and employees provided however,
upon completion of the improvements, the CITY will assume all responsibility for
claims made thereafter against the COUNTY or its officers, agents or employees
pertaining to the design and construction of the Project, and will indemnify and
defend them therefore.

Notice. Each party shall give the other immediate written notice of any action or

suit filed or any claim made against the party which may result in litigation in any
way related to this Agreement.

Record and Fiscal Control System. All payroll and financial records pertaining
in whole or in part to this Agreement shall be clearly identified and readily
accessible. Such records and documents shall be retained for a period of three (3)
years after receipt of final payment under this Agreement; provided that any
records and documents that are the subject of audit findings shall be retained for a
longer time until such audit findings are resolved.

Access to Records. The COUNTY, the State of Oregon and the Federal
Government, and their duly authorized representatives shall have access to the
books, documents, papers, and records of the CITY which are directly pertinent to
the Agreement for the purpose of making audit, examination, excerpts, and
transcripts.

Debt Limitation. This Agreement is expressly subject to the debt limitation of

. Oregon counties set forth in Article XTI, Section 10 of the Oregon Constitution,

and 1s confingent upon funds being appropriated therefore. Any provisions herein
which would conflict with law are deemed inoperative to that extent. Obligations
of the COUNTY are also expressly subject to the COUNTY receiving funds from
HUD for this project and in no event shall the COUNTY's financial contribution
exceed the amount finally granted, released and approved by HUD for this
project.

Conflict of Interest. No officer, employee, or agent of the CITY or COUNTY
who exercises any functions or responsibilities in connection with the planning
and carrying out of the Block Grant Program, or any other person who exercises
any functions or responsibilities in connection with the program, shall have any
personal financial interest, direct or indirect, in the use of the funds provided
pursuant to this Agreement, and the Parties shall take appropriate steps to assure
compliance. The Parties will insure that no contractor, subcontractor, contractor's
employee or subcontractor's employee has or acquires any interest, direct or
indirect, which would conflict in any manner or degree with the performance of
his services.
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Insurance. The CITY will bear the risk of 1oss from fire, extended coverage, and
will purchase and maintain property insurance on all affected CITY property.

The CITY will bear the risk of loss from accidents coverable by owner's hability
insurance and may, at its option, maintain such insurance. If applicable, the CITY
shall be required to maintain flood insurance. Each party agrees to maintain

insurance, or self-insurance, in accordance with ORS 30.282, for the duration of

this Agreement at levels necessary to protect against public body liability as
specified in ORS 30.270.

Nondiserimination. The CITY and the COUNTY agree to comply with all
Federal, State, and local laws prohibiting discrimination of the basis of age, sex,
marita] status, race, creed, color, national origin, familial stafus, or the presence of
any mental or physical handicap. These requirements are specified in ORS
chapter 659; Section 109 of the Housing and Community Development Act of
1974; Civil Rights Act of 1964, Title VIL; Fair Housing Amendments Act of
1988; Executive Order 11063; Executive Order 11246; and Section 3 of the
Housing and Urban Development Act of 1968; all as amended; and the
regulations promulgated thereunder.

Handicapped Accessibility. The CITY agrees that all improvements made under
this Agreement shall comply with standards set for facility accessibility by
handicapped persons required by the Architectural Barriers Act of 1968, as
amended. Design standards for compliance are contained in 24 CFR 8.31-32 and
the document entitled Uniform Federal Accessibility Standards published by
HUD in April, 1988 as a joint effort with other Federal agencies.

Nonsubstituting for Local Funding. The CDBG funding made available under
this Agreement shall not be utilized by the CITY to reduce substantially the
amount of local financial support for community development activities below the
level of such support prior to the availability of funds under this Agreement.

Evaluation. The CITY agrees to participate with the COUNTY in any evaluation

* project or performance report, as designed by the COUNTY or the appropriate

Federal department, and to make available all information required by any such
evaluation process.

Audits and Inspections. The CITY will ensure that the COUNTY, the Secretary
of HUD, the Comptroller General of the United States, or any of their duly
authorized representatives shall have access to all books, accounts, records,
reports, files, and other papers or property pertaining to the funds provided under
this agreement for the purpose of making surveys, audits, examinations, excerpts,
and transcripts.

Acquisition. If completion of the project requires acquisition of any real property
the parties agree to comply with the Uniform Relocation Assistance and Real
Property Acquisition Policies Act of 1970 as amended.
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Change of Use. The CITY agrees to comply with applicable change of use
provisions contained in 24 CFR 570.505 (refer to Attachment C).

Reversion of Assets. Upon expiration or termination of this Agreement, CITY
shall transfer to COUNTY any CDBG funds on hand at the time of expiration and
any accounts receivable attributable to the use of CDBG funds. Also for any real
property under CITY’S control that was acquired or improved in whole or in part
with CDBG funds (including CDBG funds provided to CITY in the form of a
loan) in excess of $25,000 or less based on the CDBG amount shall ensure said
real property is either:

1. Used to meet one of the National Objectives in CFR 570.208 for the term of
this Agreement; or

2. Not used to meet on the National Objectives for the term of this Agreement, in
which event, the CITY shall pay to COUNTY an amount equal to the current
market value of the property less any portion of the value attributable to
expenditures of non-CDBG funds for the acquisition of, or improvement to,
the property.

V1. Amendment

This Agreement may be amended at any time with the concuirence of both Parties.
Amendments become a part of this Agreement only after the written amendment has been
signed by both Parties.

VII. Term of Agreement

A

B.

This Agreement becomes effective when it is signed by both Parties.

The term of this Agreement is a period beginning when it becomes effective and
ending ten (10) years after completion of the PROJECT. '

This Agreement may be suspended or terminated prior to the expiration of its
term by:

1. Written notice provided to the COUNTY from the CITY before any
materials or services for improvements are procured, or;

2. Written notice provided by the COUNTY in accordance with 24 CFR
. 85.43, mcluded as Attachment D, resulting from material failure by the
CITY to comply with any term of this Agreement, or;

3. Mutuat agreement by the COUNTY and CITY in accordance with 24 CFR
85.44.
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D. Upon completion of improvements or upon termination of this Agreement, any
unexpended balances of CDBG funds shall remain with the COUNTY.

CITY OF GLADSTONE CLACKAMAS COUNTY

525 Portland Ave Chair John Ludlow

Gladstone, Oregon 97027 Commissioner Jim Bernard
Commissioner Paul Savas
Commissioner Martha Schrader
Commissioner Tootie Smith
Signing on Behalf of the Board.

Pete Boyce, City Manager . Cindy Becker, Director ‘
Health, Housing & Human Services
Department

Date Date




ATTACHMENT A
COMMUNITY DEVELOPMENT BLOCK GRANT PERFORMANCE MEASURES REPORT

FOR THE PERIOD: JULY 1, TO JUNE 30,

Project Name: NW Gladstone Infrastructure'Rehabilitation Project

The Service Area for this project is contained within Census Tract 021900 Block Group 1. The
City of Gladstone portion of this Block Group is 53.4% Low- and Moderate-Income.

#of persons 690 with new access to this Public Facility or Infrastructure Improvement
# of persons with improved access to Public Facility or Infrastructure Improvement
#of persons with access to this type of Public Facility or Infrastructure Improvement

that is No Longer Substandard. Total Number of persons assisted: 690

Other benefits to the service area:

Signature : Date

Organization




INTERGOVERNMENTAL AGREEMENT
NW Gladstone Infrastructure Rehabilitation Project
Page 12

ATTACHMENT B
CDBG Project Matching Funds

For reporting to HUD at the end of the year, indicate the specific sources and amounts of
matching funds for the NW Gladstove Infrastructure Rehabiliation Project:

2013-14 CDBG Funds | $

SOURCES OF LOCAL MATCH:

Other Federal (including pass-through funds, e.g. County CDBG, State FEMA, etc.)
$ |
$
$
$
$
$

State/Local Governmental Funding (e.g. State Housing Trust Funds, Local Assessment, etc.)
$
$
$
$
$

Private (including recipient) Funding

Fund Raising/Cash $

Loans $

Building Value or Lease $

Donated Goods $

New Staff Salaries $

Volunteers ($5/hr) $

Volunteer Medical/Legal $

Other $

. Prepared By:

(Print name)

Signature : Date



INTERGOVERNMENTAL AGREEMENT
NW Gladstone Infrastructure Rehabilitation Project

ATTACHMENT C

- Change of Use
Excerpt from 24 CFR Part 570

570.505 Use of real property.

The standards described in this section apply to real
property within the recipient's control which was
acquired or improved in whole or in part using
CDBG funds in excess of $25,000. These standards
shall apply from the date CDBG funds are first spent
for the property until five years after closeout of an
entitflement recipient’s participation in the entitlement
CDBG program or, with respect to ather recipients,
until five years after the cleseout of the grant from
which the assistance to the property was provided.

{a) A recipient may not change the use or
planned use of any such property (including the
beneficiaries of such use) from that for which the
acquisition or improvement was made unless the
recipient provides affected citizens with reasonable
notice of, and opportunity to comment om, any
proposed change, and either;

(1) The new use of such property qualifies
as meeting one of the national objectives in 570.208

(formerly 570.901) and is not a building for the

general conduct of government; or

(2} The requirements and paragraph (b) of '

this section are met.

(b) . If the recipient determines, after
consultation with affected citizens, that it is
appropriate to change the use of the property to a use
which does net qualify under paragraph (a)(1) of this
section, it may retain or dispose of the property for
the changed use if the recipient's CDBG program is
reimbursed in the amount of the current fair market
value of the property, less any portion of the value
attributable to expenditures of non-CPBG funds for
acquisition of, and improvements to, the property.

{c) If the change of use occurs after
~ closeout, the provisions governing income from the
disposition of the real property in 570.504(b) (4) or
(5), as applicable, shall apply to the use of funds
reimbursed.

(d) Following the reimbursement of the
CDBG program in accordance with paragraph (b) of
this section, the property no longer will be subject to
any CDBG requirements.

Page 13




INTERGOVERNMENTAL AGREEMENT
NW Gladstone Infrastructure Rehabilitation Project

ATTACHMENT D

Excerpt from 24 CIFR Part 85

§85.43 Enforcement.

(a) Remedies for noncompliance. If a granfee or
subgrantee materially fails to comply with any term
of an award, whether stated in a Federal statute or
regulation, an assurance, in a State plan or
application, a notice of award or elsewhere, the
awarding agency may take one or more of the
following . actions, as appropriate in the
circumstances:

(1) Temporarily withhold cash payments pending
correction of the deficiency by the  grantee or
subgrantee or more severe enforcement action by the
awarding agency,

(2) Disallow (that is, deny both use of funds and
matching credit for} all or part of the cost of the
activity or action not in comipliance,

{3) Wholly or partly suspend or terminate the current
award for the grantee’s or subgrantee’s program,

{4} Withhold further awards for the program, or

(5) Take other remedies that may be legally
available.

(b) Hearings, appeals. In taking an enforcement
action, the awarding agency will provide the grantee
or subgrantee an opportusity for such hearing,
appeal, or other administrative proceeding to which
the graniee or subgrantee is entitled under any statute
or regulation applicable to the action involved.

(c) Effects of suspension and termination. Costs of
grantee or subgrantee resulting from obligations
incurred by the grantee or subgrantee during a
suspension or after termination of an award are not
allowable unless the awarding agency expressly
authorizes them in ihe notice of suspension or
termination or subsegquently. Other grantee or
subgrantee costs during suspension or after

Page 14

termination which are necessary and not reasonably
avoidable are allowable ift

(1) The costs result from obligations which were
properly incurred by the grantee or subgrantee before
the effective date of suspension or termination, are
not in anticipation of it, and, in the case of a
termination, are noncancellable, and,

(2) The costs would be allowable if the award were
pot suspended or expired normally at the end of the
funding period in which the termination takes effect,
(d) Relationship to Debarment and Suspension. The
enforcement remedies identified in this section,
including suspension and termination, do not
preclude grantee or subgrantee from being subject to
“Debarment and Suspension” under E.O. 12549 (see
£85.35).

§835.44 Termination for convenience.

Except as provided in §85.43 awards may be
terminated in whole or in part cnly as follows:

(z) By the awarding agency with the consent of the
grantee or subgrantee in which case the two parties
shall agree upon the termination conditions, including
the effective date and in the case of partial
termination, the portion to be terminated, or

(b) By the grantee or subgrantee upon written
notification to the awarding agency, setfing forth the
reasons for such termination, the effective date, and
in the case of partial termination, the portion to be
terminated. However, if, in the case of a partial
termination, the awarding agency determines that the
remaining portion of the award will not accomplish
the purposes for which the award was made, the

. awarding agency may terminate the award in its

entirety under either $85.43 or paragraph (a} of this
section.



RESOLUTION 1023

A RESOLUTION REVISING THE MASTER FEE SCHEDULE, RESOLUTION 1015,
REFLECTING CHANGES IN SEWER FEES.

Now Therefore Be It Resolved that the City Council for the City of Gladstone amends Resolution 1015
with respect to Sewer Fees as described below and that all other provisions of Resolution 1015 stand
unchanged:

SEWER DEPARTMENT
Oak Lodge Monthly Retail Sewer Fee (portion retaiﬁed by city) © §$ 611
Tri-City Sewer District Monthly Retail Sewer Fee (portion retained by city) $ 892

Clackamas County Sewer District #1 Monthly Retail Sewer Fee (portion retained by city) $ 8.92

This Resolution adopted by the Common Council and approved by the Mayor on this 11" day of
June, 2013. This Resolution is effective July 1, 2013,

Attest:

Mayor . Assistant City Administrator

Z\New Files\RESOLUTIONSYRES. 1023 SewerFees doc

-\:"J
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OREGON LIQUOR CONTROL COMMISSION
APPLICATION FOR TEMPORARY USE OF AN ANNUAL LICENSE

Process Time: OLCC needs your completed application to us in sufficient time to approve it. Sufficient time is typically 1 to 3 weeks
before the frst event date listed in #9 below (some events may need extra processing time).

License Days: In #9 below, you can apply for a maximum of 7 license days per application form. A license day is from 7:00 am to 2:30
am on the succeeding calendar day.

—

. My annual license is a:  K{FULL ON-PREMISES  JXJ LIMITED ON-PREMISES | |

2. Licensee Name (please print; - LL\SFY M-\ Daee _Email_((p U665 0Ll
3. Trade Name of Business: \/O@l{ ) FJKMQ L Lé}/ | 4. Fax:

5. Street Address of Annual Busme:)s L@L@H O{’)Eﬁ‘f \’Mﬂfi AV . 6. 'CEtyfzm:éIC@fs}m/L@ 47@737
7. Contact Person: | /vl’{ [ SH \/0 5\“(’/’ 8. Contact Phone: 503 (25 1-3(addp

9. Date(s) of event: A //Uf éﬁé 4 10. StarV/End hours of alcohol service: 4241 to I g1

LICENSED AREA BOUNDARIES: ORS 471.159 prohibits the OLCC from licensing an area that does not have def ned
boundaries. OLCC may require the licensed area to be enclosed and may require you to submit a drawing showing the
licensed area and how the boundaries of the licensed area will be identif ed,

11. Address of Speclal Event Licensed Area: Lﬂil p@m )Q )/V 74 V éi l ﬁdé‘le 4

(Street) (City)

12. Identify the licensed area g(zr example: entire premlses a room within the premises; an area in a park; etc.}:

in Bogl of Bar. Tenced ALer .

13. List the primary activities W|th|n the licensed area {iike: dinner; auction; beer festival; wine festival; food fair; art show;
music; patron dancing; sporis event; etc.). f entertainment will be offered in the areas where alcohol will be soid or
consumed, please describe the entertainment, the times it will be offered, and list the targeted age of attendees:.

BER, F. il | peniil Bea et O DI Bece. 1w ey Lig Dunk-H hk

ou/q 21 ololf /ﬁ
No

14. Will minors and alcohol be aliowed together in the same area? Cles
15. What is the expected attendance per day in the licensed area (where alcohol wili be sold or consumed)? / 48]

PLAN TC MANAGE THE SPECIAL EVENT LICENSED AREA: If your answer fo #15 is 501 or more, in addition to
your answers o questions 16, 17, and 18, you will need to complete the OLCC’s Plan to Manage Special Events form
(available on www.oregon.gov/OL.CC), unless the OLCC exempts you from this requirement.

16. Describe your plan to prevent problems and vnolatlons

lo< ol hape dLn V LOO!&D-M Fended Aoy 40
ol s Ricles of {PO - |

page 10of3 {rev. 11/2011)
- 1-800-452-0OLCC {6522) (;} o

www.oregon.gov/OLCC



17. Describe your plan to prevent minors from gaining access to alcoholic beverages and from gaining access t_o} any . .
portion of the licensed premises prohibited to minors. . ; AR A S H’f/’
Fonoert meen Mo anors Allouedh ving oude . HAEIEA -

18. Describe your plan to manage alcohol consumptlon by adults.

Wﬁ“ 5%4764/5751/;“,& puden A0 g@/l QL@;J/ GL Bud

MANAGER AND SERVICE PERMITS: You must name a manager or managers who will be at the special event.
FO%

19, List name(s) of on-site manager(s): MH flf HY —ﬂ/l k’—}%ﬁ/?‘&/{, 20. Contact Phone: (55 ]~ Dlpct-{p

21. Service permit number of manager(s}.

LIQUOR LIABILITY INSURANCE: | certify-that | have obtained at least $300,000 of liquor liability insurance coverage for
this event as required by ORS 471.168.

22, Insurance Company: EV‘&&Q&HM ,L(\S 23. Pollcy# Expiration Date:
25 Name of insurance agent: ﬁ QMsn %’%’l‘e \ ' 26, Agent's phone number: 5403“"76?0 9}5/5

FOOD SERVICE: See the attached sheet for an explanation of this reguirement.

27. If you will NOT provide distilled spirits, name at least two different substantial food items that you will provide:
® _ @ '

28. [f you are a Full On-Premises Sales Licensee and will provide distilled spirits, name at least f ve different substantial
food items that you will provide: |

@ﬁmﬁ% o Skak o Pulled }ﬂﬁ@@mﬁg/‘-f s Diarne

Full Menu
29, Licensee Name (please print): Llﬂﬁﬁ U(‘f)&ﬂ
30. LICENSEE SIGNATURE: //(m { X 31, Date: (215 ] 15|

GOVERNMENT RECOMMENDATION: Once you've completed this form to this point, you must obtain a recommendation
from the local city or county named in #32 below before submitting this application to the OLCC.

32. Name the f 3 if th event address is within a c:ty s limits or name the county if the event address is outside the city’s
limits: :

CITY OR COUNTY USE ONLY .
The city/county named in #32 above recommends:
[1 Grant O Acknowledge 0 Deny (attach written explanatlon of deny recommendation)
City/County Signature: Date:

FORM TO OLCC: This license is valid only when signed by an OLCC representative. Submit this form to the OLCC off ce
regulating the county in which your special event will happen.

OL.CC USE ONLY

License is: [1Approved I Denied
Restrictions: '
OLCC Signature: , ‘ Date:

page 2of 3 ) (rev. 11/2011)
@ o : 1-800-452-OLCC (6522)

www.oregon.gov/OLCC



City of Gladstone

Month: May 2013
Payroll 5/1/13 Check #73220-73221 854.08] Payroll |
5/31/13 Check # 73373 -73422 29,857.72|Direct Depx
5/31/13 Direct Deposit 141,944.47
172,656.27| Total
Manual/ Machine/ Month End Checks
5/20/13 Check # 73367 - 73368 56,736.57
52113 Check # 73368 1,500,000.00
5/23/13 Check #73070-73372 9,473.12
5/31/13 Check # 73423 - 73441 22,851.49
1,589,061.18| Total
Urban Renewal Checks
5/15/13 Check # 5459 550.00 UR
550.00] Total
Outstanding Invoices
| 06/12/13 |Check |Preliminary | 125,2084.33] Total |
April Monthly 1,887,561.78 Total

Council Approval

May 14, 2013




Payroll
G/1. Dlstnbutlon Report

User: anderson
Batch: (60002.05.2013 COMPUTER.

City of Gladstone

JE i

e
‘}- TRE CHY ﬂfﬁi‘ﬁ}
4ApstO
" Account Number Débit Amount Credit Amount  Description
Section 1 001 GENERAL FUND
Section2 006
001-000-140000 73,285.95 0.00 CASHINBANK
001-000-220000 0.00 141,944.47 DIRBCT DEPOSIT LIABILITIES
- 901-000-290001 0.00 29,677.61 FEDERAL WITHHOLDING W/H
001-000-290002 0.00 39,553.90 SOCIAL SECURITY W/H
001—000-290b03 0.00 16,939.41  STATE TAX W/H
001-000-250004 0.00 272.10 WBF WORKDAY ASSESS
001-000-250005 0.60 1,263.95  TUNEMPLCYMENT
001-000-2900G7 0.60 1,846.93 TRI-MET TAX
001-000-290008 0.00 1,108.08 MISCELLANECUS
001-000-290102 0.@0_ 5,539.00 CREDIT UNION W/I
G01-000-290103 0.00 52,694.‘77 HEALTH INS W/
601-000-250104 0.00 1,986,56  UNION DUES W/H
001-000-290105 0.00 8,266.12 DEFERRED COMP W/H
001-000-290108 0.00 113.08  LIFE INSURANCEZRT
001-000-290111 0.60 34,513.92  RETIREMENI/PERS
001-000-2506112 0.00 383835  RETIREMENT
001-000-290114 C.00 1,060.00 FIREFIGHTER HOUSE DUES
001-000-290115 .60 952.06 DISABILITY INSURANCE
001-000-29G124 6.00 1,833.40 VEBA HEALTH CONTRIBUTIONS
001-000-290125 0.00 33666 SECTION 125 FLEX HEALTH
Section 2 Total: 73,285.75 343,762.32
Section 2 021 GENERAL ADMINISTRATION .
001-021-100000 921872 0.06 CITY ADMINISTRATOR
001-021-100500 7,090.00 0.00  ASSISTANT CITY ADMINSTRATOR
0601-021-101500 4,812.33 0.00 ADMIN SECRETARY/REC COORDINATO
001-021-102000 4,554.66 0.00 ACCOUNT CLERX (FINANCE)
001-021-102500 11,676.31 0.00  PAYROLL COSTS
Section 2 Totak: 37,352.02 0:08
Section 2 022 MUNICIPAL COURT
001-022-102500 3,188.70 0.00 PAYROLL COSTS -

PR - G/L Distribution Report (05/24/2013 - 2:28 PM]

Page 1



Account Number Debit Amount Credit Amount Description

001-022-120500 4,643.10 0.00 MUNICIPAL COURT CLERK
001-022-121000 2,722.68 0.00  ASSISTANT CQURT CLERK
Seetion 2 Total: 16,554.48 0.00

Section 2 024 POLICE DEPARTMENT

001-024-102500 38,058.41 0.00 PAYROLL COSTS
001-024-140000 §,626.00 0.00 POLICE CHIEF
001-024-140500 7,188.13 0.00 POLICE SERGEANT
001-024-141000 7,186.13 0.00 POLICE SERGEANT
001-024-141500 5,903.00 0.00  POLICE SERGEANT
001-024-142600 6,072.30 0.00 POLICE DETECTIVE
001-024-142500 5,701.02 0.00  PCLICE OFFICER
001-024-143000" 5,265.00 0.00 "POLICE OFFICER
001-024-143500 6,007.95 0.00  POLICE OFFICER
001-024-144000 5,617.70 0.00 POLICE OFFICER
001-024-144500 5,890.65 0.00 POLICE OFFICER
001-024-145000 4,839.00 0.00 POLICE OFFICER
001-024-146000 5,797.50 0.0¢  POLICE OFFICER
001-024-150000 3,653.00 0.00  POLICE RECORDS CLERK
001-024-151500 1,24428 (0.00 HOLIDAY PAY
001—02_4-152500 5,976.04 0.00  OVERTIME

001-024-152600 1,690.19 0.00  TRAINING OVERTIME
Section 2 Total: 125,718.30 0.00

Section 2 025 FIRE DEPARTMENT

601-025-102500 5,817.92 0.00 PAYROLL COSTS
001-0235-170000 113737 0.00 VQOLUNTEER FIRE CHIEF
001-025-170300 6,521.00 006 FIRE MARSHAL
001-025-171000 19,806.60 0.00 ON-CALL REIMBURSEMENT
Section 2 Total: 33,352.89 0.00

Section 2 026 ' PARK DEPARTMENT

001-026-102500 3,076.19 0.00 PAYROLL COSTS
001-026-150000 658.08 0.00 PUBLIC WORKS SUFPERVISOR
001-026-190500 4.640.00 0.00  UTILITY WORKER, JOURNEY
Section 2 Total: 8,37527 0.00

Section 2 027 RECREATION DEPARTMENT

001-027-102500 28.52 ‘ 0.00 PAYROLLCOSTS
001-027-201500 315.84 0.00  FIELD MAINTENANCE CREW -
Section 2 Total: 34436 0.00

PR - G/L Dnstribution Report {05/24/2013 - 2:28 PM)
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Account Number Debit Amount Credit Ampunt  Description

Section 2 028 SENIOR CENTER. - )

001-028-102500 5,254.29 0.0 PAYROLL COSTS
0031-028-208500 5,834.00 0.00 SENIOR CENTER MANAGER
001-028-209560 2,232.45 0.00 TRAM DRIVER
001-028-210000 §83.28 0.00 OFFICE ASSISTANT
001-028-21050C 2,069.55 0.00 NUTRITION CATERER
Section 2 Total: 16,283.58 .00

Section 2 029 LIBRARY

001-029-102500 10,223.73 0.00 PAYROLL COSTS
001-029-220000 5,416.67 0.00 LIBRARY DIRECTOR
001-029-221500 4.030.3% 0.00 LIBRARY ASSISTANT I
001-029-222000 3,852.13 0.00 LIBRARY ASSISTANT O
001-629-222500 4,210.46 0.00 LIBRARY ASSISTANTII
001-629-222800 3,726.00 0.00 LIBRARY ASSISTANTI
001-029-223000 3,585.50 0.00 LIBRARY ASSISTANTI
001-029-223200 625.64 0.00 LIBRARYAIDE
001-029-223500 271615 0.00 ONCALLIIB ASSISTANT
Section 2 Total: 38,495.67 4.00

Section T Total: 343,762.32 343,762.32

Section 1 003 SEWER FUND

Section 2 00C LIBRARY

003-000-140000 0.00 19,390.57 CASHIN BANK

Section 2 Total: 0.60 19,390.57

Section 2 003 SEWER DEPARTMENT

003-002-102500 5,980.42 0.00 PAYROLL COSTS
003-003-300300 2,306.86 0.00 PUBLIC WORKS SUPERVISOR
003-003-300700 2,385.60 0.00 . UTILITY WER JOURNEY/MAINT TECH
003-003-301000 4,760.05 0.00 UTILITY WORXER
003-003-301200 3,933.64 0.00 ACCOUNT CLERK.
Section 2 Total: 19,390.57 0.00

Section 1 Total: 1938057 - i9,390.57

Section 1 004 WATER FUND

Section 2 000 SEWER DEPARTMENT

004-000-140000 0.00 - 21,313.77

CASH IN BANK

PR~ G/L Distribution Report (05/24/2013 - 2:28 PM)
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Account Number Debit Amount Credit Amount  Description

Section 2 Tetal: 800 21,313.77

Section 2 004 WATER DEPARTMENT

004-004-102500 6,647.14 N 0.00  -PAYROLL COSTS
004-004-400300 1,977.30 0,00  PURBLIC WORKS SUPERVISOR
004-004-400700 2,389.60 000 UTLITY WKR,JOURN’EYMAJNT TECH
004-004-401000 4,640,00 : 0.00 WATERWORKS, JOURNEY
004-004-401500 4,686.40 0.00 UTILITY WORKER,_ FJOURNEY
004-004-402500 §73.33 0.00 OVERTIME

Section 2 Total: 21,313.77 . 0.00

Section 1 Total: 2131377 21,313.77

Section I 005 ROAD & STREET FUND

Section 2 D00 WATER DEFARTMENT

005-000-140000 6.00 994422 CASHIN BANK

Section 2 Total: 0.00 9,944.22

Section 2 (05 STREET DEFARTMENT

005-005-102500 3,161.18 ) .60 PAYROLL COSTS
{05-005-501500 1,647.76 0.00  PUBLIC WKS SUPERVISOR
005-005-502000 5,011.20 0.060  UTILITY WORKER, JOURNEY
05-005-502500 124.08 0.00 OVERTIME

Section 2 Total: 994422 0.00

Section 1 Total: 0.94422 9.944.12

Section 1 008 - POLICE/COMMUNC LEVY FUND

Section 2 000 STREET DEPARTMENT

G08-000-140000 0.00 . 43,977.02 CASHIN BANK

Section 2 Total: 0.00 43,577.02

Section 2 008 POLICE/COMMUNC LEVY DEPT

008-008-102500 13,981.55 ' 0.00 PAYROLL COSTS
008-008-143500 5,360.20 0.0¢' POLICE OFFICER
D0B-008-800500 5,994.45 0.00 SCHOOL RESQOURCE OFFICER
008-008-801000 4 483.00 - 0.00 POLICE OFFICER
008-008-801500 4,935.00 0.00  POLICE OFFICER
008-008-802500 406323 6,00 MUNICIPAL ORDINANCE SPECIALIST -
008-008-202700 4.145.00 0.00 ADMINISTRATIVE ASSISTANT
008-008-803000 1,006.59 000 OVERTIME

PR - G/1. Distribution Report (05/24/2013 - 2:28 PM)




Account Number

Description

Section 2 Total:

Section 1 Total:

Section 1 009

Section 2 000
009-000-140000

Section 2 Total:

Section 2 009

009-009-102560
009-009-900500
009-005-901500

Section 2 Total:

Seetion | Total:

Repert Total:

Pebit Amount Credit Amount
43,977.02 0.00
43,977.02 43,977.02

FIRE/EMERG SERVICES LEVY FUND

POLICE/COMMUNC LEVY DEPT

0.00 8,517.89

0.00 8.517.89
FIRE/EMERG SERVICES DEPT

2,707.63 0.00

5,422.00 0.00

38826 0.00

' 8,517.89 0.00

8,517.89 8.517.89

446,905.79 446 905.79

CASH INBANK

PAYROLL COSTS

VOLUNTEER FIRE COORDINATOR.
CONTRACT SERVICES

PR - G7L Distribution Report (05/24/2013 - 2:28 PM)



Clearing House

Distribution Report
User: anderson
Printed: 05/28/2013 - 9:50AM
Batch: 00001.05.2013
Account Number . ' Debit Credit Account Description
001-000-140000 0.00 141,944.47 CASHIN BANK
001-000-290000 141,944.47 0.00 DIRECT DEPOSIT LIABILITIES
141,944.47 141,944.47
Rep_ort Totals: 141,944.47 141,944.47

CH-Distribution Report (05/28/2013 - 9:55 AM)



Accounts Payable
Checks by Date - Summary by Check Date

User: anderson
Printed: 6/6/2013 9:54 AM gl
Q, Tt £ B ‘_;:.,
u:(ﬁDST b3

Check No  Vendor No Vendor Name : Check Date Check Amount
73367 - 0133% CIS/EBS Trust 05/20/2013 55,546.20
73368 08830 US Postal Service 05/20/2013 1,190.37
Total for 5/20/2013: 56,736.57
~ Report Total (2 cheoks): 56,736.57
AP Checks by Date - Summary by Check Date (6/6/2013 9:54 AM) Page 1



Accounts Payable

Checks by Date - Summary by Check Date W
User: anderson : }
Printed: 6/6/2013 9:55 AM {‘/
f THE LT 8 \fl,r
4135'10"
Check No  Vendor No Vendor Name Check Date Check Amount
73362 01641 Clackemas Connty Library District 05/21/2013 ' 1,500,000.00
Total for 5/21/2013: 1,500,000.00
Report Total ( checks): . 1,500,000.00

AP Checks by Date - Summary by Check Date (6/6/2013 9:55 AM) Page 1



Accounts Payable
Checks by Date - Summary by Check Date

User: anderson ) |
Printed: 6/6/2013 9:56 AM WHEE /
' “E:} e it oe L4
4 gTOr
Check No  Vendor No Vendor Name Check Date Check Amount
73370 (017268 Clackamas Fed. Cred.Union ‘ 05/23/2013 6,728.52
73371 03226 Gladstone Municipal Court 05/23/2013 1,840.48
73372 05746 Oregon AFSCME Council #75 05/23/2013 904.12
Total for 5/23/2013: 947312
Report Total (3 checks): 9,473.12
Page 1

AP Checks by Date - Summary by Check Date (6/6/2013 8:56 AM)



Accounts Payﬁble

Checks by Date - Summary by Check Date

User: anderson
Printed: . 6/6/2013 9:58 AM /
THE 01T BF
DgIo
Check No  Vendor No Vendor Name Check Date Check Amount
73423 . 02656 Axa Bquitable RIA 05/31/2013 3,600.68
73424 02657 Axa Equitable/Equi-Vest 05/31/2013 8,166.12
73425 (2661 Axa Equitable/EVLICO 05/31/2G13 237.71
73426 00734 Beloof & Haines 05/31/2013 3,000.00
73427 00993 Brown & Caldwell 05/31/2013 866.50
73428 0188934 Comeast Cable 05/31/2013 -124.85
73429  01893C Comcast Cable 05/31/2013 101.9¢
73430 "01893D Comcast Czble 05/31/2013 134.34
73431  (1893E Comeast Cable 05/31/2013 93.90
73432 03271 Gladstone Vol Fire Dept 05/31/2013 1,000.00
73433 03958 Integra Telecom 05/31/2013 987.69
73434 05521 Northwest Natural 05/31/2013 232.09
73435 05681M Office Of The Trustee (5/31/2013 640.00
73436 05746 Cregon AFSCME Council #75 05/31/2013 907.04
73437 (07892 Shepherd, Jeff 05/31/2013 150.00
73438 05396 Sprint 05/31/2013 431053
73439 (02915 Union Security Insorance 05/31/2013 188.25 -
73440 (8802 US Bank 05/31/2013 1,668.54
73441 08943A Verizon Wireless 05/31/2013 - 340.35
Total for 5/31/2013: 22,851.4%
Report Total (19 checks): 22,851.49
Page 1

AP Checks by Date - Swmmary by Check Date (6/6/2013 9:58 AM)




Accounts Payable
Checks by Date - Summary by Check Date -

User: anderson
Printed: 6/6/2013 9:59 AM ,
ﬂf MY Leit B fi, ‘
“4n 5!1{??*
Check No  Vendor No Yendor Name Check Dafe Check Amount
5459 00739 Beery,Elsner & Hammond LLP 0571572013 550.00
Total for 5/15/2013; 550.00
J Report Total (1 checks): 550.00
AP Checks by Drate - Summary by Check Date {6/6/2013 9:35 AM) Page §



¥ afeg

(ALY €101 - £107/5/9) seloAly Swpwasing-4v

£10T/21/90 EI0T/1E/50 EOTPETTOVBLE  BSTET 00STeT-6T0-100
E10T/Z1/90 CI0T/TE/S0 9BSSTLLEYELO  60°F1 00§ TET-620-100
£107/21/90 EI0E/TE/50 FTRLOGILITIT £V OF 000572-620-100
E102/21/90 CI0Z/TE/S0 T866LELEWRLO  ZU'ZIT 00STET-6T0-100
ET0T/ZT/90 ET0E/TE/S0 SESBCBOCR98T  0D'TBT Q0S1EZ-670-100
e10Z/Z1/90 ET0T/1E/50 GLOECELZOR8T  T18°GT 000TEZ-6C0-T00
E10Z/T1/90 ET0T/TE/SO OOPERSPTOLEL 66T 0001£2-670-100
ET0T/T1/O0 EI0T/TE/SO OPOLORGHRLIO  [H¥T GOSTET-6T0-100
£10T/21/90 c10T/IE/S0 OPOLOBGYBLIO 680 00bTEZ-620-T00
ET0Z/LLo0 CT0T/1E/50 SLEVLROEOTIT  EE'IT 0051€Z-6T0-100
c10T/TL/90 £10Z/16/60 PSPOLZCBIATT  O0'F 0001 E€T-6CT0-100
T10Z/TI00 ET0T/IE/S0 TYEDR6PERBLO 6661 00S1EZ-6T0-TO0
£10Z/2140 C10T/1£/80 S665TPITIE8D 03701 00GTEZ-6T0-100
E10T/2150 c10T/IE/C0 BSELLLBGYRLO  H&GET 005TEZ-620-100
£10Z/C1/90 CI0T/TE/50 6VOTECPFICTT  BE'SE 0051£2-620-100
ETOZ/ET/90 £10Z/1E/50 LOT6000FRERD  66'6 00$TEZ-620-T00
£10Z/21/90 £10T/16/50 EPOTPLLYRERD  86°C1 00STEZT-6T0-100
ET0T/ZT/90 CT0T/TL/S0 tYIRPTOPLOVT  SPGS 0001 £2-620-100
ETOT/T1/90 CET0T/TE/S0 968P6PSPLOVT LY OS] 0001£Z-620-100
ET0T/TI/90 E10T/TE/S0 OTBOPLIBITZO  LE'E6 005 TEZ-670-100
£10T/21/90 ET0Z/TE/S0 OIBOVPLIBITZO  ST°6T 0001 EZ-620-100
£102/21/90 £10Z/18/50 TTETOLSLLBIT 60T 0001E2-670-100
£10T/21/90 £L0Z/1E/50 TI0I808VAOPT  £8'TT 00GIET-6C0-100
£102/T1/90 £10Z/1£/50 S6860SOVPPIT  LE'CYH 0058TT-6Z0-100
£102/21/90 e10T/1E/50 [1FI9SEGOGRT 98791 00STET-620-100
E10E/Z1/90 ET0T/TE/SO GLOLTOSOERE0 0691 00GTET-6T0-100
E10Z/21/9¢ ETOZ/TE/S0 BES6TO699T150  66°61 005T1€2-620-100
eroz/eI/o0 ETOT/TE/SO 9961SELEPELO 60’6 00STEC-670-100
S2SRYDINJ/ULOZRIIY BOZRUNY VLOE0O  TOPUSA

Q00862 [EI0T, JOPUBA

E10T/TT/O0 e10T/18/50 S18TF  D0'086L 005504 +00-+00
ANABGMUIA Y peuy ouy JUIA Y ¥V 0E000  IOpHaA

are(] Juamieg Jsgump OJ [aqe] yser, wondrrosagy AR AU] 0N 0[0AUY  JUNOUIY JaquIny JUNGDY

marmyy

E10Z/T1/90 03 €10T/T1/90

WV £T:01 - £107/9/9
wOSIapUE

dL] o
soHuey mu(]
IPOLT
s

seoroau] SurpueisynO

olqeArg STUNODOY



m.mwmm

(A E1:0T - £107/9/9) sa010At] FUIPURSIN0-IY

£10T/ZT/90 £I0Z/1E/50 9LI-ETOT  [LP0T 000L0t-£00-€00
e pGN/STONATY 1A £17) J2B[D 10 £1UN07) ‘SRR $ecTn  Iopuep

. SO'LEL'E ‘[E10L LOPUBA

E10Z/21/90 ET0Z/1E/S0 £TIET  T9°0FE 00080¢-500-500
ET0Z/TI/20 £10Z/1E/S0 CTTET 0956 (00805-506-500
£107/21/90 ET0Z/1E/50 1TCET  61°00¢€ 000805-500-500
€I0Z/T1/90 C10T/1e/50 0TTLT  00°00T 000805-S00-500
£10Z/21/90 £10Z/1E/50 PELEC  §9°008°C 00DL0T-TZ0-1C0
Furaue] /L0 L0 108D Jo Guno)) ‘setmeyor[) Q.CI0  IOPUBA

00°L1L J[#I0L JOpUaA

EI0T/LT/90 ET0C/TE/S0 EITS  OOLIL 000t61-920-100
saddngsnpyiag sewmayoe[) 07 ISTIPYIRE SRUENIE]) [8ET0  Jopusp

8TLSP BI0], JOPUSA

£10Z/21/90 ELOZ/TE/S0  LPOZOEELIO  BL68T Co0T9T-$Z0-100
€10Z/E1/90 EI0Z/TE/S0  8POTOEELIO  OFLST HOSOTT-TZL-T00
soyddngyse seyuid X0q3207] SB] SeyyT) VEPCI0  J0puajp

00°0¥2 TEIOL JODPUOA

E10T/ZT/00 £10T/1¢/50 £ITEED  00°0FT 000191-¥20-100
XO([/IIeaun]) L0 [RIUS)) WSUEDY A1) [eNTeD) 0EZTO  Jopusp

. 6¥'81T ([EI0 ] TOPUSS,

£102/T1/90 , £102/1¢/50 056£66  6v'8IT 005651-#20-100
EMIVE RS [ttty SULIOJTTYY THTIUwn] g CLRCD  I0pUBA

Oommﬁaﬂ o], Topuaa

CLT0E/TT/50 ETOT/IE/SC PPl 00'651°T 000FET-HTH-100
SAOIATIG/ITINATY Hoog a0 DLNORS] Nooy 9gL00  Jopuap

PETE 13101, T0PUIA

£108/21/90 £10T/15/50 TEOBOOONL  ¥E'T6 00055T-$20-100
S30IAIRG/UONIPPY Oy SUCHIPPY omy WISs00  ICPURA

LE8pYT ‘[®10], 10PUBA

£T0Z/21/90 EI0T/TE/S0 6OS6VELO6RTT  Fi'l 0001EZ-670-T00
ET0Z/21/90 E10Z/TE/S0  BTOESEPGOI0T 184S COSIET-6T0-100
£102/21/90 EI0T/TE/S0  TOESYPTOBGYE  64°TI 00SIET-620-100
E10Z/T1/90 CT0Z/TE/80 209990001080 TL'LY 000T£T-620-100
E10Z/21/%0 C10Z/1E/50 €OTVETT6YELO  98'6S 000TET-620-100
ey yuawde y Jequray 04 adLy, B suY, uondLosaq B AUL  ON RNOAVY  JUROHY IR JURGKIDY



£ ofeg

(VY £1°0T - €£10T/9/9) Sool0AU] SUIPTRIEING-J Y

00°00Z°1 ‘[BICL JOpUDA

£10Z/21/90 £10T/TE/S0 COETSTSO Q0009 000R0€£-£00-£00
ET0T/TT/90 £10T/1E/50 TDETSTSO 007009 000680E-E£00-€00
$a01Al0g/BUlAR ] apIsisey ouy SuraeJ apisyseq D0TSE0  Jopiep

. SL'8CE ‘JBIOT, I0pUas,
£10Z/Z1/90 e10Z/1E/50 CE¥8r- 06°ZZ8 00ST9T+20-100

S E10T/Z1/90 E16T/1E/50 1198Y S7°9¢l 00S1DT-+T0-T00
: safddug/Aaooc oy sasydisjug Asfoo( CLETO  JOPUDA
| 00°0T6 [RIOT, JOpPUaA
£102/21/90 €T0T/TE/S0 00-SSTE0IT  00°0Z6 0008 1-ST0- 100
juswdimbg Ay snIng 00 N T SImD 9p1Z0  Iopusp

CH'CST TR0 J0pURA

£10Z/21/90 c10T/I1E/S0 0918-BO-C1A  S6'55T 000LST-PZ0-100
sanddng/pueiBug mMon] oAS aATEBIIN JO S20JATDE DANEAID L6070 IOpUaA

| eleel JeI0], I0pusp
£10Z/21/90 ET0T/TE/S0 9ZRTIATD  TLES GOOETI-1Z0-100
ET0L/21/90 £10%/18/50 STRTINID  OF'Lb GOOET[-120-T00
£102/21/90 . STOT/TE/S0 LT/S PLOLOSST  0Q'E6 00S9TT-1Z0-T00
saoiatagradedsmap LrEnumon srededsman Sunuwo) 916T0  JOpusp

e ) Tej0], IOPUaA

E102/21/90 , CTOT/TE/SO LLOOCTO0 - ¥C'18 005#0§-500-500
Sa01ATag/1SaM SpAID . "OUT 153/ /3PATD) BCSTC  fopuap

€856 TRIOT, IOPTA,

€T0Z/T1/90 10T/ 1E/50 L6BBLT 78796 00SSLI-CTO-T00
sarpddng/ume] s3pR[D) dmbyy uaples) 23 Tme] §Ie[D) g08Y0  Iopusp

99°68S'8T FRI0] JOPUDA

ET0Z/T1/90 £10T/1E/50 6FTRE  ER'6Z0'6 008+91-800-800
£10Z/TI/90 eI0T/TE/S0 E8¥LE  (OCTE 000+61-920-100
£10T/21/90 E10Z/1E/50 LOIBE  0O'SY 000T9T-+Z0-100
ET0Z/TI/20 £10T/1/S0 €61%L 007091 00S191-¥Z0-100
£10Z/21/90 £I0Z/1E/50 I8FRE  €R620'6 008¥91-806-800

SeAYAS Yojedst(eousnry £17) ¥orl) . Jo funo?) ‘serueNoe|n) 12010  IOpUsA

14007 T10] IOPUDA

9B MALILe ] adAy, [2qerT Ase], uondrrasacy TV AU ON 3MOAUT  JUNGULY JRQUINN THNOIIY




a8y

(ALY £1:01 - £102/9/9) §39104T] BUIPUEISING-JY

GO°LE [RI0], opuURs

£10Z/Z1/90 E10Z/TE/S0 £10ZE0  CO°LS 005€91-$0~100
i SON(YAIRIOY SACTD) He() SHOISPEID) ‘ AI2107] AID) NE()/PUOISPR[D LEZED  IOpUap

08t [eI0], JopUaA

E10T/CT/90 ET0T/1E/50 €11Es0 05T 000961-970-1T00
§901A19G/201AI0E 501], [ET0RL) J01AT2S 5317, [RIOUAD) IS1E0  TOPUAA

OF $E6°S 8101, J0pUSA

E10T/C1/90 £10Z/1¢/50 S0vsT 666k 00%65T-F20-100
£102/21/90 E107/18/50 E0¥ST  0O°00L 00555 -v20-TO0
£107/21/90 £10T/TE/50 795k1  96°0FT 00S6ST-+TO-100
e10E/21/90 ET0Z/TE/S0 09SPT  86°LS 005651-¥20-100
E10T/T1/80 ELOZ/TE/SO 8rerl  86'66 005651-+20-100
£10Z/T1/90 E10Z/1E/50 TESKT  99'T6S 00866 1-+Z0-T00
£10Z/21/90 E10T/TE/50 9EbPl  6P'1S 00S65-¥20-100
£10Z/21/9G £10T/1E/50 ZEPPT 6667 005651-P20-100
£107/21/90 £10T/15/50 OEbPT  86'FG 00€651-¥Z0-100
£10T/C1/90 £10Z/1E/50 9THPT  FTSPS 00565 1-F20-100
£10Z/21/50 E10T/TE/C0 ECPPT  ov'ST 006651-¥20-100
ET0Z/21/90 E10Z/1€/50 Teerl  Se've 00865 1-720-{00
ET0T/CI/90 £10T/1£/50 61kl ¥T09 008651-F20-100
E10E/TL/90 E10Z/1E/50 065ST  00°080°C 00STSE-¥T0-100
E10T/TT/50 ET0Z/TE/S0 EPPel  B6'KE 00565 1-¥Z0-100
E10Z/21/90 EEOZ/TE/SO BEPSTL  BF'90T (0565 1-¥20-T00
ETOZT/E1/90 E10T/1E/50 TIPS 66°6F 0565 1-¥20-100
SULIOJTL)/S)00P0I] SUFal¥ sjonpolJ sWRnXy OTELT0  TOpuaA

00°0PT JRIOL I0PUIA

ETOZ/TT/90 ] ET0T/1E/50 EI8ZS0  00°0FT DOSHZI-2ZO-100
1erdreror/eunIsd Y UBTIIeY[H 17970  Iopusp

’ S8IL e0], IOpUsA

£107/21/90 £102/T£/50 PEOSS  S676E GOOY6T-920-T00
£10T/21/90 £10T/1E/50 68159 SEEL 000¥61-970-100
£10Z/21/90 £10T/1¢/50 12T89  Sheh- 000F61-9T0-100
8a0TATRG/IMOTA] S, P ’ - addoyg MBS 19 TBMOJA] 8,07 OPSZG  JOpuUsA

007001 ‘Je}oL, JOpUSH

ET0Z/Z1/90 £10T/TE/S0 €1/LT/9 00001 0096ZZ-6T0-T06
meidorJ/m0les nolegqogq £15Z0  JOpuep

ae(y juatnde A)E AUY 0N 9O[0AL] JATOTIY ARUITN] JUNOIIY



g adeq

(¥ £1:01 - £102/5/9) s2010AT] SMtpuesng-4v

£10Z/21/90 £10T/TE/S0 POSLPBIL  #EID 0001£Z-670-100
£10Z/21/90 £10Z/18/50 BTSESBIL  OT'TLL 00GIET-6T0-100
£102/21/90 C10e/1E/50 SISEORIL ¥8'GI6°T 000TEZ-6T0-TOO
E10Z/21/90 ETOT/IE/CO SLOLRETL 6E°EEE 000T£Z-620-100
£10Z/21/90 ET0Z/TE/SG SESLPRIL  TE'TES 000TeT-620-100
S9SBURIN JIL IS 8301ATaG ATR1qrT Wiy 1C6E0  I0pU2p

ST6L TR0 Jopus

€10T/Z1/90 ET0Z/TE/60 69£E97  ST'6L G00STL-6Z0-100
sarjddng;preoqyg Joopul pIOqQYIg I00pTUF VSO08FD  XOpusp

95°'£80°] R0L TOpuA

£10Z/21/90 CIOT/TE/S0 STET99-T 00'Es 005S61-9T0-T00
£10Z/21/90 10T/ TE/S0 GE0859-1  00°C6 005E61-920-100
€107/21/90 L1QZ/TE/CD SR3¥O9-T  O0SR 006S6T-920-100
£10T/T1o0 ET0T/1E/S0 1862991 +¥'08F Q0SSE1-920-100
£10%/21/90 ) ETQT/IL/SO 618E69-T TT'OLE 005561-920-100
SO0 189Y/51eNang LaT0LY sjoyeng AsUopy SI8ED  Jopuap

00'009 S[R3, JOPUIA

£10Z/21/90 £T0Z/TE/50 S1/L0-S1/90  00°0DS 00508T-SZ0-100
welIsAYy g Fustardng/uoisnoy ¥y ‘U0snor] COLEQ  IOpIRA

6L TIPS YE10T, JODUSA

E10Z/21/90 EI0T/1€/50  EBELTCOISH  61°1vS 0056L1-520-T00
SS3001 V)R(/TIITALS PUBMIEST S9OTATRS PUERIESL] PFCED  TODPUSA

009t ‘[BIOL 10PUSA

ET0T/21/90 £10T/1e/50 OEZLT  00'9¢ 000961-920-100
S331AI3G W00 T/ASY] URaID) IS0 A3 UD3ID SPELH  TOpUaA

05°L6 JelaL Jopuap

£10T/21/90 10T/ 1E/50 £TE0ED  0S%'Le 005SZL-220-100
3Fpny w0180 1 plEney ‘Avin NPZEED  Topuas

¥1°900°¢ ‘eIn] Iopuop

ET0T/ZT/90 C10T/18/50 05%ak  00°09%T 0008ST-F20-100
ET0T/TIO0 E10T/1E/50 gLOGY  SESl 00055 T-PZ0-100
£10Z/T1/90 E10Z/1E/50 606y -06'ELY 000SST-H20-100
€10Z/21/90 E107/16/50 Sober  0L1SH 000SST-PZ0-T00
ET0Z/Z7/90 CI02/1E/50 CLE6F  61°899 H00£$T-+20-100
SIDVIAIS/YITIIM PIOD Foualp, Plon 00£€0  1opusp

e juamdey [aq e Ysey, unondrasag BT AUT  ON] 3J0ANY, t::,:n:w .Saizz N0y



9 adeg

ATV £1:01 - £107/9/9) so010AU] BUIPURISINO-dV

£102/21/90 ) ETOT/TE/S0 00T0LE0E  PBLI 0061€Z-620-100

£10Z/Z1/90 £I0T/1E/50 80004606 85'CE ’ GOSTEZTH6Z0-T00

€107/Z1/90 £10Z/1E/50 1020L606  L6'TF GOSLET-GTO-100

sagelpImJ/ede], 189MpTH ade], 15empIA] 006%0  10puUBA

06'a81 y2}07, TOPUIA

£107/21/50 £107/1£/50 9TES9800 (6°8T Q00L06-S00-500

sanddng/Butpiam, NoTIRARRH] ouy A1ddng Smprog, Jolrssey €SLpn  Jopuap

E 9L70zE TEI0L, TOPTESA,

E10Z/T1/90 E10T/TE/50 00-8¥TELG  9L'0ZC 00080¢-£00-£00

sarrddng/&1ddng suosey 07y £jddng swosepy 0SAP0 Jopuas

68°ES0°E (BIGT J0PUIA

£10Z/21/20 £10T/1E/S0 L2586 00836 000971-120-100

E10Z/T1/90 10T/ TE/S0 L7686  68590'C 000191-#20-100

SUOYEROFIN/[PUTI0SI8 ] JAD) [B20°] IMNST] [UU0SIA 1,400 [820°] 009%0  Jopusp

PIZEY ‘TEI0L Jopuas

e10Z/T1/90 £TOZ/TE/S0 166EE9  pIZEY 00008 T-S26-100

£10Z/T1/%0 E10Z/16/50 . 500vE0  OP9LT 00008T-SZ0-100

£10T/T1/90 E10T/TE/50 . CZ6TED OFOEI- 000081-$Z0-T00
soppddngstssy afr] QUL ISISEY-aYE ] AT9SP0  J0pUBA -

068 TEIOL IGPUSA

E10T/TT/90 ' ET0T/TL/50 8TELS  SO0°GE 000SZT-620-100

sanddnyjoimg Aresqry 21018 AIBIqU 655K TOpUsA,

00'65€ ‘[B0T, 0pUaA

£10Z/2T1/%0 _ ELOZ/IE/S0 850FP6  00'65E 00ST191-+Z0-100

souede A O A ‘agEHl 0S¥P0 T0PUSA

00891 TRl IopUas

£102/21/90 E10E/TE/S0 PLIPGZT 00786 000LTT-620-T00

£10Z/T1/90 E10T/18/50 SLEPGTT Q004 : 000LTT-620-100

2qroEqRg oo anje L3 Foog snjg Laqtad EPTF)  YOPURA

96702 RIO], JopUas,

e10T/T1/90 ET0T/TE/SO £1ZZE0  00°0T 00L8ST-720-100

JUSTISE QIS /ART[Of PETREI Y T5TP0  Jopusa

6L9TT°E JejoT, 18ptap

a8 (f JuatdR, Taquny Od addy, (2o T MSBY, uondrosagy AIE( ALY ON 3J[OAH] - JUNOBIY JQUINR] JUNOIDY



L o8eg

(Y €1:01 - £102/9/9) Seot0AU] SHPUSSING-JY

£10T/T1/90

CI0Z/TE/50  T00-9L000-9S  §9°6F CO0Sor-+00-+00
£107/21/90 EI0T/IE/S0 100-SL000-9S  $9°0E COLS0F-P0O-+00
£107/21/90 CI0T/1E/S0  TOC-FLOOC-9S  D6'9F 00050 F0O-¥00
£10T/21/90 EIOZ/TE/SD  TOC-EL000-95  $9°0F 000S0F-P00-200
C10Z/Z1/90 ET0Z/1E/S0 - 100-TLOOO-9S  88°€T 0006S0F-+00-¥00
£OT/Z1/90 E10Z/1€/S0  100-LST10-66 £9°S08 00054F-#00-700
£10Z/21/50 ET0Z/1E/SC [00-87110-66 TS 16T 000S0L-#00-200

E10T/71/50 E10Z/18/SC  T00-0L800-9¢ STHS 00050F-+00-+00
mmmmﬂo.ﬁﬂnm_\.._vuwa DMHUD..H vwmo uuﬂ.ﬁmqm INBM Gm@O\H uﬁmo @m@mc .Ho—uﬁe}.

ST L0E ‘ 11B10], J0pUSA

£107/21/90 e10Z/1E/S0 £9baL ST LOE 000F61-920-100
sor(ddngmonaatmio]) Avesmpy UONVIUU0T) bmm.u:‘,z 01050  YOpuaA

9e'Le JEIQT, 0pUSA

C10T/ZT/50 ET0Z/TE/60 0-LLE9ETT  9E°LE 000T9T-FE0-100
FUIIE Sen)/[INEN] 180 )ION [eIIEN 1S8MTION] 12550 Jopusp

00001 'Te10], J0pUaA

ET0T/21/90 £10Z/1E/50 LEISENTT Q0001 00SSLT-S20-100
sorpddng arrproN auy Uo3aI) JO YTION X SEOPCO  1opusp

60°SL ‘ RO, J0PUBA

ETOT/CT/90 £107/1E/S0 ECCBLT 60°GL 00080£-£00-€00
muﬁvnﬁn\ro.ﬁnmﬂﬂﬁdﬁmrﬁ%z ‘00 MWE mﬂm.ﬁhz Om 1 mD HOUS@\K

: 00706 ([EI0T, 20puas

£10/21/90 C10Z/1L/50 ETE0%0 0006 005FZ1-TZ0-100
.Hmwwuﬁm.ﬂvwﬁ\mﬁzcz ° BIASIAN .NEEDH& mu ﬁm¢0 Iopuas

00°SEE ‘[R10], 1GpUBA

E£T0T/Z1/90 ETOT/LE/C0 YLIT  0O0°GEE 000191-$Z0-100
muom>.~0w\v.~o_uu>—omm TIAL [BLIOIUE[ S 3lapon]ag JIA SCCaPO JGPUDA

8¥'8LT qE0r Joptas

£107/21/90 £10T/TE/50 0EEVERDE  667TT 0DSTET-6T0-T00
£10T/21/90 £10T/TE/S0 LOLGBODE €797 0OSYET-6T0-T00
E10T/21/90 E10T/TE/50 6000L606  8671E 0051€Z2-670-T00
mEN\N:oo 10T/ 18/50 CEEVEBDE  6¥°0T 00S1€2-6T0-100
£10T/21/90 €10T/1¢/S0 ¥9L6B606 ESCE 0051£Z2-620-100
eI0T/TT/90 £10T/1E/50 99L68606 EL9E 00S1£2-620-100
£107/21/90 E£T0T/1E/50 9000L606 VI VT 00STEZ-670-100
are( Jusude 127 MSeY, uvondrrsag e AUl  OF ICAU]  JUNOWY IDQUIT ] JEN03Y



g odeg

(A £1:01 - €107/9/9) s3010AT] Supueising- Iy

£197/21/90 ETOT/1E/S0 HMN-W/OM  00°00F'9 00080E-£00-£00
Aaus g [TAID/DHCRmsEs], voFa1) Jpmsesiy, aelg aoda10 CHZOn  JOpURAA

00°S8 AEIQT, IopuaA

ET0Z/21/90 £I0Z/1£/50 GGS1  00'E8P 000LT1-ZE0-100
1095 WICORNIND?)/A0IATRS JoNe] HOBaI0) , 201ATag JomR] T0F310) apig0  10puap

A 00'050°T {[IOL 1OPTAA

ET0Z/Z1/90 CT0T/1E/S0 0LTT  00'050°T O0L8ST-¥E0-100
99 (RO /20UET[[Y UOTIEPIDAIONY 10 SOURY[Y UONEJIPAIOOY U0ZaI() ZPLSO  Topudp,

00Ty [e10], JOpHBA,

£10Z/21/90 E107/18/50 0LS'STL  00'F1 000SST+Z0-TO0
£107/71/90 £10Z/14/50 ZLL'STT  0O'RT 00058 T-¥20-100
" SOOTATRL/S0IE WOS[(y 991AT2E SOIE[ TOSIQ SRUSH  IOPUBA,

0498 o], TOPUTaA

A rArAvly £10T/1E/50 C6¥9SL  0L'9¢ 000ETT-TTO-100
senddng/xelN 22150 XEN 29JC 6LOSH  IODO2A

88 IET'T ‘Jejo] Iopuas

£10T/21/90 CI0Z/1E/S0 TOOETOIBLRSY  C6'L6E 0059< [-+T0-106
£10T/Z1/90 £10Z/TE/S0 100980565950  §THT 00SSTT-6T0-100
ET0T/CT/90 ETOZ/TE/S0 TO0SB0565959  bel 00SSTZ-6TO-100
£10Z/Z1/90 E10Z/1E/50 POOSLBOLST  D6'FT 00SELI-STH-T00
E10T/21/90 £10Z/TE/S0 T00ELGSTOLSS 9106 000£11-120-100
E10T/TE/90 R EI0Z/IE/S0 T10059CT86L59  EE'RT 006STT-6TC-100
€10Z/TIM90 EI0Z/16/S0 TOOTELIBILSD TS9O 00S EOP-F00-+00
€10Z/21/90 CTOT/TE/S0 TOOTELIRILES  IS0€ 00CETT-TZ0-TCO
£107/21/90 C10Z/18/50 100691126859 T9°T8 00C98T-¥Z0-100
£102/21/90 £10Z/18/50 T00T891BLBES  +T'1L 00595 T-¥20-100
£107/21/90 CT0Z/TE/60 TOOGZRIELICH TO0T 0059ST-T0-100
£102/21/90 £I0T/TL/S0 TOO0BBTSLISD  SPER] 00595 T-+Z0-100
e10T/21/90 E10T/1E/50 YOOZPLOBRISS OL'6L 00595 T-vZT0-100
sanddngaedeq 8010 jodag] 20110 $LOCH  Jopuep

FERECT [BI0L, YOPURA

tT10Z/2T/90 £10Z/18/50  100-09800-9S  09°65 00050¢-#00-F00
E10T/C1/90 CTOT/IE/50  TO0-08800-95 SI°¢8 00050¥¥00-+00
ET0Z/21/90 £I0Z/1E/50  100-0¥800-9¢ ZTLE 00050700500
£10%/21/90 £10T/1E/50  100-LL0OO-9S  9E'6T 00S0F-700-P00
ajeqq yuawide g apanpN Og adAy, Teqe] fsey, uondrosaq e AUT  ON A0ANT  JUnOUry AICUUNET JUNOIDY



6 9feg

(ALY £1701 - £102/9/9) $e0teAl] BUIpU=)Sing -y

£10Z/21/90 £10T/1£/50 00-8¥5200  0STELT 00590 #00-r00
o7y A1ddng wip pueprog 19040  Topusp

0I'E99 El0T, TOpURA

C10T/T1/90 eT0Z/1E/S0 F1z08  +vI'08T 0009L1-S70-100
C1o%/T1/90 ) . c107/1£/50 €1Z08  96'78¢E 005801-TZ0-100
52042 G/UONRYIIQRY] pURILO ] J3JER7) UOTEH{IQEL] PUB[IO] L7HL0  1opusp

ELZLE'Y ([B10], TOPUBA

€107/21/90 £16Z/1€/50 EITESD  65°I¥F] 00018I-$TO-100
£107/21/90 LI0Z/1e/50 EITESO  QT8PS 000805-500-S00
£10Z/Z1/90 £I0Z/TE/S0 £ILESD  IT'Le 005Z0E-£00-£00
€10T/21/90 EI0T/TE/S0 CTIES)  TL'9%L 005v¥CZ-6T0-T00
EI0Z/z1/90 ETOT/1E/50 eTTESD  T0'8ES 00SEA1-920-100
LI0T/ZT/90 ET10Z/1€/50 ETIESO  66°L6S Q0SLLT-SZO-T00
£10Z/T1/90 £10Z/TE/50 e11ES0  TLS0L 005601-120-100
£102/21/90 £T0Z/1E/50 CITESD £8'6ST 0060L05-500-500
E10Z/21/90 €I0Z/1E/50 £ITE50  OB'EIT 000%05-500-500
€10T/T1/90 £107/1¢6/50 EITE50  95'€31°T 00020%-1#00-+00
Fuy[rg/oL0a [eIater) PUE[HOS 2109 ]d [RISUDL) PUBICT TZ0LD  IOPUSA

06'CLY ([EIOT, TOPUIA

£T0Z/21/90 £10T/1£/50 SITLT9  Q6ELY . 000¢TT-1Z0-100
sor[ddng/samog Lemrg ony somog Aewmrg Q14890  IOpU=p

00796 B0, JOPUSA

£10Z/21/90 £I0Z/TE/S0 BEGLY Q08P 00SQTT-1Z0-100
£107/21/90 £10Z/TE/S0 8oLy 00'8¥F 00S0II-TZ0-100
SAVIALIE/ISR J WnoteIE ] 2UT TONUCT) 183§ JUNCUIETE § 07900 Jopusp

PO'8¥ TRI0Y, TOPURA

mEN\_Ndoo £10Z/1E/50 8TLOEA VE'ET 00696 T-#20-100
£10T/TT90 £10Z/1E/50 01868A 087 000P0F-#00-%00
S30TAIAG/OIIY OJI() S1HIOB] U] UOLBWIOINY SOTF () DIIoed 98690  JOpuaA

08°ZLI TEIOL, JORUIA

E10T/Z1/90 E10Z/1E/50 LIS 6ERDLEY O0BEE 000T91-+Z0-100
£10Z/21/90 £10T/1€/50 8/9 bLAPLET 0008 000LZT-6Z0-100
sq0sangerodary uernodaIg GpLoQ  Jopuap

00 00Y9 ‘[E10] IOPUDA,

e wreurie g Jgmny 04 adAdy, nopdrsag AV AU]  ON 3IOAU]  JUROWY JRUIN ] JUN 60V

[eqe Y SEL



01 aded

(Y €£1:07 - £T07/5/9) seoloAu] BmMpue1smo-1y

EIDT/CT/90 CI0Z/TE/50 058011  16°€IS O00ELT-STO-1CO
£10Z/e1/90 E10T/TE/S0 058011 09 6LY'R 000SST-#20-100
£107/21/90 £10T/1E/50- 0SROTL  06750€ QOSLIT-[ZC-T00
£10T/21/90 10T/ 1E/50 GS80IT PP 6LTT 00CF0S-500-500
£107/21/90 cT0T/TE/SO (0€8OTT  +0'60L 000L0OF-#00-700
JasaT(JATNGSIOT ] SBoL], QY TOASTOJRT UO(T ‘SBUOY ], STFRO  10pUBA

05wl TTeI0], JOpURA

-e10¢/21/90 ETOZ/TE/SO 1$90LP6T  0S'F1 . 005SLT-5E0-100
sor(ddng/marmg BUIO0], SIONPETY MBIIG BUIOIE], 7LERD  Iopusp

80°€%L JEI0], JOpTaA

ETOZ/1/90 10Z/18/50 DEID-E65TO00  06'E%E 000ELT-STO-TO0
ET0Z/21/90 CT0T/1C/S0 96TD0SLSO00  8T°60F 00055 T-+Z0-100
SIVMATBE/TID WIS auL o)) 10 ukeng COZB0  TOPUSA

00°000°¢ B30, JOPUDA

£10Z/21/90 ET0T/TE/SO €107 AR 00'D00'E D00EZT-EZ0-T00
Ay Sunnosorg/ISUINog {RRTDIN ‘II[STIMIONS 61080  IOPU9A

00'RLF'Y IO HPUBA

ET0Z/TT/90 EI0T/TE/SD €0-ZO0ETIDS 00 T8V 00060S-500-500
£T0Z/21/50 C10Z/18/50 SZO-ETTOS 00 LGHE 005L61-9T0-100
Fuiraourdugy/nsrs FuneoniBuy [nsig 0560  lopuap

157402 JE)OT, JOPUIA

L10e/T1/90 CI0T/TE/S0 L7/S £E98EES  [SPOT 000191-v2G-T00
Iorep /sEOIAS BIIDIG sfundg esig COGLEL  TOPaA

00'T¥ [EI0Y, 10PTSA

£107/T190° EI0T/TE/S0  BEDE9EGEDT  00'IF 000€1T1-1Z0-100
SAVATG/OOTY] QUL VSN [oan] NOISLO  fopuap

1Z'61v JEIDL, JCPUaA

m.ﬁ.c@ﬂr@o ET0Z/1E/50 SHTYR6RR 1T 61V QO0ELI-TZ0-100
sorjddng;qoory A ¥EN oy WOTISLO  10pU=p

6768 [BIG], YOPUIA

£10T/ZL0 EI0T/TE/50 98FE06Z  6¥'58 000L05-500-500
sarjddng/dro) 1imp dropy i) LSTLG  TOPURA.

- 0STELT ‘TRI0] SOPURA

a1E([ e g BT AU]  ON FIOAUT  JUROWY JI3QUIn N JU00Y



1t 982q

(A €1:01 - £107/9/9) $2010AUT Buipuessing-4vy

sarjddng/peysdn yeedn QGLR0  Topuap

co°0L RICT JOpURA

£10T/21/90 €T0T/TE/S0 £IZIP0  00°0L 005LTZ-620-100
mvof_zuw\mq_;v,.—mo STITIG QM MEMHD.—MU mt_..@ 0T, d29980 J0pUrap,

[a A TAN ‘B0, JOPUSA

e102/21/90 ETOZ/1E/50 80T bFOTR OC0ELT-SZ0-T00
£102/T1/90 EI0Z/1E/50 SE0T 88'TRET 000EL1-ST0-T00
CIDT/ET/S0 EI0T/TE/S0 LZOT 9T'8CC Q00ELT-SZ0-TOO0
£107/21/%0 CICT/TE/SO 9TOT  LEEYT 000€LT-5SZ0-T00
L10T/C1/90 £T0Z/1¢/50 87202 $0'¢6 000£L1-S70-100
£10¢/¢1/90 £10Z/1E/50 PLEILS  STTPET 000EL1-S70-T00
. 5901ATaG /AT LoTeA TmE[En] SNO5IY 79 BN AS[[EA UIIE[EN], TEY80  IDpuSA
0P 6LE'S R0 YOPISA

£10T/C1/90 ET0T/IE/SD IT6696 CT6G96 DOOET 005805-S00-500
LI0Z/E1/90 £I0T/TE/S0 ZSTOLG  06°E89°L 005 80S-C00-504
E10T/21/90 EI0T/1E/S0 LL6L9E  OSTLES 00£806-S00-G00
£107/21/90 . - ETOT/TE/SO 726696 O0°8T 005805-500-500
sanddngsfeyeg oygyely, ‘wuy o) Arddng Aeyeq onyelr 99580 IODUIA

9L8LE BIOT, IOpUSA

£107/21/90 ) ET0T/TE/50 8190L  $E°S 005105-500-500
£10T/2L/%0 EI0Z/1E/50 STLOL  TYOLE 00SPO5-S00-500
SaOIATAGRINSNPUL JO.L A1ddng [emsnpoy doy, JECR0  IopuaA

’ 007761 [BIG] 10PUSA

I IVATAVL] €10Z/18/50 £1eT50  00°Z8T ) 00SCLI-CZ0-T00
saolaragpeden NTL Bumres|7y yedren DL L6FRO Jepusp

00'05¢ JEl0] JOpUaA

£10T/21/90 £10T/1€/60 00°05€ 009622-6Z0-100
EIFOL]/SRIIOYT, SAUY ‘sewol] 97pR0  JODUSA

BLPEEOT B30T, JOPUSA

€10Z/Z1/90 £10Z/1E/50 058011 9F'EIT't Q00¥61-920-100
£10T/21/90 £10Z/1¢€/50 0SBOTT  9L79¢5¢ 000ELI-S20-100
e10T/21/90 £10Z/1€/50 0SBOTT  LB'0LL 0060%05-500-500
CT0Z/21/90 ET0Z/TE/S0 0S80IT 9771 000L0F+00-+00
eT0Z/21/90 eT0Z/TE/50 0S80TT  LBOLL 000PIT-820-100
£10T/T1/90 £I0T/TE/S0 GSROTT  £9'CRE'Y 000F61-920-T00
N pawdey [2aer sy, uopdrrasacg B ALY DN IITOAUT  JUBOUTY JUIMA] HMOTIY



Z1 a8eg

(v €£1:0T - £102/9/9) S0910AU] BUIPUBSING-JV

EEY6T'STI [e10g, poday

' 00001 J[BIOT, JepUap,

E10Z/21/90 £10Z/1/50 00°007 009622670100
LrRIF 01 F/STRITT AN, ' ase[er) ‘SWRTTA ARS760 . JOpUaA

10°0% T RIOL JOpPUAA

e10¢/Z1/90 £10T/16/50  ETTPETS0Le  TO°OF O00L0S-S00-600
SUOYJ JRIN][2)/UOZLIaA UOZLIap ALPER0  I0PUOA

9L°896 Je)o] ropuas

ET0T/21/90 £10T/1E/50 60TPEISOLE  E1°0FP 00019120100
E10Z/21/90 ET0T/1E/50 ITIRETIS0LE  BORIT 000¥91-+Z0-100
£10T/21/00 CIoz/1e/50  TIIPEISOLG  DS'88 000K T1-PZ0-100
e10T/T1/90 E10Z/1e/50  PITPEISOLE  6€'1TT 000¥91-$Z0-T0C
AUOY Y TB[O[[3)/UOZTIOA 889]ILA NOZIIA Ch6RO Iopusp

68T ‘]8I0 I0pHaA

£10%/21/90 E10T/TE/S0 £90196% C0'68T 00$8TZ-6T0°T00
a3y Juatule Jaquimp O addy, Pae] qseL uondrrosa(y UL AUY  ON [0AU]  JUROWY JAGUINN] JUROIIY



CORRESPONDENCE







Peter Boyce

From: Tami Bannick
Sent: Thursday, June 06, 2013 8:36 AM
To: Peter Boyce

Subject: FW: backyard burning

-----0Original Message-----

From: Pete [mailto:peterwilliam@juno.com]
Sent: Tuesday, June @4, 2813 8:55 PM

To: Tami Bannick

Subject: backyard burning

Hi,

I wrote a few weeks ago to every city council member asking that they discuss backyard
burning. We have a volunteer fireman who insists upon exercising his right to have a
backyard fire. Tonight at 7 pm, with temperatures above 7@ (near 80?), he lit up a smokey
fire and went back inside his house. A neighbor, Pat and Steve, called me telling me how bad
it was. How the smoke was making it hard for them to breathe. I suggested they call the
city. Just because he can burn, doesn’'t mean he should burn. But this volunteer fireman
does not care about his neighbors. So I wrote to the city council asking for help. To date,
I have not heard if they feel this is significant.

Can you please advise? I have written to Rep. Barton and Clackamas Review. Both would like

to know what came of the city council letter?

Seriously, who starts up a fire on a hot summer day and then goes back inside their house.
WHY be so mean to your neighbors.
Sincerely,

Pete Steinkamp

Frenzy Over New Diet Pill
Stores Across U.S. Sold Cut of This New &#39;Miracle&#39; Weight Loss Pill.
http://thirdpartyoffers.junc.com/TGL3131/51aeb6acd92f436ac29adst®lduc
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June 2, 2013
Gladstone City Council

Please change the current Gladstone Municipal Code 6.04 (dogs) to make leashes required instead of the
current wording which says “on a leash or under control”. The current code is unenforceable because
everyone thinks their dog is the friendliest and most obedient, when in fact they are not under control. It
creates a dangerous situation to walkers fike me who always have my dogs on a leash.

Thank you for considering this change.

Jan Stark
jstark63 1 5@gmail com L
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Peter Boyce

From: Jim [mmewdaddy@gmail.com]

Sent: Monday, May 13, 2013 10:25 PM

To: City Council; Peter Boyce; info@savegladstone.org
Subject: Unable to attend May 14 City Councii Meeting
City Council,

Regrettably I will be unable to attend the City Council meeting tomorrow.
However, had I been able, I would have wanted discussion to take place about the following topics:

1) Reorganization of Public Works

2) Enterprise funds and respectful transfers to and from different funds as a part of the monthly bill statement.
Borrowing from one fund to pay another and the return of the borrowed funds back to the funding sources.

3) Joining Clackamas Parks and Recreation District for year long maintenance with regulatory oversight
management, differently than the current practice.

4) When to engage the Planning Commission and the two way expectations of the Planning Commission - that
being from the direction of the City engaging and the way the Commission (when and how) they want to be
engaged. :

5) Limitations of City distributed information, greater awareness of citizen expectations of transparency and
expected efficient work flows, public policy, and fast decision making to increase the speed of service rather
than the "fire fighter" method that is currently being utilized- that being a very slow method.

6) Greater ultimate responsibility of the City Administration. Leaders are charged with leading and giving
direction and motivation to achieve program goals, this action or lack of should be an accountability issue
within the administration. Council should be more advisory and at the same time trusting staff to be
professional. It's important that the Council keeps their "eve on the ball" and focus on their vision of Gladstone
and align and cooperate with the vision of Gladstone citizens.

7) City design standards. Currently franchises are allowed to work in the roadway as well as the private sector,
for example for sewer lateral replacement. Currently there is no uniformity for all to follow as it relates to
construction standards, with my greatest concerns being trench compaction and asphalt restoration. Either one
or both puts the City in the seat {o repair or replace, or wait for potholes to occur. These are very basic Public
Works issues and if you drive around you will see various practices and various materials being used, or not at
all, like erosion control, sand sealing utility asphalt cuts, and sidewalk replacement standards.

8) Greater public information and progress reports of City Departments on the City website. This will speed up
services by holding department managers more accountable for effectiveness. For instance, how many service
calls per month is each department receiving? This will also free up Library, Police, Fire, Planning Commision,
and Public Works staff from routinely attending City Council meetings and allows for the Council meetings to
be shorter. '

9} Avoiding micro management of City Administration staff from City Council. Let them steer and lead while
holding the Administration accountable.

10) Elimination of the Leaf Pick Up Program and replacing it with sanitary and storm sewer pipeline cleaning.
11) Confidence of City Council Leadership. Council should want to know how they are doing and should
consider a public portal for two way improvement discussion and awareness. This would be available for thank
you's, good job, as well as criticism leading to positive change for the City. This will also speed up the City's
service delivery methods and effectiveness by allowing public participation to occur in electronic means, like
email, differently than public testimony at a public meeting- where Council might be blindsided and could have
intervened to reduce or counter an occurrence that is against the vision and goals of the City.

1 | o\



Perhaps these items are a result of micro management errors, bad decision making, or the old ways of "this 1s
the way we have always done it" mentality- where doing it wrong has been a part of the culture and tanght by
City leadership or the act of "looking the other way " when best fitted, rather than doing the right thing even if
no one is around. '

These views and opinions are my own asa City of Gladstone resident.

James Miller-



Peter Boyce

From: Jim {mmewdaddy@gmail.com)

Sent: Thursday, May 16, 2013 1:05 PM

To: City Council; Peter Boyce; info@savegladstone.org
Subject: Public Works Auction and City Streets

City Council,

Please ask Public Works to auction off unused vehicles and equipment such as the grader and the 580E backhoe
to create funds to purchase a crack sealer to seal asphalt cracks in the City's roads. Because there is no roadway
standard for crack sealing and utility cut restoration, this has caused a number of private sector, public sector,
-and franchises to solve the roadway standards the way they want to. Perhaps there is a current City practice that
is in compliance with APWA standards but there is a backlog of existing cracks and utility cut failures. The
idea is to prevent rainwater from causing more damage to the City's roadways especially freeze and thaw
movement of the existing cracks, this causes more damage.

James Miller

355 E Kenmore St
Gladstone Or
503-807-3293




Peter Boyce

From: Jim [mmewdaddy@gamail.com]

Sent: Friday, May 24, 2013 4:23 PM

To: City Council; Peter Boyce

Cc: Jane Heisler, CouncilDistribution@ci.oswego.or.us; info@savegiadstone.org

Subject: . Possible lost local revenue from the Lake Oswego river intake staging area during this holiday
weekend

Gladstone City Council,

With the restricted use of Gladstone right of way and normal use imposed by Lake Oswego's staging area will
likely disturb Gladstone, Clackamas, Oregon City and Oak Grove businesses {(an example) that depend on this
holiday including: sales, histonical spénding trends, and general recreational spending. This would be a loss to
our local ecomomy. This is a typical planning function and it is also well known with firms that perform
construction management. The last thing any project wants to do is cause more disturbance than necessary,
except for this one as it seems.

James Miller
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REGULAR AGENDA







RESOLUTION NO. 1024

A RESOLUTION ADOPTING THE BUDGET AND SETTING THE TAX RATE FOR
FISCAL YEAR 2013-2014

BE IT RESOLVED the Commeon Councii of the City of Gladstone hereby adopts the budget for fiscal year
2013-14 in the sum of $14,988,486 and unappropriated fund balances of $1,349,897 fotaling $16,338,383
now on file af the City Recorder's Office, 525 Portland Avenue, Gladstone,

BE IT RESOLVED the amounts for the fiscal year beginning July 1, 2013 and for the purposes shown

below are hereby appropriated:

MAKING APPROPRIATIONS

GENERAL FUND

Personal Services $3,875,925
Materials & Services 1,558,140
Capital Outlay 1,250,030
Contingency 300,000
Total General Fund Expenditure Appropriations $6,982 005
Unappropriated -und Balance 1.054.240
Total General Fund $8,036,335
STORM AND SANITARY SEWER FUND

Personal Services $243,166
Materials & Services 1,563,518
Capital Outlay 842 547
Interfund Transfer to General Fund 24,711
Total Sewer Fund Appropriations $2,673,842
WATER FUND

Personal Services $208,201
Materials & Services 659,400
Capital Outlay 573,008
Debt Service 183,841
Interfund Transfer to General Fund 13,685
interfund Transfer to Storm/Sewer Fund 30,000
Interfund Transfer to St Revenue Sharing Fund 99,396
Total Water Fund Appropriations $1,868,629
STREET FUND

Personal Services $176,003
Materials & Services 232,575
Capital Outlay 592,559
Interfund Transfer to General Fund 57.021
Total Road & Street Fund Appropriations $1,058,158
STATE REVENUE SHARING FUND

Capital Outiay $754,924
Interfund Transfer to Fire/Emergency Services Levy 150,000
Total State Revenue Sharing Fund Appropriations $904,924
POLICE LEVY FUND

Personal Services $427.295
Materials & Services 118,830
Capital Outlay 130,000
Iinterfund Transfer to General Fund 12,819
Total Police/Communications Levy Fund Appropriations  $680,144

Z:\New Files\RESOLUTIONS\RES 1024 Adopt 13-14 budget.doc
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Resolution Np. 1024

Page2....

Unappropriated Fund Balance 176,215
Total All Police/Communications Levy Fund $866,355
FIRE/EMERGENCY SERVICES LEVY FUND

Personal Services - $131,164
Materials & Services 20,000
Capiial Outlay 654,000
Interfund Transfer to General Fund ‘ 5430
Total Fire/Emergency Services L.evy Fund Appropriations $810,594
Unappropriated Fund Balance ' 119,442
Total All Fire/Emergency Services Levy Fund $930,036
TOTAL APPROPRIATIONS _

ALL FUNDS " $14,988,486
Total Unappropriated and Reserve Amounts $1.349.857
Total Adopted Budget 316,338,383

IMPOSING THE TAX

BE IT RESOLVED, that the following ad valorem taxes are hereby imposed upon the assessed value of
all taxable property within the district for tax year 2013-2014:

1} At the rate of $4.8174 per $1,000 of assessed value for permanent rate tax;
2} At the rate of $0.98 of assessed value for local option tax

CATAGORIZING THE TAX

BE IT RESOLVED, that the taxes imposed are hereby categorized for purposes of Article X! section
11bas:

SUBJECT TO GENERAL GOVERNMENT LIMITATION EXCLUDED FROM LIMITATION

General Fund ) $4.8174/$1000 300
Police/Communications Levy Fund  $ 0.68/$1000 , $G0
Fire/Emergency Medical Levy Fund  $ 0.31/$1000 300

This resolution s effective July 1, 2013, the above resolution approved and the FY 2013-14 budget
declared adopted on this 11" day ofJune 2013.

Attest:

Mayor Assistant City Administrator

Z:\New Files\RESOLUTIONS\RES. 1024 Adopt 13-14 budget.dec
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GLADSTONE URBAN RENEWAL AGENCY MINUTES — August 14, 2012

ATTENDANCE - AGENCY

Roll Call: Mayor Byers stated the roll call stands from the City Council Meeting, which
included: Mayor Wade Byers and Councilors Hal Busch, Walt Fitch, Ray Jaren, Thomas
Mersereau, and Lendon Nelson. ABSENT: Kari Martinez

ATTENDANCE — STAFF

Rhonda Bremmeyer, Senior Center Director; Stan Monte, Acting Fire Chief; Heather Martin,
City Attorney; Jolene Morishita, Assistant City Administrator; Jim Pryde, Police Chief; Joanna
Rood, Interim Library Director; and Scott Tabor, Director of Public Works.

CONSENT AGENDA
1. Approval of July 10, 2012 Minutes.

Councilor Nelson motioned and Councilor Fitch seconded a motion to accept the July 10,
2012 minutes. Motion passed unanimously.

REGULAR AGENDA

2. Resolution UR-47 — A Resolution Wherebyv the Gladstone Urban Renewal Agency
Agrees to Abide by Citizen-initiated Gladstone Charter Amendments Designated as
Measure 3-394 and Measure 3-395

Council Discussion: none.

Councilor Nelson motioned and Councilor Busch seconded a motion to accept Resolution
UR-47 — Adopting A Resolution Whereby the Gladstone Urban Renewal Agency Agrees
to Abide by Citizen-initiated Gladstone Charter Amendments Designated as Measure 3-
394 and Measure 3-393. Motion passed unanimously.

Adjouwrn

Approved by the Mayor this day of , 2013.
Attest:

Mayor Assistant City Administrator






GLADSTONE URBAN RENEWAL AGENCY MINUTES - February 12, 2013

ATTENPANCE - AGENCY
Roll Call: Mayor Byers stated the roll call stands from the City Council Meeting, which included: Mayor
Wade Byers and Councilors Hal Busch, Thomas Mersereau, Lendon Nelson, and Neil Reisner.

ATTENDANCE -- STAFF

Pete Boyce, City Administrator; Rhonda Bremmeyer, Senior Center Director; David Doughman, City
Attorney; Mike Funk, Fire Marshall; Stan Monte, Fire Chief; Jolene Morishita, Assistant City
Administrator; Jim Pryde, Police Chief; and Scott Tabor, Director of Public Works.

CONSENT AGENDA -- None

REGULAR AGENDA

1. Exit Audit Fiscal Year 2012-13 Merina and Company. Lyn Pope, Manager, Marina and Company
presented the results of their June 30, 2012 Audit. A sumimary of previous communications and a
letter of full communication have been submitted. The audit has been completed for the Urban
Renewal District Agency in December and the reports were issued in January 2013. Their opinion
is limited to the basic financial statements and supplementary information. There were no
restrictions on their audit scope, there were no disagreements with management or significant
difficulties occurred during the course of their audit. There were no new significant policies
adopted or no changes from previous policies adopted.

Management judgments and accounting estimates were found to be appropriate under all
circumstances. There were no transactions entered into by the Agency during the year that lacked
authoritative guidance. There were no uncorrected misstatements with the Agency.

Management may decide to consult with other accountants about accounting and auditing matters
during the year. This year the City hired a consultant to draft the financial statements and approve
the journal entries. This removed the previous material weakness that they have had on the Urban
Renewal Agency.

They also reviewed the operational affairs of the Agency and determined they have been carried
out in accordance with the Oregon Minimum of Standards. There was nothing to indicate that the
Agency was not in substantial compliance with Oregon Minimum Standards.

Councilor Nelson moved and Councilor Busch seconded a motion fo accept the audit report. Motion
carried unanimously.

Adjourn

Approved by the Mayor this day of , 2013,
Attest:

Mayor Assistant City Administrator
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RESOLUTION UR-48
A RESOLUTION ADOPTING THE BUDGET FOR FISCAL YEAR 2013-2014
BE IT RESOLVED that the Urban Renewal Agency of the Gladstone Urban Renewal District hereby adopts the
budget for fiscal year 2013-14 in the sum of $3,568,893 now on file at the City Recorder’s Office, 525 Portland

Avenue, Gladstone.,

RESOLUTION MAKING APPROPRIATIONS

BE IT RESOLVED that the amounts for the fiscal year beginning Julyl, 2013, and for the purposes shown below
are hereby appropriated:

URBAN RENEWAL DISTRICT:

Materials & Services 76,300 -
Capital Outlay 3.492.593

Total Urban Renewal District Fund $3,568,893
TOTAL APPROPRIATIONS ALL FUNDS: $3,568,893

RESOLUTION DECLARING TAX INCREMENT

(X Option One - Declaration of Tax Increment

BE IT RESOLVED that the Urban Renewal Apgency of the Gladstone Urban Renewal District hereby resolves to
certify to the county assessor for the Gladstone Urban Renewal District Plan Area a request for the maximum
amount of revenue that may be raised by dividing the taxes under section lc, Asticle XI, of the Oregon
Constitution and $0.00 as the amount to be raised through the imposition of a special fevy.

Resolution UR-48 is effective on July 1, 2013

THE ABOVE RESOLUTION STATEMENTS WERE APPROVED AND DECLARED ADOPTED ON THIS 11%
DAY OF JUNE, 2013.

Attest:

Chairman, Gladstone Urban Renewal Agency Assistant City Administrator
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RESOLUTION 1025
A RESOLUTION DECLARING THE CITY’S ELECTION TO
RECEIVE STATE REVENUES.
The City of Gladstone does ordain as follows:

Section 1. Pursuant to ORS 221.770, the city hereby elects to receive state
revenues for fiscal year 2013-2014.

Section 2. This resolution is effective the 11" day of June, 2013.

THIS RESOLUTION ADOPTED AND APPROVED THIS 11® DAY OF JUNE,
2013.

The City of Gladstone
Attest:

Mayor _ | Assistant City Administrator

I certify that a Public Hearing before the Budget Committee was held on
Tuesday, May 21%, 2013 and a public hearing before the City Council was
held on Tuesday, June 11™, 2013 giving citizens opportunity to comment on
use of State Revenue Sharing.

Assistant City Administrator
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RESOLUTION 1026
WHEREAS, ORS 221.760 provides as follows:

The officer responsible for disbursing funds to cities under ORS 323.455, 366.785 to
366.820 and 471.805 shall, in the case of a city located within a county having more than
100,000 inhabitants according to the most recent federal decennial census, disburse such
funds only if the city provides four or more of the following services:

(1) Police protection

(2) Fire protection

(3) Street construction, maintenance and lighting
(4) Sanitary sewers

(5) Storm sewers

{6) Planning, zoning and subdivision control

(7) One or more utility services

and

WHEREAS, city officials recognize the desirability of assisting the state officer
responsible for determining the eligibility of cities to receive such funds in accordance
with ORS 221.760,

NOW, THERFFORE, BE IT RESOLVED, that the City of Gladstone hereby certifies that
it provides four or more municipal services enumerated in Section 1, ORS 221.760:

(1) Police protection

(2) Fire protection _

(3) Street construction, maintenance and lighting
(4) Sanitary sewers i

(5) Storm sewers

(6) Planning, zoning and subdivision control

(7) Water service

APPROVED BY THE GLADSTONE CITY COUNCIL ON THE 11™ DAY OF JUNE,
2013.

Attest:

Mayor Assistant City Administrator

i,
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Date: June 6, 2013

To: Mayor Byers and City Council fﬁ
G

!

From: Pete Boyce, City Administrator 5
Re: Update Regarding Library Management Proposal Request from LSS!

Staff has been informed by Bob Windrow of LSSI that his company will not be submitting
a bid to operate the Gladstone Library as requested. Mr. Windrow stated that the
improvements both financially and operationaily weould be minimal if LSSI took over
operations.

City Hall

525 Portland Avenue

Gladstone, OR 97027

(503) 656-5223

FAX: (503} 650-8938

E-Mail: (last name)@
ci.gladstone.or.us

Municipal Court

525 Pertland Avenue

Gladstone, OR 97027

(503) 656-5224 ext. 1

E-Mail: municount@
¢i.gladstone.or.us

Palice Department

535 Portland Avenue

Gladstone, OR 97027

{503) 656-4253

E-Mail; (last name)@
ci.gladstone.or.us

Fire Department

555 Portland Avenue

Gladstone, OR 97027

(503) 557-2776

E-Mail: (last namel@
ci.gladstone.or.us

Public Library

135 £. Dartmouth
Gladstene, OR 97027
(503) 656-2411

FAX: (503) 655-2438

Senior Center

1050 Portland Avenue
Gladstone, OR 97027
{503) 655-7701

FAX: (503} 6504840

City Shop

18595 Portland Avenue
Gladstone, OR 97027
1503) 656-7957

FAX: th03) 7229078







ORDINANCE 1441

AN ORDINANCE AMENDING CHAPTER 13.04 OF THE GLADSTONE MUNICIPAL
CODE BY INCREASING WATER RATES AND REAFFIRMING ALL REMAINING
PROVISIONS OF CHAPTER 13.04 OF THE GLADSTONE MUNICIPAL CODE.

The City of Gladstone does ordam as follows:
Section 1. Section 13.04.070 of the Gladstone Municipal Code is amended to read as follows:

“(1) Minimum charges per month for different meter sizes for the first six hundred cubic feet are

as follows:
Meter inside Outside
Size
3/4" 14.61 19.44
1" 20.82 29.34
11/2" 32.48 43.25
2" 58.07 77.26
3" 72.34 95.77
A" 86.62 115.23
6" 96.26 128.01
8" 120.33 160.04

(2) All minimum charges are based on the average actual cost relating to the provision of water
service to the customer. Actual cost shall have the meaning as defined in HB 2550, 1991
Legislative Session

(3) For all water in excess of the 600 cubic foot minimum, the rate is $1.70 per 100 cubic feet for
consumers receiving water inside the city. :

(4) For all water in excess of the 600 cubic foot minimum, the rate is $2.22 per 100 cubic feet for
consumers receiving water outside the city.

(5) Minimum charge for tank truck loads and flushing shall be five dollars ($5) for the'ﬁrst one thousand
gallons or part thereof, and amounts over the first one thousand gallons will be charged at two dollars
and fifty cents ($2.50) per cne thousand gallons plus twenty dollars ($20) for metering, if necessary.
Permits to obtain water from designated fire hydrants are fifty dollars ($50).
Section 2. This ordinance will apply to the July-August water and sewer billing cycle which begins July 1, 2013.
Section 3. All remaining provisions of Chapter 13.04 of the Gladstone Municipal Code are reaffirmed in their entirety.

This ordinance adopted by the Common Council and approved by the Mayor this 11® day of June, 2013.

Attest

Mayor Assistant City Administrator
Z:\New Files\ ORDINANCESYOrd. 1441 Water Raies Increase.13-14.doc







INFORMATION







CITY OF
ESTACADA

“Close {0 everything, but away from it all”

CLACK

AMAS CITIES ASSOCIATION DINNER

The City of Estacada invites you to the next Clackamas Cities Association
Dinner on Thursday, June 27, 2013, to be held at the Cazadero Inn, 352 SE
Hwy 224, Estacada, Oregon.

NO HOST BAR: 6:20pm

DINNER: 7:00pm

DINNER SELECTIONS:
Stuffed Halibut, served with baked potato and vegetables
Prime Rib served with baked potato and vegetables
Chicken Parmigiana Pasta - pasta topped with grilled chicken, parmesan &
marinara sauce
Seafood Fettuccint with salmon, halibut, shrimp; & scallops in a creamy
alfredo sauce
#» Vegetable Primavera Pasta
All meals served with dinner salad, roll, dessert & coffee, tea or soda
$30 per person {gratuity included)

Y W v

v

PRESENTATION:
Terri Lloyd, Estacada School District, Special Services & Curriculum - Terri will be speaking
to us about the School Based Health Center that was recently opened on the EHS campus.
The Wade Creek Clinic was made possible through grant funding and a partnership with
Legacy Health. She will share the process of accomplishing this project and how they expect
it to provide comprehensive physical, mental, dental, and preventative health servicesin a
school setting to our students to keep them healthy and ready to fearn.

Please RSVP with dinner selection by June 215 to Melanie Wagner at
503.630.8270, ext, 203 or wagner@cityofestacada.org

475 SE Main Street » PO Box $58 « Estacada, OR 97023 ¢ 503 630 8270 » Fix 503 630 8280
Web Address: www.cltyofestacada.org












